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Sacramento Works, Inc.
Local Workforce Development Board
Strategic Plan

Sacramento Works, Inc., the local Workforce Development Board for
Sacramento County, is a 25-member board charged with providing policy,
planning and oversight for local workforce development initiatives.

Vision:
Building a dynamic workforce for the Sacramento Region.
Mission:

Sacramento Works partners with the workforce community to serve
regional employment needs.

Goals:

Goal 1 (Planning/Oversight Committee):
Prepare customers for viable employment opportunities and career
pathways in the region by improving the one stop career center system.

Goal 2 (Employer Outreach Committee):

Support regional employers’ efforts to hire, train, and transition employees
by enhancing and communicating the availability and value of Sacramento
Works’ employer and business services.

Goal 3 (Youth Committee):

Prepare youth to thrive and succeed in the regional workforce by providing
relevant work readiness and employment programs and engaging regional
employers and academia.

(Adopted 5/25/11; updated 5/12/16)
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ITEM II-A — CONSENT

APPROVAL OF MINUTES OF THE MAY 24, 2017 MEETING

BACKGROUND:

Attached are the minutes of the May 24, 2017 meeting for review.

RECOMMENDATION:

That your Board review, modify if necessary, and approve the attached minutes.
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REGULAR MEETING OF THE SACRAMENTO WORKS, INC. BOARD
Minutes/Synopsis
(The minutes reflect the actual progression of the meeting.)

SETA Board Room Wednesday, May 24, 2017
925 Del Paso Blvd. 8:00 a.m.
Sacramento, California

Call to Order/Roll Call

Ms. Lynn Conner called the meeting to order at 8:03 a.m. The roll was called
and a quorum was established.

Members Present: Janet Bard, Larry Booth, Lisa Clawson, Lynn Conner, Ann
Edwards, Diane Ferrari, David Gordon, Kathy Kossick, Matt Legé, Elizabeth
McClatchy, Dennis Morin, Dr. Jamey Nye, Jay Onasch, Kim Parker, Fabrizio
Sasso, Anette Smith-Dohring, Frank Louie (arrived at 8:08 a.m.)

Members Absent: Dennis Canevari, Mike Dourgarian, Troy Givans, Gary King,
Peter Tateishi, Rick Wylie

Consent ltems

Approval of Minutes of the March 22, 2017 Meeting
The minutes were reviewed; no questions or corrections.

Moved/Booth, second/McClatchy, to approve the March 22, 2017 minutes.
Roll Call Vote:

Aye: 14 (Bard, Booth, Clawson, Edwards, Ferrari, Gordon, Kossick, Legé,
McClatchy, Morin, Nye, Onasch, Parker, Sasso)

Nay: O

Abstentions: 2 (Conner, Smith-Dohring)

Absent: 7 (Canevari, Dourgarian, Givans, King, Louie, Tateishi, Wylie)

Discussion/Action Items

Approval of the Workforce Innovation and Opportunity Act (WIOA), Sacramento
Works, Inc., Resource Allocation Plan for 2017-2018

Mr. Roy Kim stated that this plan includes a reduction in WIOA and Calworks
funds. The county issued an RFP and will be contracting directly with some of
the service providers for OJT services with CalWorks funds. The net CalWorks
reduction is around $1.5 million and the total reduction in funding is around $2
million. If we receive significant increases in our allocations, staff will come back
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with a revised allocation plan. The Planning/Oversight Committee reviewed and
approved this item at their last meeting.

Mr. Morin stated that something came out from the state about increasing
training services; is our program at risk? Mr. Kim stated that SB734 requires
workforce boards to spend 30% of their adult/dislocated worker funds on training
services, and allows areas to count up to 10% of leveraged costs toward meeting
the 30% requirement. We are recommending 24.8% with an additional 10% that
can be counted as leveraged costs for a total of 34.8%.

Mr. Louie arrived at 8:08 a.m.

Ms. Parker asked how the 23% decrease will affect staffing; will there be layoffs?
Mr. Kim replied that the decrease has had an impact over the past couple of
years. Last fiscal year we reduced our operations by 19 budgeted positions
which resulted in a savings of over $1 million. The overall impact has been felt
and the expectation is to continue services with lower funding. In the next year,
management will continue to reduce or find efficiencies as much as possible.
The 19 position reductions have been due to retirements or employees leaving
for state or county opportunities. We have backfilled on a limited basis by
providing promotional opportunities. Staff will move forward with contracting and
when final allocations are received, may move forward with funding modification
recommendations. The county decided to release an RFP to directly fund the
OJT service providers. The county is also experiencing significant reductions in
the CalWORKSs program.

Ms. Kossick stated that the largest decrease is due to the county directly funding
the service providers instead of going through SETA.

Moved/Smith-Dohring, second/Parker, to approve the Sacramento Works, Inc.
Resource Allocation Plan for 2017-18.

Roll Call Vote:

Aye: (Bard, Booth, Clawson, Conner, Edwards, Ferrari, Gordon, Kossick, Legé,
Louie, McClatchy, Morin, Onasch, Parker, Sasso, Smith-Dohring)

Nay: O

Abstentions: 1 (Nye)

Absent: 6 (Canevari, Dourgarian, Givans, King, Tateishi, Wylie)

2. Approval of Funding Extension Recommendations for the Workforce Innovation
and Opportunity Act (WIOA), Title I, Youth Program, for Program Year 2017-
2018

Mr. Cunningham asked that anyone employed by or related to any of the
contracting parties, declare a conflict, and step out of the room. Dr. Nye stepped
out of the room during the discussion and vote.
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Ms. Terri Carpenter stated that a year ago procurement was done to fund both
in-school and out-of-school youth service providers. Ms. Carpenter reviewed the
ways in which providers were reviewed to ensure services were being provided.

SETA was notified of a decrease in the youth funding allocation and it is
expected that no carry-in funds from the current fiscal year will be available.

Ms. Kossick stated that the Youth Committee approved these funding
recommendations on May 9.

Moved/Clawson, second/Parker, to approve the staff funding extension
recommendations for the WIOA Title I, Youth Program, PY 2017-2018 of
$2,450,927. Approve with the stipulation that all funding recommendations are
contingent upon satisfactory year-end program performance reviews and the
receipt of the final WIOA funding allocation.

Roll Call Vote:

Aye: (Bard, Booth, Clawson, Conner, Edwards, Ferrari, Gordon, Kossick, Legé,
Louie, McClatchy, Morin, Onasch, Parker, Sasso, Smith-Dohring)

Nay: O

Abstentions: 1 (Nye)

Absent: 6 (Canevari, Dourgarian, Givans, King, Tateishi, Wylie)

Ms. Carpenter reported that SETA is working with the Mayor’s Thousand Strong
Initiative. 1,243 youth applications have been received . It is a two-year program
and the biggest issue is finding enough service providers to work with the kids.
Dr. Nye returned to the room.

V. Information ltems

A. Dislocated Worker Report

Mr. Walker stated that he has not had any contact from the Aerojet organization.
About 30% of the Verizon dislocations went to state jobs. They were very open
and transparent working with their dislocated people. Sprint is starting to take
over stores previously held by Radio Shack. JC Penney will remain in
Sacramento. Kmart comes up every year but they will not be closing their
Sacramento store, nor will Macy’s.

B. Employer Recruitment Activity Report: Mr. Walker stated that Amazon will be
developing a consignment center and will be hiring about a thousand people.
SETA staff has been working with CSUN, a solar panel manufacturing company.
This is actually a Chinese company. Mr. Onasch asked if this company was
accessible by light rail and Mr. Walker stated that not at this time but there is talk
about extending light rail out there. Mr. Onasch stated that a lot of low income
people cannot get to jobs offered by Amazon because there is no transportation
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VI.

out there. Mr. Onasch offered to work with Mr. Walker to get public transportation
to these new businesses.

Unemployment Update/Press Release from the Employment Development
Department: Ms. Cara Welch from EDD provided the most updated information
from April, 2017.

Committee Updates

4 Youth Committee: No additional report.

v Planning/Oversight Committee: Ms. Smith-Dohring reported that the
committee met last week. She is stepping down as Chair of this
committee and Dr. Nye will be chairing future committee meetings.

4 Employer Outreach Committee: Ms. Terri Carpenter reported on the
launching of the “Build Your Own Workforce” program. Staff did a
Constant Contact blast to employers we are working with and there are six
signed up to do the June series. Ms. Carpenter urged board members to
go to the following URL for more information:
http://www.sacramentoworks.org/employers-business/byow/

Ms. Parker suggested Ms. Carpenter get in touch with Mark Ingram at
Teichert Construction as he may be interested in this program.
v Board Development Committee: No report.

Other Reports

Chair: No report.

Members of the Board: Dr. Nye announced that he will be promoted to the Vice
Chancellor of Emerging Technology as of July 15.

Counsel: No report.

Public Participation: Mr. Kim reported that staff received notice from the State
Workforce Development Board that the local plan submitted was approved with
no revisions; Sacramento was one of the few areas approved as such. Mr. Kim
extended kudos to Michelle O’'Camb for her work on the local plan.

Adjournment: The meeting was adjourned at 8:51 a.m.
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ITEM IlI- A — ACTION

APPROVAL OF FY 2017- 2018 EMPLOYER OUTREACH BUDGET

BACKGROUND:

On June 1, 2017 the SETA Governing Board approved the Resource Allocation Plan for
FY 2017-2018 which included $101,471 for Board Initiatives. Funds approved for
Sacramento Works, Inc. Board Initiatives include employer outreach. Based on the
current year expenditures to date, and the carryover of Board Initiative funds, the
proposed allocation for employer outreach activities is $100,000, leaving a balance of
$78,992 for other Board Initiatives to be determined in the next few months.

The FY 2017-2018 Employer Outreach Budget showing proposed expenditures by
activity is included below.

2016-17 2017-2018

Employer Outreach FY 2017-2018 Budget Proposed
Proposed Activity Budget
Event Sponsorships $ 22,000 $ 9,000
Job Fair/Business Events 10,000 5,000
Employer Outreach 65,000 50,000
Marketing-Graphic Design-Advertising Services 36,000 36,000
TOTAL BUDGET $133,000 $100,000

Upon approval of the proposed budget, the Employer Outreach Committee will approve
the specifics of the proposed employer outreach activities for FY 2017-2018.

RECOMMENDATION:

Approve the allocation of $100,000 of Board Initiative funds to the Employer Outreach
Budget for FY 2017-2018.

PRESENTER: Terri Carpenter
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ITEM IV-A — INFORMATION

UPDATE ON STRATEGIC PLANNING PROGRESS

BACKGROUND:

Attached is an update on the Strategic Planning Review Goals from January 20, 2017.
Staff continues to work on the defined goals with the input from the Sacramento Works
Committees.
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Vision
Mission
Progression of Goals

Goals evolved from
marketing services to
meeting needs of high
demand sectors

Goals evolved to focus on
skill attainment

Goals continue to focus
on high risk youth and
skill attainment

Goals focus on
partnership,
collaboration, service
integration, regionalism

Sacramento Works, Inc. Progression of Goals from 2011 to 2017
Building a dynamic workforce for the Sacramento Region

Partnering with the workforce community to service regional

SWI Goals -- 2017 Local Strategic

Workforce Development Plan
Meet the workforce needs of high
demand sectors of the regional
economy

Diversify the economy through
growth and support of
industry/occupational clusters with
high growth potential

Build and Maintain a World-Class
talent base by increasing credential
and degree attainment

Support system alignment, service
integration and continuous
improvement using data to support
evidence-based policymaking

employment needs

SWI Goals — 2013-18 Local Strategic

Workforce Development Plan
Meet the workforce needs of high
demand sectors of the regional
economy

Build and Maintain a World-Class talent
pool by increasing the number of
customers who obtain a marketable and
industry-recognized credential or
degree

Build and Maintain a World-Class talent
pool by increasing the number of high
school graduates and providing high risk
youth with skills necessary to prepare
them for post-secondary education or
careers

Support system alignment, service
integration and continuous
improvement using date to support
evidenced based policymaking

SWI Goals—-2011
Strategic Plan

Support regional employer’s efforts to hire,
train, and transition employees by
enhancing and communicating the
availability and value of Sacramento Works
Business Services
Prepare customers for viable employment
and career pathways in the region by
improving and enhancing services provided
through the Sacramento Works Career
Center system.
Prepare youth to thrive and succeed in the
regional workforce by providing relevant
work readiness and employment programs
and engaging regional employers and
academia

Sac. Works
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Update on Strategic Planning Review Goals from Jan. 20,

2017

Participants gathered again by small groups to incorporate the progress reports, and current reality analysis to inform the planning for the

coming year (into FY 2018). Groups were asked to determine: 1) 2 Year Success Measures for that Goal going forward. 2) Accomplishments

needed by Quarter to move us towards those impacts. And 3) A launch activity within that Goal to build momentum. The following is a

moment-in-time snapshot of the planned actions going forward, with Point Persons bolded and Deadlines in italics.

GOAL LAUNCH JCABN.- 20 13: - e 2 YEAR SUCCESS MEASURES SHATES SR
ACTIVITY APRIL - JUNE OCT-DEC
MAR SEP
e Pilot ° e [dentify 250 e CRM Identify o Build your own workforce e |nitial Program
program prospective data points to implementation Implementation and
Terri/ employers capture Staff / 0 25 employers implementing (use Testing conducted.
William Terri/ EOC Dec 2017 system) Revision of employer
Dec 2017 William June « Implement 0 Complete robust tool box for modules/workshops
employers based on feedback
2017 career. O Pilot ® CRM research
Goal 1: Meet the * CRM B portfolio tool e Engage 250 employers in internships conducted, including
N o Y e |de”t'fY Anette Dec O Educate in legality demonstration of
of high demand potential 2017 0 Funding access “Neoserra”; arranging
sectors of state & software 0 Internship — build your program demo of “Salesforce”
X solution Roy e Collaboration e Exploring options for a
reglo.nal / William 0 Continue successful partnerships career portfolio tool,
SIS oo June 2017 0 Update from GSEC including CallOBS
e Employer Outreach
0 Identify # of employers by region
/sector
0 Increase number of employers that
use SETA by 25% based on Q1 data
0 CRM identified, purchased and
implementing
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Q1l: : STATUS UPDATE
Q3: Q4: 2 YEAR SUCCESS
GOAL LAUNCH ACTIVITY JAN-MAR APRIL - JUNE iUt ocT- MEASURES
SEP DEC
e Launch of foster e Determine # e Determine %of HS/ | e e Increase in the e Foster youth
youth employment Adults of 18 — Equivalency Youth number of 18 — initiative
initiative SETA, CEA, 24 OSY Youth Committee April 24 employed approved by SWI
Stanford Youth committee 2017 e Increase in the in Nov. 2016;
Goal 2: World class Options Feb 2017 March 2017 e Increase the number of 18 to cohort started in
talent pool. Increase | ¢ ETP pilot for employment of 16- 24 that have High June
in #of degrees and disadvantaged 24 age group Youth School Diploma/ | e ETP pilot
increase in # of High youth Employer, Committee June Equivalent awarded;
School graduations of Mayors Office, 2017 e Increase in the program
‘at risk’ youth SETA, Community e Program to number of launched in May
based orgs May develop, refer and internships for
2017 place internships High School
Youth Committee Juniors / Seniors
June 2017
LAUNCH Q3: Qa: Q1l: Q2: 2 YEAR SUCCESS
GOAL ACTIVITY | JAN-MAR AJF:JRI\III;E_ JUL - SEP OCT-DEC MEASURES STATUS UPDATE
. e Align e Establish e Integrated e Formal engagement e Expanded systems e Continue to
. Capital formal Admin / FX in the effort to alignment discuss common
Goal 3: Service . . . .
int i d Region — GSEC procurement address income e Increased board admin functions
in egra_ fon an member- relationsh within Reg inequality Roy, P/O engagement with other WDBs
continuous . . . st . . .
imbrovement ship ip Kathy, Roy, Michelle Dec 31 (internal and e Align Capital
.p Kathy, Roy, EC Sept 30" e Joint efforts on critical external) Region
using data for . th ) e o i .
) Terri, June 30 ® % identified social issues and e Defined regular membership on
evidence-based . . st . .
olicvmakin Youth forincrease in homelessness Dec 31 board meetings Operations
policy J Committe board e Achieve / increase e Increased Committee and
e March engagements entered employment coordination with A-Team
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2 8th

Kathy, Roy
Sept 30"

rates and median
earning Michelle, P/O
Dec 31**

o Stipulate % of
accomplishment for

education success Dec

31st

partners, services
and data systems
and resources

e Define our role for
addressing income
equality

e Increase # of
individuals that
accomplish
education goals:
GED, HS diploma

o GSEC relationship
in place

e Engaging with
Valley Vision on
income
inequality,
regional
alignment, and
increased
business
engagement
initiatives

Next Steps

We took time at the end to briefly discuss where we go from here.

>

Y V V

v

Sac. Works

Event documentation into a report completed and submitted to Nancy Jan 20"

Nancy to review and submit to Board for feedback by Tuesday Jan 24

Board to review draft report and submit corrections, clarifications and additions to Nancy by Jan 31*

While reviewing, if individual Board members have “aha’s
add to the agenda of their next committee meeting for discussion.

”

In answer to the question of whether or not to revisit the overall goals and Strategic Plan product it was decided:

(0]

o
(o]
o

A) We'd like to see some products and momentum within the existing goals before revisiting.

B) There is some new information coming that would inform a new strategic plan.

C) This plan product was initially designed to carry us through 2018, let’s continue and build energy.

D) Plan for a new Strategic Plan in 2018!

Page 12
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ITEM IV-B — INFORMATION

UPDATE ON MAYOR STEINBERG’S THOUSAND STRONG INITIATIVE

BACKGROUND:

Mayor Steinberg launched the Thousand Strong youth employment pilot program this
summer. The Sacramento County Office of Education and SETA are partners in the
Thousand Strong Initiative and are subcontracting with youth service providers to
provide a year-long, paid internship program that matches young, talented students with
businesses and then readies those interns for success on the job. The goal is to obtain
1,000 internships.

SETA, a Thousand Strong partner, has contracted with eight community-based
organizations to deliver work readiness and workplace skills training to prepare the
Thousand Strong youth for employment placement. Training providers include:

e Crossroads Diversified Services, Inc.

e DCM - Diversified Contract Management Group
e Greater Sacramento Urban League

e HAWK

e La Familia

e North State Building Industry Association

e PRO Youth

e The Boys and Girls Club

Currently, SETA Thousand Strong providers have trained 176 youth referred through
the Mayor’s office and 24 have been placed with employers. The Thousand Strong
partners are working closely with the Mayor’s office to place the remaining young
people in employment by the end of the summer. The partners are also reviewing the
initial program design to ensure that the year-round program successfully prepares and
connects youth and employers.

PRESENTER: Terri Carpenter
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ITEM IV C - INFORMATION

UPDATE ON SLINGSHOT PROJECTS

BACKGROUND:

Attached is a summary of the Slingshot Awardees and the projects being undertaken in
the Sacramento Region. All contracts have been executed and the work is underway
and scheduled to be completed by March 31, 2018.

Grantees met as a group on April 28, 2017 to share information about their projects.
They are scheduled to meet July 27, 2017 to report on progress so far, discuss
SlingShot metrics and goals, and connect with Project Advisors/Business Leadership
Council Members (BLCM).

PRESENTER: Roy Kim
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SlingShot — Capital Region: Supporting Geographic Scope
Entrepreneurship and Small Business Alpine, Colusa, El Dorado, Glenn,
Placer, Sacramento, Sutter, Yolo,

Yuba counties
SlingShot will strengthen the ecosystem of resources for

entrepreneurs, small businesses, and start-up Project SlingShot Partners
companies, in order to help them grow jobs, and will
increase income mobility in the Capital Region. saj-a CElten Ssan

What is SlingShot?
SlingShot is an initiative of the California Workforce

/. """"'.,__. North Central Yola Goanty, CA @@
BCounties 1B
& Consortium
Development Board (CWDB) to encourage and support

regional partnerships across the state to engage in new VALLEY VISION

collective actions that can “move the needle” on 'YY
workforce challenges.

Cennect. Partner. Impact.

After an extensive planning and review process, SlingShot

implementation began in August 2016, and has created an innovation fund of $750,000 to provide
grant and contract funding to organizations supporting the ecosystem for entrepreneurs, start-ups,
and small businesses.

How were the innovation funds distributed?

The $750,000 innovation fund addresses three priorities-- business mentorships, maker
space/incubators, and a web-based e-resource database. A total of 17 proposals were evaluated by an
evaluation team made up of employers, content experts, and local WDB leaders. The evaluation team
ensured the investments were distributed across the nine-county region and represented several
industries.

Business Mentorship Award Winners

Applicant Workforce Amount # to be Cost per Funding
Development | Requested served Customer | Recommendation
Area
Sac Metro Chamber Capital Region $147,170 1,000 S147 $125,000
(SBDC)
California Capital Sacramento $100,000 100 $1,000 100,000
TOTAL $225,000

Sacramento Metro Chamber SBDC will educate entrepreneurs and provide them with the resources they need to
start or grow their business, resulting in job growth and economic prosperity for our region. The SBDC has a
proven model and a track record of business mentorship through consulting and coaching in 1) business creation,
2) how to develop a path to success, 3) how to accelerate the growth of a business, and 4) how to avoid failure.
SBDC will mentor 1,000 entrepreneurs on how to accelerate their business growth and track economic metrics.
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California Capital whose Small Business Mentorship program focuses on traditionally underserved and
underperforming communities, mainly targeting minorities, women, and veteran-owned small businesses and
entrepreneurs. Conduct 4 industry-specific Mentorship Matchmaking events. Small business owners and
entrepreneurs will be paired with a more experienced and successful business-owners or CEOs. In addition,
California Capital will leverage small business development services to connect mentorship clients with technical
assistance, training, and counseling.

Maker Space/ Incubator Award Winners

Applicant Workforce Amount #to be Cost per Funding

Development Area Requested served Customer Recommendation

Hacker Lab Sacramento/ Golden $147,710 200 $739 $125,000

Sierra

CSUS- University Sacramento 99,998 550 182 82,498

Enterprises

Glenn County North Central Counties 100,000 20 5,000 100,000

Center for Land Yolo 91,844 20 4,592 91,844

Based Learning

Agtech Innovation Yolo $94,984 440 $216 75,658

Alliance

TOTAL $475,000

Hacker Lab will strengthen the network of makerspaces and ecosystem partners within the 9 county-region;
develop and pilot a new makerspace model that engages nontraditional and underserved populations as makers
and entrepreneurs and accelerate their ability to form new micro-enterprises and achieve financial stability;
leverage ecosystem partnerships and resources to serve the region; and document the project as a state and
national model for replication (materials and process are open-source and replicable).

CSUS University Enterprises whose Center for Entrepreneurship at Sacramento State will create new a venture
incubator service; transform current incubator location into a shared workspace; provide startup support such as
marketing research, product/service development, financial literacy training, small business contract training,
networking with local entrepreneurial community, etc.; and develop educational platforms open to students and
the public.

Glenn County will expand and enhance services available through the current Business Services office and
provide Glenn County residents with a fully equipped maker space/incubator for entrepreneurs as part of its
business success and support center.

Center for Land Based Learning will expand and grow the California Farm Academy (CFA) farm business
incubator program. The program provides support services and physical resources to establish farm startups in a
low-risk environment. CFA will help farmers access and serve larger and/or better paying markets, achieve
profitability sooner, and provide farmer network support. Training workshops and courses are also built into the
program.

Agtech Innovation Alliance will fully outfit the Woodland based agtech incubator with appropriate office
equipment; assist 20 new agtech start-ups with direct connection to 20 regional farms for design and testing of
their agtech innovations; graduate at least four start-ups in one year, grown and stabilized at the AIA AgStart
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program; convene four quarterly group meetings for farmers and agtech entrepreneurs, design and implement
four “business basics” education modules for start-up companies; create one large Agtech Showcase event
promoting the program; and cultivate a professional mentorship network of 30 individuals who are available
and willing to offer up to 10 hours of one-on-one mentorship over a 12-month period.

E-Resource Database Award Winner

Applicant Workforce Amount #to Cost per Funding
Development Requested be Customer | Recommendation
Area served
Sacramento.io Joint Capital Region $50,000- | N/A N/A $50,000
Venture $75,000
TOTAL $50,000

The Sacramento.io Joint Venture will create, host, maintain, and promote a database and web application that
will serve as a searchable resource tool for business startups and entrepreneurs throughout the Capital Region.
The three partnering entities are 1/0 Labs Foundation, Code for Sacramento, and Fullstack Labs.

For more info contact Meg Arnold, meg.arnold@valleyvision.org, (916) 325-160
http://valleyvision.org/projects/project-slingshot-supporting-a-capital-region-innovation-ecosystem
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ITEM IV-D — INFORMATION

UPDATE ON STATUS OF GRANTS

BACKGROUND:

Attached is a chart with the updated information on pending grants. Staff will be
available to answer questions.

PRESENTER: Roy Kim
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Grants/ Contracts/ Collaboratives in Planning Phase

Submitted and Pending Grants

Amount Requested

WIOA Regional Implementation/Innovation Funds: Regional system
alignment project for Workforce Boards, business, education, economic
development, and other system partners.

Not funded

Youth Homeless Demonstration Project: Provide workforce
development services to homeless youth as leveraged services with
WIOA Youth funds.

N/A - leverage

Grants Received/Continued 2016-2017

Amount Received

Employment Training Panel (ETP): Youth internship/career pathway
program involving work readiness, skills training and work experience.

$928,000 (includes
$400,000 from City of
Sacramento)

Slingshot2: Partnership with Valley Vision to provide a series of regional
Technology Preparedness Forums, with one Forum hosted in each of the
four Workforce Development Areas in the Capital Region.

$66,000

P3: Provide services to homeless and foster youth as part of a broader
collaborative with SHRA, SSF and other partners.

N/A - leverage

WIOA English Language Learners (ELL): Provide services to ELLSs,
and align Job Center systems and services with Adult Education and other
partners who target ELLSs.

$500,000

Veterans Employment-Related Assistance Program (VEAP2):
Provide services to veterans, strengthen linkages with businesses in high-
demand industries and develop sector strategies. Project to focus on the
Utility Workers.

$500,000

National Disaster Workforce Grant — Storm: Temporary work
experience program for flood cleanup and restoration.

$698,338

One-Stop Share of Cost: Sacramento County Department of Human
Assistance awards SETA a One-Stop Share of Cost contract, reimbursing
Sacramento Works for the services provided to welfare recipients
accessing the Sacramento Works Center System.

$2,000,000

Disability Employment Accelerator2: Provide workforce development
services and other activities that strengthen Job Center systems and
services for PWDs.

$350,000

Los Rios Strong Workforce Initiative: Co-locate Job Center staff at the
four Los Rios community colleges to provide workforce development
services.

$625,000 — 2.5 years

WIOA Regional Funds: Regional industry sector advisory council $250,000
mapping project.

Supervised Workforce Training (AB2060): Provide recidivism $400,000
reduction training and development program targeting the supervised

population.

Disability Employment Accelerator: $185,714
CalWORKSs Subsidized Employment: Sacramento County DHA $1,275,000
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released an RFP to provide subsidized employment. SETA is the lead on
a collaboration including all OJT partners.

NEG - Sector Partnerships: Provide regional sector partnership strategy
focused on healthcare that provides demand-driven pathways, priorities
and strategies, and targets dislocated workers with enhanced career
services and work-based training.

$1,000,000

Veterans Employment-Related Assistance Program: Provide services
to veterans, strengthen linkages with businesses in high-demand industries
and develop sector strategies. Project to focus on the Utility Workers and
Welders.

$444,444

Regional Industry Cluster of Opportunity I11: Alternative Renewable
Fuels and Vehicle Technology Program to improve and increase the talent
pipeline for K-12 students.

$205,000

SlingShot: Planning grant to identify and create an implementation plan
for increasing intergenerational income mobility, move the needle on big
employment, education and jobs issues and increase prosperity and agility
of regions, businesses and workers.

$20,000 for initial
planning and $996,396
for compact
development and
implementation

Disability Employment Initiative: The California Employment
Development Department (EDD) is submitting a statewide proposal to the
Department of Labor (DOL) to develop flexible and innovative strategies
to increase the participation of people with disabilities in existing career
pathway programs in the public workforce system. These grants represent
the fifth round of funding through the Disability Employment Initiate
(DEI), a joint program of the DOL Employment and Training
Administration and Office of Disability Employment Policy. DEI Round
2 Control Group LWIAs are: Merced, NCCC, SETA, San Bernardino
County and SELACO. October 1 start date, up to 6 months planning.

$605,000

AARP Foundation: SETA’s BACK TO WORK 50+ project will support
50+ job seekers by providing information sessions, coaching, short term
training, financial and computer literacy, supportive services, and job
placement and retention services in high demand occupations.

$70,000 extension

Career Pathways Trust — SETA received funding from Elk Grove
Unified School District to provide career specialists for career pathway
programs for high school students in the Elk Grove and Sacramento City
Unified School Districts. Career Specialists will focus on five sectors,
including Energy & Infrastructure, Health, Information and
Communications Technology, Agriculture/Food, and Advanced
Manufacturing

$226,527/year for 4
years

Prop 39: Pre-apprenticeship training aligned with MC3 curriculum
focused on meeting the regional construction and energy efficiency
occupational demand. $3 million available statewide for capacity
building, planning and implementation. SETA will partner with Golden
Sierra requesting $750,000 to train and place 50 job seekers. Focuses on
18-24 year old youth, women, disconnected adults and veterans.

$942 354+
$354,750 extension

Older Refugee Discretionary: SETA was part of a state-wide grant

$10,750
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application to provide social adjustment and cultural orientation services,
specifically citizenship/naturalization services, to older refugees.
SMUD Summer Youth Employment Program: funded by SMUD to $410,168
recruit, assess, and case manage summer internship program for 25 high For 3 years
school students.
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ITEM IV-E — INFORMATION

DISLOCATED WORKER REPORT

BACKGROUND:

The most current dislocated worker update is attached; staff will be available to answer
guestions.

PRESENTER: William Walker

Sac. Works Page 22 7/26/2017



Dislocated Worker Information PY 2016/2017

The following is an update of information as of June 26, 2017 on the Worker Adjustment and Training Notification (WARN) notices and Non WARN notifications in Sacramento County.

MONTH COMPANY AND ADDRESS | WARN STATUS # OF SETA'S
RECEIVE AFFECTED INTERVENTION
NOTICE WORKERS
Orchard Supply Hardware
905 E. Bidwell St. 7/7/2016
Unofficial | 3/10/2016 |Folsom, CA 95630 8/1/2016 40 7/14/16
Sports Authority
3350 Arden Way
Unofficial | 5/19/2016 |Sacramento, CA 95815 8/31/2016 150 7/28/2016
CVS Health: Financial 8/29/2016
Services Center 8/31/16
1092 Sun Center Dr 9/20/16
Official 6/10/2016 |Rancho Cordova, CA 95670 9/30/2016 152 9/22/16
Hancock Fabrics
2711 El Camino 6/6/16
Unofficial | 6/27/2016 [Sacramento, CA 95821 7/13/2016 22 6/8/16
CST California Stations
4625 San Juan Avenue
Official 6/27/2016 |Fair Oaks, CA 95628 7/5/2016 6 8/18/2016
CalStar
4933 Bailey Loop
Unofficial | 6/29/2016 |McClellan, CA 95652 9/15/2016 20 8/24/2016
DCS Facility Services
3731 Metro Dr. Suite 600
Official 6/30/2016 |Sacramento, CA 95215 8/31/2016 11 Packets Delivered
California State Senate
1020 N Street 9%/258//1166
Unofficial 7/5/2016 |[Sacramento, CA 95814 11/20/2016 40
Flapjacks
2721 El Camino Ave.
Unofficial | 7/24/2016 |Sacramento, CA 95821 7/23/2016 27 7/29/2016
Farrell's Ice Cream
1625 Watt Ave
Unofficial 8/1/2016  |Sacramento, CA 95864 8/1/2016 100 8/3/2016
ITT Technical Institute
863 Gold Center Dr.
Official 9/6/2016 |Rancho Cordova, CA 95670 9/16/2016 104 Declined Services
Sutter VNA & Hospice
8330 Ferguson Ave
Official 10/3/2016 |Sacramento, CA 95828 12/2/2016 15 Declined Services
Red Lion Hotel Woodlake
500 Leisure Ln.
Official 10/10/2016 |Sacramento, CA 95815 12/12/2016 120 12/2/2016
Verizon Wireless
10734 International Dr. Job Fair
Official 10/11/2016 |Rancho Cordova, CA 95670 1/27/2016 1,180 11/30/16
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Dislocated Worker Information PY 2016/2017

The following is an update of information as of June 26, 2017 on the Worker Adjustment and Training Notification (WARN) notices and Non WARN notifications in Sacramento County.

MONTH
RECEIVE
NOTICE

COMPANY AND ADDRESS

WARN STATUS

# OF
AFFECTED

WORKERS

SETA'S

INTERVENTION

Unofficial

10/14/2016

AAA
8880 Cal Center Dr.
Sacramento, CA 95826

12/31/2016

15

12/8/2016

Official

11/3/2016

Marvell Semiconductor, Inc.
890 Glenn Dr.
Folsom, CA 95630

1/27/2017

12

Pending

Unofficial

1/12/2017

TransAmerica
870 Glenn Dr.
Folsom, Ca 95670

2/28/2017

30

1-31-17
2/1/2017

Official

1/12/2017

PG&E

10381 Old Placerville Rd.
Ste.150 Rancho Cordova, CA
95670

3/18/2017

12

2/16/2017

Unofficial

2/3/2017

L3 Technologies, Inc.
107 Woodmere Rd.
Folsom, CA 95670

2/15/2017

10

2/15/2017

Official

3/24/2017

bebe store, Inc.
13000 Folsom Blvd. #1006
Folsom, CA 95630

5/27/2017

10

Pending

Official

3/30/2017

Advanced Call Center
Technologies, LLC.

4837 Watt Ave.

North Highlands, CA 95660

5/30/2017

135

Pending

Unofficial

4/5/2017

Payless ShoeSource
2326 Watt Ave.
Sacramento, CA 95821

6/30/2017

20

Pending

Official

6/14/2017

Kmart Corporation
5100 Stockton Blvd.
Sacramento, CA 95820

9/30/2017

84

Pending

Total # of
Affected Workers

2,315
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ITEM IV-F — INFORMATION

EMPLOYER RECRUITMENT ACTIVITY REPORT

BACKGROUND:

Staff at Sacramento Works Job Centers and internal Employer Services staff work with
local employers to recruit qualified employees. The most current update is attached.

Mr. William Walker will be available to answer questions.

PRESENTER: William Walker
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL
CLUSTERS

JOBS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;
9=Transportation & Production; 10=Non-Critical Occupations

1STOPIlighting

Customer Service

Warehouse Technician

347Group

Machine Operator/Laborer

Air National Guard

Intelligence Analysis

Alan Schlossberg, LLC dba Jani-King

Janitor

Amador Stage Lines Inc.

Motorcoach Operator

Aggressive Legal Svc Inc.

Court Runner

America's Lawns Inc.

Landscaping Crew

Arcade Creek Manor

Groundskeeper

Assurance Roofing and Construction

Laborer

Black Dog Graphics

Warehouse Technician

Blue Shield of California

Case Management Staff

Clinical Support Coordinator

Customer Experience Management Trainee

Cyber Security Engineer

EDI Data Analyst

Employee Relations Consultant

BDla|la|o|alalalalw|ala] oo alalw=]|—

FEP PPO Utilization Management Lead RN

alalalalalalalalala|lw] =

-
o

Government Affairs (Lobbyist)

-
o

IT Management/Senior Manager

IT Security Cyber Defense Platform Management Team Member

IT Senior Project Manager

Lead Database Administrator

Lead Human Resources Specialist

Learning Database Analyst

Medical Director, Medical Operations

Medicare Supplement Supervisor

Operations Management Supervisor CE

Product Operations Analyst

Program Manager

N N N N ENI P Y = N S EY Y 1)

Provider Information & Enroliment Correspondence/Phone Representative

NNl lalalalalala

Provider Product Configuration Analyst, Senior

QA Analyst Intermediate

Quality Assurance Intermediate Specialist

Reconciliation Business Analyst

Regulatory Complaint Coordinator, Lead

Senior Business Analyst

Senior Business Application Developer

Senior Business Information Analyst-Traceability

Senior Manager, Portfolio Analytics

Senior Project Analyst

Senior Project Manager

Senior Technical Lead-Business Objects

Technical Writer

Utilization Care Manager Staff

Alalalalalalalalalalalala]a

Callifornia Caregivers

Caregiver

California Human Development

Youth Case Manager (Bilingual)

California Native Plant Society

Director of Communications and Marketing

Capitol Architectural Production

Welder/Shop Helper

Carson's Coatings Inc.

CADD Tech

Ciera Staffing LLC.

Custodian

City of Elk Grove

N mlw|w|=a] D] Balalalalalalalo|almalalala]la

Senior Civil Engineer
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL
CLUSTERS

JOBS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;
9=Transportation & Production; 10=Non-Critical Occupations

City of Sacramento

Account Clerk Il

Accountant Auditor

Administrative Analyst

Associate Architect

Associate Civil Engineer

Cashier

Code Enforcement Officer

Construction Inspector |

ol wl sl ala =

Cultural Services and Creative Economy Manager

Custodian Il

Deputy City Attorney |

Deputy City Attorney Il

Dispatcher I

alal alala

Dispatcher Recruit

Events Associate

ala
o|o

Events Duty Person

Information Technology Supervisor

Information Technology Support Specialist |1

Instrument Technician Il

~N|W|oO| O

Integrated Waste Equipment Operator

Junior Development Project Manager

Junior Plant Operator

Labor Relations Analyst

2 alala
o

Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers

Machinist

Office of Public Safety Accountability Analyst

Office of Public Safety Accountability Specialist

Operations General Supervisor

Paralegal

Police Chief

Police Officer

Police Recruit

Program Analyst

Program Manager-ADA & Leave Manager

Program Specialist

Recreation General Supervisor

Senior Accountant Auditor

Senior Animal Control Officer

Senior Applications Developer

Senior Applications Developer - Business Process Management Developer

AalalalalalalalnNalalalalalalal al alalalalalal alalalalal alala] Al alalalalalalal -

Senior Applications Developer - Document Developer

[e>X[e)] DO |l alalalalalalalalalv

Senior Applications Developer - PeopleSoft

-
o

Senior Camp Aquatics Leader

N

Senior Engineer

-
o

Senior Recreation Aide

Senior Tree Maintenance Worker

ala

Special Districts Manager

Staff Aide Management/Working Title: Marijuana Policy and Enforcement
Manager

aAlalalalalalala

Support Services Manager

Survey Party Chief

[\C) Y ) N

Telecommunications Engineer Il

=y
o

Ticket Policv & Event Services Manaaer

Tree Pruner

Water Quality Laboratory Technician

Workers Compensation Claims Assistant |

alalN|—

Workers Compensation Supervisor

aAlalalalalalala
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL JOBS
CLUSTERS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;

9=Transportation & Production; 10=Non-Critical Occupations

City of Sacramento Department of Human

1 Dispatcher Il

1

Resources
1 City Clerk 1
1 Code Enforcement Officer 1
1 Dispatcher I 1
1 Fire Marshal 1
1 Parking Enforcement Supervisor 1
1 Parking Lot Attendant 1

Comcast: Chico 7 Installation Technician 1

Children's Law Center-Sacramento 1 Part Time Administrative Assistant 1

Culinary Staffing Agency 1 Servers, Bussing , Dishwasher, Prep Cooks 20

D V Austin Contractors 3 Helpers--Painters, Paperhangers, Plasterers, and 1

Stucco Masons
Davis Academy Driving School 1 Driving Instructor
Denio's Roseville Farmers Market 1 Cashier 4

Auction, Inc.

Easter Seals 1 Custodial Supervisor

Electrofreeze of Northern California 1 Office Administrator

Elite Cleaning 1 Housecleaner

Elite HR Logistics Inc. 9 Class A Yard Hostler
7 Diesel Mechanic

Enterprise Holdings, Inc. 1 Service Agent

Essential Healthcare Staffing 4 Occupational Therapist - Home Healthcare
4 Physical Therapist - Home Healthcare
4 Speech Therapist - Home Healthcare

Excel Network LLC 1 Core Gas Agent

Express Employment Professionals 7 Apartment Maintenance Technician

Falafel Corner 8 Line Server

Farmers Insurance 1 Bilingual Insurance Sales

Fedex Freight 9 City Driver

Folsom Dam Car Wash 1 Car Wash Line Work

Frito-Lay 9 Route Sales Representative - General

Fulton-El Camino Rec-Park District 10 Recreational Leaders

Gamma Glo LLC

Bookkeeping/Office Assistant

Will Call Clerk/Warehouse

Golden State Overnight Delivery

Truck Driver

Warehouse Loader

Habitat for Humanity of Greater Sacramento

AmeriCorps Volunteer Services Coordinator

Bookkeeper

Community Outreach Coordinator

Construction Crew Leader

Family Services Coordinator

Manager of Homeowner Services

Handyman Network

Handyman/Contractor

Health Advocates

Coordinator

Health and Life Organization

Member Service |

Registered Dental

Hialeah Terrace

Caregiver

Home Office

Class A Driver

Class C Driver

Maintenance Worker

alw|N|w|ajolo] B alN|a | |w|a] 2] a|o|ol|o|=

Welder
Imko Workforce Solutions Automotive Mechanics
Mig Welder
InContext Administrative Assistant
InSync Consulting Services LLC 1 Customer Service Professional 90
International Mailing Equipment, Inc. 10 Sales Trainee 2

Sac. Works

Page 28

7/26/2017




ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL
CLUSTERS

JOBS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;
9=Transportation & Production; 10=Non-Critical Occupations

Island Angels Administrative/Care Coordinator 1
Caregiver 1
JB Homecare Referral Care Coordinator 1
JUMA Ventures Enterprise Manager 1
Junk King Driver/Loader 1
Labor Finders Labor 1
La Bou Bakery & Cafe Food Prep/Sandwich Maker/Cashier 1
Lewis Group Of Companies Maintenance Technician 3
LICAP Technologies Maintenance & Facility Technician 1
R & D Engineer 1
Los Rios Community College Account Clerk Il 2
Account Clerk lll 1
Accountant 2
Administrative Assistant | 12

Administrative Assistant Il

Admissions/Records Clerk Il

Admissions/Records Clerk IlI

Admissions/Records Evaluator |

Admissions/Records Evaluator Il

Anthropology Assistant Professor

Art Assistant Professor

Associate Vice Chancellor, Resource Development

Associate Vice President of Instruction

Athletic Trainer

Biology Assistant Professor

Buyer

California Apprenticeship Initiative Grant Project Coordinator

Child Development Center Lead Teacher

Clerk 1l

Clerk 111

College Development Officer

College Police Detective

Communications and Public Information Officer

Computer Information Science Assistant Professor

Confidential Human Resources Specialist |

Confidential Human Resources Specialist Il

Confidential Human Resources Specialist Ill

Counseling Clerk |

Counseling Clerk Il

Counselor

Culinary Arts Management Adjunct Assistant Professor

Custodial Supervisor

Custodial/Receiving Supervisor

Custodian

Dean of Business and Computer Science

Dean of Business and Family Science

Dean of Career and Technical Education

Dean of Distance Education, Virtual Education Center

Dean of Health and Education

Dean of Humanities

Dean of Institutional Effectiveness

Dean of Instruction

Dean of Kinesiology, Health, and Athletics

alalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalalal N[ |o|o|o|=m =] ] =~

Dean of Student Services Admissions and
Transition Services

Alalalalalalalalalalalalalald|walalalaln|alm|a|lo|lo|a|alalalalalalala|lalwalm|lo

Dean of Student Services, Counseling and Transfer Services

Dean of Student Success

Dean of Workforce and Economic Development

Dental Hygiene Assistant Professor

Director of Administrative Services

Director of Facilities Planning and Construction

Director of Human Resources

alalalalnlalala

Director of Marketing and Communication, Harris
Center for the Arts

aAlalalalalalala

(o]

Educational Media and Web Design Specialist

N
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL
CLUSTERS

JOBS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;
9=Transportation & Production; 10=Non-Critical Occupations

Los Rios Community College

Electronics Technology Assistant Professor+D160

Employee Benefits Specialist

Employee Benefits Supervisor

Engineering Assistant Professor

Facilities Planning and Engineering Specialist

Facilities Planning Specialist

Fashion Assistant Professor

Financial Aid Clerk Il

Financial Aid Supervisor

Foreign Languages Assistant Professor

Foster and Kinship Care Education Coordinator

Grant Coordination Clerk

Grant Program Director Career and Technical Programs

Graphic Designers

Groundskeeper

Head Grounds Maintenance Technician

Head Groundskeeper

Healthcare Interpreting Assistant Professor

Horticulture Assistant Professor

HVAC Mechanic

Information Technology Application System Supervisor

Information Technology Business/Technical Analyst |

Information Technology Business/Technical Analyst Il

Information Technology Director of Production Services

Information Technology Specialist

Information Technology Systems/Database Administrator

olo|lo|=m|lo|lo| e [Nla|alalalalaalalalalalalalalNalalal—~

Information Technology Systems/Database
Administrator Analyst Il

AlalalalalalaldlalalalalNalalalalalalNna Nl lalal—a

Instructional Assistant - Accounting Laboratory

Instructional Assistant - Applied Music

Instructional Assistant - Campus Computer Laboratory

Instructional Assistant - Disabled Student Program & Services

Instructional Assistant - Learning Resources

Instructional Assistant - Sign Language

Instructional Assistant - Welding Technology

Instructional Assistant -Costuming and Makeup

Instructional Assistant -Tutorial Center

Instructional Assistant-Costuming and Makeup

Instructional Assistant-Music

Instructional Services Assistant |

Instructional Services Assistant Il

IT Specialist Il - Microcomputer Support

Journalism Assistant Professor

Kinesiology Assistant Professor/Head Men's Baseball Coach

Laboratory Technician - Construction

Laboratory Technician-Science Chemistry

Lead Laboratory Technician - Mechanics

Lead Library Media Technical Assistant

Lead Maintenance Electrician

Lead Police Communication Dispatcher

Learning Disabilities Assistant Professor

Learning Skills and Tutorial Services Coordinator

Legal Assisting Assistant Professor

Library Media Technical Assistant

Library Technician

Maintenance Electrician

Maintenance Operations Clerk

Maintenance Plumber

Mathematics Assistant Professor

Mathematics Lab Coordinator

Mechanical-Electrical Systems Technician

Nursing Assistant Professor

Occupational Therapy Assistant Professor

Qutreach Specialist

alalalalwlalalNlalNmlalalalalalw|alNmlalalalo|alalalalalalalalalalal o |~

Physical Education/Athletic Attendant

alalalo(alalNalalalNn|alalalalalalalalalalalalalalalalaNalalalalalalala
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ERA
July 1 -June 22, 2017

EMPLOYER CRITICAL
CLUSTERS

JOBS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;
9=Transportation & Production; 10=Non-Critical Occupations

Los Rios Community College

Physical Therapy Assistant Professor

Physics Assistant Professor

Physics/Astronomy Assistant Professor

Police Communications Dispatcher

Police Officer

President, Folsom Lake College

President, Sacramento City College

Programmer |

Project Director for TRIO, Educational Talent Search

alalolalalalalalal—

Project Director for TRIO, Student Support
Services, STEM, and Veterans Programs

Alalalalalalalalala

Psychology Assistant Professor

Public Relations Technician

Research Analyst

Researcher/Psychology Assistant Professor

Respitory Care Assistant Professor

Senior IT Network Administrator Analyst

Senior IT Technician -Lab/Area Microcomputer Support

Student Personnel Assistant - Contract Education

Student Personnel Assistant - Outreach Services

Student Personnel Assistant Workforce and Economic Development

Student Personnel Assistant-Assessment and Testing

Student Personnel Assistant-Cultural Awareness Center

Student Personnel Assistant-DSP&S

Student Personnel Assistant-EOPS

Student Personnel Assistant-Student Life

Student Personnel Assistant-Student Services

Student Success and Support Program Specialist

TANF/CalWORKS Specialist

Theater Arts Adjunct Assistant Professor

Universal Design Coordinator

Universal Design for Learning Coordinator

Utility Worker

Vice Chancellor of Education and Technology

Vice President of Instruction

Vice President of Student Services

Women's Basketball Adjunct Faculty Head Coach

Women's Track and Field Head Coach

McLane Company, Inc.

Independent Sales Representative

MAXIMUS-Health Care Options

Bilingual Client Service Representative

5‘_\4_\4_\44_\_\M4MQMNANA N =aaw|aa|w|a—

ol R Y N _\5‘_\_\_\_\_\(_,3_\_\_\_\_\_\_\_\_\_\_\ Aalalalo|lo|alalalal—

MGO Strategic Staffing Administrative Assistant 1

Senior Accountant 1

Mr. Security Camera Installation Technician 1
Murieta Hospitality Group dba The Murieta Inn Hotel Concierge 150

Nature Care Landscape, Inc. 1 Landscape Maintenance and Installation Crew Members 5

Nor Cal Mobile Mechanics 7 Auto Technician 1
Qoma, Inc. 1 Qutside Sales Representative 10

Pinnacle Telecommunications, Inc. 7 Central Office Installer - Level 2 or Higher 1

1 CFO/Controller 1

1 Database Administrator (DBA) 1

2 Detail/Field Engineer 1

1 Engineering Quality Auditor 1

6 Help Desk Support 1

6 Network Engineer 1

ProWraps, Inc. 1 Office Manager/Project Manager 1
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL JOBS
CLUSTERS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;

9=Transportation & Production; 10=Non-Critical Occupations

Public Storage 1 Relief Property Manager 5
Ramos Oil Company 7 Maintenance Worker 1
Rancho Murieta Country Club 8 Dishwasher / Kitchen Worker 1
8 Line Cook 1
Randstad 1 Bilingual Customer Service Representatives 40
9 Production 200
Ray McCauley Insurance Agency 1 Insurance Sales Agent 1
Resource Staffing Group 1 Document Agent 30
1 Inbound Customer Service Representative 2
1 Outbound Call 30
9 Warehouse Clerk 4
Retail Business Development 1 Wireless Sales Ambassador 8
Rimenetics 9 Manufacturing/Production Worker 5
River City Rickshaw LLC. 9 Pedicab Driver 1
Sacramento Asian/Pacific Chamber 1 Events Coordinator 1
1 Manager of Membership Relations/Business Development/Programs 1
1 Marketing and Events Coordinator 1
Sacramento Employment & Training Agency 1 Accountant || 1
1 Administrative Assistant 1
1 Children and Family Services Facilities Supply Clerk 1
1 Payroll Specialist 1
4 Head Start Home Visitor 1
1 Head Start Intervention Specialist 1
1 Head Start Quality Assurance Analyst 1
1 Head Start Site Supervisor 2
7 Maintenance/Courier 1
1 Personnel Analyst 1
1 Senior Payroll Specialist 1
Sacramento Housing And Redevelopment 1 Resident Services Technician 1
Sacramento LGBT Community Center 1 Development Coordinator 1
1 Executive and Finance Assistant 1
Sacramento Regional Transit District 1 Director, Office Management and Budget 1
Sacramento Valley Alarm Security 7 Alarm Technician 1
Safety Center Inc. 4 Alcohol and Drug Program Counselor 1
1 Alcohol and Drug Program Staff | 1
1 Bi-Lingual Alcohol and Drug Program Counselor 1
Saint Claire's Nursing Home 1 Cook 3
4 Dietary Aid 3
1 Laundry Worker/Housekeeper 3
1 Janitorial Maintenance Worker 3
Saint John's Lutheran Church 1 Church Accountant/Bookkeeper 1
Selland's Market Cafe 8 Cook 2
8 Counter Server 2
8 Dishwasher 2
Staffing Network 9 Loader/Unloader Operator 15
1 Logisticians 15
1 Mail Sorter 15
2 Manufacturing Engineer 15
9 Material Handler 15
St John's Program for Real Change 1 Director of Finance 1
Stonehouse Enterprises Inc. 1 Maintenance Supervisor 1
The Table Community Foundation 1 After School Group Leader 5
Tele Direct 10 Customer Service Representative 30
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ERA
July 1 -June 22, 2017

EMPLOYER

CRITICAL JOBS
CLUSTERS

NO OF
POSITIONS

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture & Engineering;3=Construction; 4=Healthcare &
Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality;

9=Transportation & Production; 10=Non-Critical Occupations

The Kensington 4 Caregiver 1
8 Server 1
Tots of Love Child Development Center, LLC. 1 Preschool Teacher 5
Universal Security & Fire Inc. 1 Alarm Technician Trainee 2
University Of The Pacific, Mc George School 1 Legal Advocate 1
Of Law
Urban Strategies Inc. 1 Education Liaison 1
Victoria S Mosur DDS PC 4 Registered Dental Assistant 1
Villara Corporation 1 Sales 1
Volunteers of America Sacramento 1 Support Staff/Monitor 6
Weidmann-ACT] Inc. 9 Shipping Technician 1
WEFVC Contact Centers 1 Phone Banker | 1
Wheel Pros 9 Warehouse Worker 2
9 Warehouse Driver/Worker 1
Total 1442
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ITEM IV-G — INFORMATION

UNEMPLOYMENT UPDATE/PRESS RELEASE FROM THE EMPLOYMENT
DEVELOPMENT DEPARTMENT

BACKGROUND:

The unemployment rate for Sacramento County for the month of May was 4.1%.

Attached is a copy of a press release from the Employment Development Department
breaking down the job losses and job creations for the regional area.

Staff will be available to answer questions.

PRESENTER: Roy Kim
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State of California June 16, 2017
EMPLOYMENT DEVELOPMENT DEPARTMENT

Labor Market Information Division Contact: Cara Welch
2901 50th Street (916) 227-0298
Sacramento, CA 95817

SACRAMENTO—ROSEVILLE—ARDEN-ARCADE METROPOLITAN STATISTICAL AREA
(MSA)
(EL DORADO, PLACER, SACRAMENTO, AND YOLO COUNTIES)
Greater Sacramento area gained 7,900 jobs over the month; 15,200 over the vear

The unemployment rate in the Sacramento--Roseville--Arden-Arcade MSA was 4.1 percent in May
2017, down from a revised 4.4 percent in April 2017, and below the year-ago estimate of 4.7
percent. This compares with an unadjusted unemployment rate of 4.2 percent for California and
4.1 percent for the nation during the same period. The unemployment rate was 4.0 percent in El
Dorado County, 3.5 percent in Placer County, 4.2 percent in Sacramento County, and 4.3 percent
in Yolo County.

Between April 2017 and May 2017, combined employment in the counties of El Dorado, Placer,
Sacramento, and Yolo increased by 7,900 to total 975,200 jobs.

e Construction gained 1,600 jobs over the month. Specialty trade contractors (up 1,400 jobs)
was responsible for a majority of the increase. Construction of buildings expanded by
200 jobs.

e Trade, transportation, and utilities also picked up 1,600 jobs month-over. Retail trade added
1,300 jobs. Wholesale trade increased by 200 jobs. Transportation, warehousing, and
utilities reported a slight increase of 100 jobs.

¢ Only two major industries reported declines from April to May. Leisure and hospitality shed
600 jobs. Education and health services dipped by 200 jobs.

Between May 2016 and May 2017, total jobs in the region increased by 15,200, or 1.6 percent.

e Educational and health services (up 5,700 jobs) continued to lead year-over growth for the
eighth consecutive month. Health care and social assistance led the expansion with
5,900 jobs. This gain offset a slight loss in education services, which dipped by 200 jobs.

e Government added 4,800 jobs from last May. State government grew by 5,600 jobs.
Federal government gained 400 jobs. These gains offset a decline in local government
(down 1,200 jobs).

e Leisure and hospitality gained 3,900 jobs, with 79.5 percent of the increase in
accommodation and food services (up 3,100 jobs). Arts, entertainment, and recreation
added 800 jobs over the year.

¢ Four major industries experienced job reductions from last May, led by construction (down

1,800 jobs), other services (down 1,500 jobs), manufacturing (down 1,400 jobs), and
information (down 600 jobs).

BHEHHH
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State of California June 16, 2017
EMPLOYMENT DEVELOPMENT DEPARTMENT

Labor Market Information Division Cara Welch
2901 50th Street 916/227-0298
Sacramento, CA 95817

IMMEDIATE RELEASE
SACRAMENTO--ROSEVILLE--ARDEN-ARCADE METROPOLITAN STATISTICAL AREA (MSA)
(El Dorado, Placer, Sacramento, and Yolo Counties)

The unemployment rate in the Sacramento--Roseville--Arden-Arcade MSA was 4.1 percent in May 2017,
down from a revised 4.4 percent in April 2017, and below the year-ago estimate of 4.7 percent. This
compares with an unadjusted unemployment rate of 4.2 percent for California and 4.1 percent for the
nation during the same period. The unemployment rate was 4.0 percent in El Dorado County, 3.5 percent in
Placer County, 4.2 percent in Sacramento County, and 4.3 percent in Yolo County.

Unemployment Rate Historical Trend
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Industry Apr-.2017 May-2.017 Change May-2016 May-2.017 Change
Revised Prelim Prelim

Total, All
Industries 967,300 975,200 7,900 960,000 975,200 15,200
Total Farm 9,800 10,000 200 9,800 10,000 200
Total Nonfarm 957,500 965,200 7,700 950,200 965,200 15,000
Mining, Logging,
and Construction 51,900 53,500 1,600 55,300 53,500 (1,800)
Mining and
Logging 500 500 0 500 500 0
Construction 51,400 53,000 1,600 54,800 53,000 (1,800)
Manufacturing 34,800 34,900 100 36,300 34,900 (1,400)
Trade,
Transportation &
Utilities 151,200 152,800 1,600 150,500 152,800 2,300
Information 13,300 13,300 0 13,900 13,300 (600)
Financial
Activities 53,300 53,600 300 51,400 53,600 2,200
Professional &
Business Services 129,300 129,400 100 128,000 129,400 1,400
Educational &
Health Services 152,100 151,900 (200) 146,200 151,900 5,700
Leisure &
Hospitality 103,600 103,000 (600) 99,100 103,000 3,900
Other Services 29,800 30,000 200 31,500 30,000 (1,500)
Government 238,200 242,800 4,600 238,000 242,800 4,800

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Sac. Worpgdditional data are available on line at www.labornfgdeetnfo.edd.ca.gov
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State of California Employment Development Department
June 16, 2017 Labor Market Information Division
March 2016 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Monthly Labor Force Data for Cities and Census Designated Places (CDP)
May 2017 - Preliminary
Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios

Area Name Force ment Number Rate Emp Unemp

Placer County 178,400 172,100 6,300 3.5%  1.000000 1.000000
Auburn city 6,700 6,500 300 4.1%  0.037553  0.044146
Colfax city 1,100 1,000 100 6.7%  0.005785  0.011469
Dollar Point CDP 700 700 0 1.7% 0.004151 0.001897
Foresthill CDP 500 500 0 5.0% 0.002976 0.004268
Granite Bay CDP 10,400 10,000 400 3.7%  0.058186  0.062254
Kings Beach CDP 2,400 2,300 100 5.7%  0.013246  0.022219
Lincoln city 18,500 17,800 700 3.8% 0.103591 0.113720
Loomis town 3,100 3,000 100 2.4%  0.017445 0.011632
Meadow Vista CDP 1,500 1,500 0 14% 0.008640 0.003387
North Auburn CDP 5,800 5,600 200 3.2%  0.032365  0.029535
Rocklin city 30,400 29,300 1,100 35% 0.170181  0.172311
Roseville city 64,500 62,400 2,100 3.3% 0.362474  0.340944
Sunnyside Tahoe City CDP 800 800 0 46% 0.004631  0.006029
Tahoe Vista CDP 900 900 0 4.1% 0.005018 0.005894

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time
of the 2011-2015 5-Year American Community Survey (ACS).

Notes:

1) Data may not add due to rounding. All unemployment rates shown are calculated on
unrounded data.

2) These data are not seasonally adjusted.

Methodology:

Monthly city labor force data are derived by multiplying current estimates of county

employment and unemployment by the relative employment and unemployment shares (ratios) of
each city at the time of the 2009-2013 American Community Survey. Ratios for cities were
developed from special tabulations based on ACS employment, unemployment, and population
and Census population from the Bureau of Labor Statistics. For smaller cities and CDPs, ratios
were calculated from published census data.

Monthly CDP's labor force data are derived by multiplying current estimates of county employment
and unemployment by the relative employment and unemployment shares (ratios) of each CDP at
the time of the 2011-2015 ACS survey. Ratios for CDPs' were developed from special tabulations

based on ACS employment and unemployment from the Bureau of Labor Statistics.

This method assumes that the rates of change in employment and unemployment since the
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Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios
Area Name Force ment Number Rate Emp Unemp
2009-2013/2011-2015 American Community Survey are exactly the same in each city and CDP as at
county level (i.e., that the shares are still accurate). If this assumption is not true for a specific city
or CDP, then the estimates for that area may not represent the current economic conditions. Since
this assumption is untested, caution should be employed when using these data.
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State of California Employment Development Department
June 16, 2017 Labor Market Information Division
March 2016 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Monthly Labor Force Data for Cities and Census Designated Places (CDP)
May 2017 - Preliminary
Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios

Area Name Force ment Number Rate Emp Unemp

Yolo County 105,300 100,700 4,500 4.3% 1.000000 1.000000
Davis city 35,200 34,000 1,200 3.3%  0.337453  0.255159
Esparto CDP 1,600 1,500 100 4.5%  0.015258  0.015930
West Sacramento city 25,500 24,200 1,300 5.0%  0.240385  0.282433
Winters city 3,800 3,600 100 3.8% 0.036114  0.031940
Woodland city 29,500 28,100 1,400 4.6%  0.279191  0.297506

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time
of the 2011-2015 5-Year American Community Survey (ACS).

Notes:

1) Data may not add due to rounding. All unemployment rates shown are calculated on
unrounded data.

2) These data are not seasonally adjusted.

Methodology:

Monthly city labor force data are derived by multiplying current estimates of county

employment and unemployment by the relative employment and unemployment shares (ratios) of
each city at the time of the 2009-2013 American Community Survey. Ratios for cities were
developed from special tabulations based on ACS employment, unemployment, and population
and Census population from the Bureau of Labor Statistics. For smaller cities and CDPs, ratios
were calculated from published census data.

Monthly CDP's labor force data are derived by multiplying current estimates of county employment
and unemployment by the relative employment and unemployment shares (ratios) of each CDP at
the time of the 2011-2015 ACS survey. Ratios for CDPs' were developed from special tabulations

based on ACS employment and unemployment from the Bureau of Labor Statistics.

This method assumes that the rates of change in employment and unemployment since the
2009-2013/2011-2015 American Community Survey are exactly the same in each city and CDP as at
county level (i.e., that the shares are still accurate). If this assumption is not true for a specific city

or CDP, then the estimates for that area may not represent the current economic conditions. Since
this assumption is untested, caution should be employed when using these data.
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State of California Employment Development Department
June 16, 2017 Labor Market Information Division
March 2016 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Monthly Labor Force Data for Cities and Census Designated Places (CDP)
May 2017 - Preliminary
Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios

Area Name Force ment Number Rate Emp Unemp

El Dorado County 88,800 85,300 3,500 4.0%  1.000000 1.000000
Cameron Park CDP 9,400 9,100 400 4.0% 0.106286  0.107910
Diamond Springs CDP 5,300 5,000 300 5.2%  0.059082 0.077780
El Dorado Hills CDP 20,900 20,300 600 2.9%  0.237734  0.173400
Georgetown CDP 900 800 0 54% 0.009501 0.013200
Placerville city 4,600 4,400 200 5.4%  0.051069 0.070634
Pollock Pines CDP 3,100 3,000 100 3.0% 0.034725 0.025790
Shingle Springs CDP 2,400 2,300 100 3.2%  0.026820  0.021660
South Lake Tahoe city 11,500 11,000 500 4.4%  0.129274  0.144026

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time
of the 2011-2015 5-Year American Community Survey (ACS).

Notes:

1) Data may not add due to rounding. All unemployment rates shown are calculated on
unrounded data.

2) These data are not seasonally adjusted.

Methodology:

Monthly city labor force data are derived by multiplying current estimates of county

employment and unemployment by the relative employment and unemployment shares (ratios) of
each city at the time of the 2009-2013 American Community Survey. Ratios for cities were
developed from special tabulations based on ACS employment, unemployment, and population
and Census population from the Bureau of Labor Statistics. For smaller cities and CDPs, ratios
were calculated from published census data.

Monthly CDP's labor force data are derived by multiplying current estimates of county employment
and unemployment by the relative employment and unemployment shares (ratios) of each CDP at
the time of the 2011-2015 ACS survey. Ratios for CDPs' were developed from special tabulations

based on ACS employment and unemployment from the Bureau of Labor Statistics.

This method assumes that the rates of change in employment and unemployment since the
2009-2013/2011-2015 American Community Survey are exactly the same in each city and CDP as at
county level (i.e., that the shares are still accurate). If this assumption is not true for a specific city

or CDP, then the estimates for that area may not represent the current economic conditions. Since
this assumption is untested, caution should be employed when using these data.
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State of California Employment Development Department
June 16, 2017 Labor Market Information Division
March 2016 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Monthly Labor Force Data for Cities and Census Designated Places (CDP)
May 2017 - Preliminary
Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios

Area Name Force ment Number Rate Emp Unemp

Sacramento County 690,900 661,600 29,300 4.2%  1.000000 1.000000
Arden Arcade CDP 44,100 41,700 2,400 5.4% 0.063006 0.080844
Carmichael CDP 30,400 29,000 1,400 4.7%  0.043831  0.048219
Citrus Heights city 43,300 41,300 1,900 45%  0.062455  0.065958
Elk Grove CDP 79,500 76,900 2,600 3.3% 0.116285  0.088137
Fair Oaks CDP 15,700 15,000 600 4.0%  0.022709 0.021471
Florin CDP 20,600 19,400 1,300 6.2%  0.029260  0.043767
Folsom city 36,000 35,000 1,000 2.7%  0.052893  0.033520
Foothill Farms CDP 15,300 14,600 600 4.0%  0.022136 0.020965
Galt city 11,000 10,500 600 5.0%  0.015836  0.018845
Gold River CDP 3,600 3,600 100 2.1%  0.005387  0.002556
Isleton city 300 300 0 7.4% 0.000470 0.000856
La Riviera CDP 5,800 5,600 200 3.7%  0.008404 0.007373
North Highlands CDP 18,000 17,200 800 4.3%  0.026044  0.026548
Orangevale CDP 17,300 16,600 700 3.9% 0.025146  0.022991
Rancho Cordova City 33,700 32,100 1,600 4.7%  0.048496  0.054027
Rancho Murieta CDP 2,500 2,400 0 16% 0.003676 0.001354
Rio Linda CDP 6,300 6,100 200 3.6%  0.009202 0.007703
Rosemont CDP 11,800 11,200 600 4.8% 0.016916 0.019069
Sacramento city 228,200 218,000 10,300 4.5%  0.329487  0.349736
Vineyard CDP 12,600 12,200 400 3.1%  0.018487 0.013533
Walnut Grove CDP 600 500 100 16.0%  0.000729  0.003121
Wilton CDP 2,500 2,400 0 19% 0.003660 0.001578

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time
of the 2011-2015 5-Year American Community Survey (ACS).

Notes:

1) Data may not add due to rounding. All unemployment rates shown are calculated on
unrounded data.

2) These data are not seasonally adjusted.

Methodology:

Monthly city labor force data are derived by multiplying current estimates of county

employment and unemployment by the relative employment and unemployment shares (ratios) of
each city at the time of the 2009-2013 American Community Survey. Ratios for cities were
developed from special tabulations based on ACS employment, unemployment, and population
and Census population from the Bureau of Labor Statistics. For smaller cities and CDPs, ratios
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Data Not Seasonally Adjusted

Labor  Employ- Unemployment Census Ratios
Area Name Force ment Number Rate Emp Unemp
were calculated from published census data.

Monthly CDP's labor force data are derived by multiplying current estimates of county employment
and unemployment by the relative employment and unemployment shares (ratios) of each CDP at
the time of the 2011-2015 ACS survey. Ratios for CDPs' were developed from special tabulations

based on ACS employment and unemployment from the Bureau of Labor Statistics.

This method assumes that the rates of change in employment and unemployment since the
2009-2013/2011-2015 American Community Survey are exactly the same in each city and CDP as at
county level (i.e., that the shares are still accurate). If this assumption is not true for a specific city

or CDP, then the estimates for that area may not represent the current economic conditions. Since
this assumption is untested, caution should be employed when using these data.
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State of California
June 16, 2017
March 2016 Benchmark

REPORT 400 C

Monthly Labor Force Data for Counties
May 2017 - Preliminary
Data Not Seasonally Adjusted

Employment Development Department
Labor Market Information Division
http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

COUNTY e LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE
STATE TOTAL - 19,061,300 18,255,700 805,600 4.2%
ALAMEDA 9 832,000 804,100 27,900 3.3%
ALPINE 45 510 480 30 6.5%
AMADOR 25 14,740 14,100 640 4.4%
BUTTE 31 103,400 98,200 5,200 5.0%
CALAVERAS 22 20,900 19,990 910 4.3%
COLUSA 57 10,940 9,590 1,350 12.4%
CONTRA COSTA 10 551,800 532,700 19,100 3.5%
DEL NORTE 40 9,510 8,970 550 5.7%
EL DORADO 19 88,800 85,300 3,500 4.0%
FRESNO 51 447,900 414,600 33,400 7.4%
GLENN 46 12,980 12,130 850 6.6%
HUMBOLDT 12 62,590 60,330 2,260 3.6%
IMPERIAL 58 74,000 58,900 15,200 20.5%
INYO 15 8,900 8,560 340 3.8%
KERN 54 381,700 349,600 32,100 8.4%
KINGS 52 56,600 52,100 4,500 7.9%
LAKE 30 29,900 28,430 1,480 4.9%
LASSEN 31 10,290 9,770 510 5.0%
LOS ANGELES 19 5,100,800 4,894,900 205,800 4.0%
MADERA 50 61,800 57,300 4,400 7.2%
MARIN 2 139,400 135,800 3,600 2.6%
MARIPOSA 28 7,650 7,280 360 4.7%
MENDOCINO 15 39,510 38,010 1,500 3.8%
MERCED 55 113,200 103,600 9,600 8.5%
MODOC 42 3,330 3,140 190 5.8%
MONO 35 7,890 7,480 410 5.2%
MONTEREY 35 222,100 210,600 11,600 5.2%
NAPA 7 74,100 71,900 2,300 3.1%
NEVADA 15 46,620 44,830 1,790 3.8%
ORANGE 8 1,575,500 1,525,400 50,000 3.2%
PLACER 10 178,400 172,100 6,300 3.5%
PLUMAS 49 7,600 7,060 540 7.1%
RIVERSIDE 27 1,047,900 999,300 48,600 4.6%
SACRAMENTO 21 690,900 661,600 29,300 4.2%
SAN BENITO 37 29,300 27,800 1,600 5.3%
SAN BERNARDINO 25 933,600 892,200 41,400 4.4%
SAN DIEGO 12 1,553,600 1,497,500 56,100 3.6%
SAN FRANCISCO 3 557,600 542,600 15,000 2.7%
SAN JOAQUIN 44 319,200 299,300 19,900 6.2%
SAN LUIS OBISPO 5 141,700 137,500 4,300 3.0%
SAN MATEO 1 446,600 435,800 10,800 2.4%
SANTA BARBARA 12 217,600 209,900 7,700 3.6%
SANTA CLARA 4 1,016,000 986,100 30,000 2.9%
SANTA CRUZ 31 144,300 137,000 7,300 5.0%
SHASTA 34 74,300 70,500 3,800 5.1%
SIERRA 40 1,340 1,260 80 5.7%
SISKIYOU 43 17,700 16,630 1,060 6.0%
SOLANO 22 205,600 196,700 8,900 4.3%
SONOMA 5 258,400 250,700 7,700 3.0%
STANISLAUS 48 244,000 226,800 17,100 7.0%
SUTTER 53 45,300 41,600 3,600 8.0%
TEHAMA 39 25,360 23,930 1,430 5.6%
TRINITY 37 5,100 4,830 270 5.3%
TULARE 56 208,600 190,700 17,900 8.6%
TUOLUMNE 28 21,670 20,650 1,020 4.7%
VENTURA 15 426,700 410,500 16,200 3.8%
YOLO 22 105,300 100,700 4,500 4.3%
YUBA 47 28,100 26,300 1,900 6.7%
Notes

1) Data n@g&%aﬁgsdue to rounding. The unemployment rate is calculated using Lﬁé&%‘l{’@d data. 7/26/2017

2) Labor force data for all geographic areas now reflect the March 2016 benchmark and Census 2010 population controls at the state level.




State of California
June 16, 2017
March 2016 Benchmark

REPORT 400 M

Monthly Labor Force Data for California
Counties and Metropolitan Areas
May 2017 - Preliminary
Data Not Seasonally Adjusted

Employment Development Department
Labor Market Information Division
http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Area Rt | LABORFORCE  EMPLOYMENT UNEMPLOYMENT  RATE
STATE TOTAL --- 19,061,300 18,255,700 805,600 4.2%
ANAHEIM-SANTA ANA-IRVINE MD (Orange Co.) 10 1,575,500 1,525,400 50,000 3.2%
BAKERSFIELD MSA (Kern Co.) 60 381,700 349,600 32,100 8.4%
CHICO MSA (Butte Co.) 36 103,400 98,200 5,200 5.0%
EL CENTRO MSA (Imperial Co.) 64 74,000 58,900 15,200 20.5%
FRESNO MSA (Fresno Co.) 56 447,900 414,600 33,400 7.4%
HANFORD CORCORAN MSA (Kings Co.) 58 56,600 52,100 4,500 7.9%
LOS ANGELES LONG BEACH GLENDALE MD (Los Angeles Co.) 22 5,100,800 4,894,900 205,800 4.0%
MADERA MSA (Madera Co.) 55 61,800 57,300 4,400 7.2%
MERCED MSA (Merced Co.) 61 113,200 103,600 9,600 8.5%
MODESTO MSA (Stanislaus Co.) 53 244,000 226,800 17,100 7.0%
NAPA MSA (Napa Co.) 9 74,100 71,900 2,300 3.1%
OAKLAND HAYWARD BERKELEY MD 12 1,383,800 1,336,900 47,000 3.4%
Alameda Co. 11 832,000 804,100 27,900 3.3%
Contra Costa Co. 13 551,800 532,700 19,100 3.5%
OXNARD THOUSAND OAKS VENTURA MSA (Ventura Co.) 18 426,700 410,500 16,200 3.8%
REDDING MSA (Shasta Co.) 39 74,300 70,500 3,800 5.1%
RIVERSIDE SAN BERNARDINO ONTARIO MSA 31 1,981,500 1,891,500 90,000 4.5%
Riverside Co. 32 1,047,900 999,300 48,600 4.6%
San Bernardino Co. 29 933,600 892,200 41,400 4.4%
SACRAMENTO--ROSEVILLE--ARDEN-ARCADE MSA 24 1,063,400 1,019,700 43,700 4.1%
El Dorado Co. 22 88,800 85,300 3,500 4.0%
Placer Co. 13 178,400 172,100 6,300 3.5%
Sacramento Co. 25 690,900 661,600 29,300 4.2%
Yolo Co. 26 105,300 100,700 4,500 4.3%
SALINAS MSA (Monterey Co.) 40 222,100 210,600 11,600 5.2%
SAN DIEGO CARLSBAD MSA (San Diego Co.) 15 1,553,600 1,497,500 56,100 3.6%
SAN FRANCISCO REDWOOD CITY SOUTH SAN FRANCISCO MD 2 1,004,100 978,400 25,700 2.6%
San Francisco Co. 4 557,600 542,600 15,000 2.7%
San Mateo Co. 1 446,600 435,800 10,800 2.4%
SAN JOSE SUNNYVALE SANTA CLARA MSA 6 1,045,400 1,013,900 31,500 3.0%
San Benito Co. 42 29,300 27,800 1,600 5.3%
Santa Clara Co. 5 1,016,000 986,100 30,000 2.9%
SAN LUIS OBISPO PASO ROBLES ARROYO GRANDE MSA (San Luis Obispo Co.) 6 141,700 137,500 4,300 3.0%
SAN RAFAEL MD (Marin Co.) 2 139,400 135,800 3,600 2.6%
SANTA CRUZ WATSONVILLE MSA (Santa Cruz Co.) 36 144,300 137,000 7,300 5.0%
SANTA MARIA SANTA BARBARA MSA (Santa Barbara Co.) 15 217,600 209,900 7,700 3.6%
SANTA ROSA MSA (Sonoma Co.) 6 258,400 250,700 7,700 3.0%
STOCKTON LODI MSA (San Joaquin Co.) 49 319,200 299,300 19,900 6.2%
VALLEJO FAIRFIELD MSA (Solano Co.) 26 205,600 196,700 8,900 4.3%
VISALIA PORTERVILLE MSA (Tulare Co.) 62 208,600 190,700 17,900 8.6%
YUBA CITY MSA 57 73,400 67,900 5,500 7.5%
Sutter Co. 59 45,300 41,600 3,600 8.0%
Yuba Co. 52 28,100 26,300 1,900 6.7%
Alpine Co. 50 510 480 30 6.5%
Amador Co. 29 14,740 14,100 640 4.4%
Calaveras Co. 26 20,900 19,990 910 4.3%
Colusa Co. 63 10,940 9,590 1,350 12.4%
Del Norte Co. 45 9,510 8,970 550 5.7%
Glenn Co. 51 12,980 12,130 850 6.6%
Humboldt Co. 15 62,590 60,330 2,260 3.6%
Inyo Co. 18 8,900 8,560 340 3.8%
Lake Co. 35 29,900 28,430 1,480 4.9%
Lassen Co. 36 10,290 9,770 510 5.0%
Mariposa Co. 33 7,650 7,280 360 4.7%
Mendocino Co. 18 39,510 38,010 1,500 3.8%
Modoc Co. 47 3,330 3,140 190 5.8%
Mono Co. 40 7,890 7,480 410 5.2%
Nevada Co. 18 46,620 44,830 1,790 3.8%
Plumas Co. 54 7,600 7,060 540 7.1%
Sierra Co. 45 1,340 1,260 80 5.7%
Siskiyou Co. 48 17,700 16,630 1,060 6.0%
Tehama Co. 44 25,360 23,930 1,430 5.6%
Trinity Co. 42 5,100 4,830 270 5.3%
Tuolumne Co. 33 21,670 20,650 1,020 4.7%
Notes
1) Data m@/aréo 0d due to rounding. The unemployment rate is calculated using unrounde[g data. 7/26/2017

. age 4
2) Labor force data for all geographic areas now reflect the March 2016 benchmark and Censug_s 2010 population controls at the state level.
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RANK BY

REGION RATE LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE
STATE TOTAL - 19,061,300 18,255,700 805,600 4.2%
COASTAL REGION 8 725,800 695,000 30,900 4.3%
MONTEREY - 222,100 210,600 11,600 5.2%
SAN LUIS OBISPO - 141,700 137,500 4,300 3.0%
SANTA BARBARA - 217,600 209,900 7,700 3.6%
SANTA CRUZ - 144,300 137,000 7,300 5.0%
MIDDLE SIERRA 11 65,000 62,000 2,900 4.5%
AMADOR - 14,740 14,100 640 4.4%
CALAVERAS - 20,900 19,990 910 4.3%
MARIPOSA - 7,650 7,280 360 4.7%
TUOLUMNE - 21,670 20,650 1,020 4.7%
HUMBOLDT 5 62,600 60,300 2,300 3.6%
HUMBOLDT - 62,590 60,330 2,260 3.6%
NORTH STATE 13 304,600 289,200 15,400 5.1%
BUTTE - 103,400 98,200 5,200 5.0%
DEL NORTE - 9,510 8,970 550 5.7%
LASSEN - 10,290 9,770 510 5.0%
MODOC - 3,330 3,140 190 5.8%
NEVADA - 46,620 44,830 1,790 3.8%
PLUMAS - 7,600 7,060 540 7.1%
SHASTA - 74,300 70,500 3,800 5.1%
SIERRA - 1,340 1,260 80 5.7%
SISKIYOU - 17,700 16,630 1,060 6.0%
TEHAMA - 25,360 23,930 1,430 5.6%
TRINITY - 5,100 4,830 270 5.3%
CAPITOL REGION 10 1,161,200 1,109,800 51,400 4.4%
ALPINE - 510 480 30 6.5%
COLUSA - 10,940 9,590 1,350 12.4%
EL DORADO - 88,800 85,300 3,500 4.0%
GLENN - 12,980 12,130 850 6.6%
PLACER - 178,400 172,100 6,300 3.5%
SACRAMENTO - 690,900 661,600 29,300 4.2%
SUTTER - 45,300 41,600 3,600 8.0%
YOLO - 105,300 100,700 4,500 4.3%
YUBA - 28,100 26,300 1,900 6.7%
EAST BAY 3 1,383,800 1,336,900 47,000 3.4%
ALAMEDA - 832,000 804,100 27,900 3.3%
CONTRA COSTA - 551,800 532,700 19,100 3.5%
NORTH BAY 4 747,000 721,500 25,500 3.4%
LAKE - 29,900 28,430 1,480 4.9%
MARIN - 139,400 135,800 3,600 2.6%
MENDOCINO - 39,510 38,010 1,500 3.8%
NAPA - 74,100 71,900 2,300 3.1%
SOLANO - 205,600 196,700 8,900 4.3%
SONOMA - 258,400 250,700 7,700 3.0%
BAY-PENINSULA 1 2,049,500 1,992,200 57,200 2.8%
SAN BENITO - 29,300 27,800 1,600 5.3%
SAN FRANCISCO - 557,600 542,600 15,000 2.7%
SAN MATEO - 446,600 435,800 10,800 2.4%
SANTA CLARA - 1,016,000 986,100 30,000 2.9%
SAN JOAQUIN VALLEY AND ASSOCIATED COUNTIES 14 1,849,800 1,710,100 139,700 7.6%
FRESNO - 447,900 414,600 33,400 7.4%
INYO - 8,900 8,560 340 3.8%
KERN - 381,700 349,600 32,100 8.4%
KINGS - 56,600 52,100 4,500 7.9%
MADERA - 61,800 57,300 4,400 7.2%
MERCED - 113,200 103,600 9,600 8.5%
MONO - 7,890 7,480 410 5.2%
SAN JOAQUIN - 319,200 299,300 19,900 6.2%
STANISLAUS - 244,000 226,800 17,100 7.0%
TULARE - 208,600 190,700 17,900 8.6%
SOUTHERN BORDER 9 1,627,600 1,556,400 71,300 4.4%
IMPERIAL - 74,000 58,900 15,200 20.5%
SAN DIEGO - 1,553,600 1,497,500 56,100 3.6%
LOS ANGELES BASIN 7 5,100,800 4,894,900 205,800 4.0%
LOS ANGELES - 5,100,800 4,894,900 205,800 4.0%
ORANGE 2 1,575,500 1,525,400 50,000 3.2%
ORANGE - 1,575,500 1,525,400 50,000 3.2%
INLAND EMPIRE 12 1,981,500 1,891,500 90,000 4.5%
RIVERSIDE - 1,047,900 999,300 48,600 4.6%
SAN BERNARDINO - 933,600 892,200 41,400 4.4%
VENTURA 6 426,700 410,500 16,200 3.8%
VENTURA - 426,700 410,500 16,200 3.8%
Notes
1) Data may not add due to rounding. The unemployment rate is calculated using unrounded data.
2) Labor force data for all geographic areas now reflect the March 2016 benchmark and Census 2010 population controls at the state level.
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REGION RANK BY RATE LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE

STATE TOTAL 19,061,300 18,255,700 805,600 4.2%

ALAMEDA COUNTY 7 620,600 601,500 19,100 3.1%
Alameda County, except Oakland City

OAKLAND CITY 24 211,400 202,600 8,800 4.2%
Oakland City

CONTRA COSTA COUNTY 10 498,900 481,900 17,000 3.4%
Contra Costa County, except Richmond City

RICHMOND CITY 22 53,000 50,900 2,100 4.0%
Richmond City

LOS ANGELES COUNTY 21 1,868,900 1,794,500 74,400 4.0%
Los Angeles County, except Los Angeles City, Verdugo Consortium, Foothill
Consortium, South Bay Consortium, Southeast Los Angeles County Consortium, and
Pacific Gateway Workforce Investment Network

LOS ANGELES CITY 26 2,054,800 1,966,900 88,000 4.3%
Los Angeles City

VERDUGO CONSORTIUM 14 171,400 165,200 6,200 3.6%
Burbank, Glendale, and La Cafiada Flintridge Cities

FOOTHILL CONSORTIUM 9 161,500 156,400 5,100 3.2%
Arcadia, Duarte, Monrovia, Pasadena, Sierra Madre, and South Pasadena Cities

SOUTH BAY CONSORTIUM 13 367,500 354,300 13,100 3.6%
Carson, El Segundo, Gardena, Hawthorne, Hermosa Beach, Inglewood, Lawndale,
Manhattan Beach, Redondo Beach, Lomita, and Torrrance Cities

SELACO (SOUTHEAST LOS ANGELES COUNTY CONSORTIUM) 11 229,000 220,900 8,100 3.5%
Artesia, Bellflower, Cerritos, Downey, Hawaiian Gardens, Lakewood, and Norwalk
Cities

PACIFIC GATEWAY WORKFORCE INVESTMENT NETWORK 29 247,800 236,800 11,000 4.4%
Long Beach and Signal Hill Cities

ORANGE COUNTY 4 1,250,800 1,213,300 37,500 3.0%
Orange County, except Anaheim and Santa Ana Cities

ANAHEIM CITY 23 168,300 161,500 6,800 4.0%
Anaheim City

SANTA ANA CITY 17 156,400 150,600 5,700 3.7%
Santa Ana City

SAN JOSE - SILICON VALLEY 8 694,300 672,300 22,000 3.2%
Santa Clara County, except Cupertino, Los Altos, Milpitas, Mountain View, Palo Alto,
Santa Clara, and Sunnyvale Cities

NOVA (NORTH VALLEY CONSORTIUM) 1 768,200 749,500 18,700 2.4%
Cupertino, Los Altos, Milpitas, Mountain View, Palo Alto, Santa Clara, and Sunnyvale
Cities; San Mateo County

GOLDEN SIERRA CONSORTIUM 18 267,700 257,900 9,800 3.7%
Alpine, El Dorado, and Placer Counties

KERN, INYO, MONO CONSORTIUM 43 398,500 365,700 32,800 8.2%
Kern, Inyo, and Mono Counties

MOTHER LODE CONSORTIUM 31 65,000 62,000 2,900 4.5%
Amador, Calaveras, Mariposa, and Tuolumne Counties

NORTEC (NORTHERN RURAL TRAINING AND EMPLOYMENT CONSORTIUM) 34 304,600 289,200 15,400 5.1%
Butte, Del Norte, Lassen, Nevada, Modoc, Plumas, Shasta, Sierra, Siskiyou, Tehama,
and Trinity Counties

NCCC (NORTH CENTRAL COUNTIES CONSORTIUM) 42 97,300 89,600 7,700 7.9%
Colusa, Glenn, Sutter, and Yuba Counties

WORKFORCE ALLIANCE OF THE NORTH BAY (NORTH BAY CONSORTIUM) 5 243,500 236,100 7,400 3.0%
Napa, Lake, and Marin Counties

FRESNO COUNTY 40 447,900 414,600 33,400 7.4%
Fresno County

HUMBOLDT COUNTY 15 62,590 60,330 2,260 3.6%
Humboldt County

IMPERIAL COUNTY 46 74,000 58,900 15,200 20.5%
Imperial County

KINGS COUNTY 41 56,600 52,100 4,500 7.9%
Kings County

MADERA COUNTY 39 61,800 57,300 4,400 7.2%
Madera County

MENDOCINO COUNTY 19 39,510 38,010 1,500 3.8%
Mendocino County

MERCED COUNTY 44 113,200 103,600 9,600 8.5%
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Merced County

MONTEREY COUNTY 35 222,100 210,600 11,600 5.2%
Monterey County

RIVERSIDE COUNTY 32 1,047,900 999,300 48,600 4.6%
Riverside County

SACRAMENTO CITY/COUNTY 25 690,900 661,600 29,300 4.2%
Sacramento County

SAN BENITO COUNTY 36 29,300 27,800 1,600 5.3%
San Benito County

SAN BERNARDINO COUNTY 30 933,600 892,200 41,400 4.4%
San Bernardino County

SAN DIEGO CITY/COUNTY 16 1,553,600 1,497,500 56,100 3.6%
San Diego County

SAN FRANCISCO CITY/COUNTY 2 557,600 542,600 15,000 2.7%
San Francisco County

SAN JOAQUIN COUNTY 37 319,200 299,300 19,900 6.2%
San Joaquin County

SAN LUIS OBISPO COUNTY 6 141,700 137,500 4,300 3.0%
San Luis Obispo County

SANTA BARBARA COUNTY 12 217,600 209,900 7,700 3.6%
Santa Barbara County

SANTA CRUZ COUNTY 33 144,300 137,000 7,300 5.0%
Santa Cruz County

SOLANO COUNTY 28 205,600 196,700 8,900 4.3%
Solano County

SONOMA COUNTY 3 258,400 250,700 7,700 3.0%
Sonoma County

STANISLAUS COUNTY 38 244,000 226,800 17,100 7.0%
Stanislaus County

TULARE COUNTY 45 208,600 190,700 17,900 8.6%
Tulare County

VENTURA COUNTY 20 426,700 410,500 16,200 3.8%
Ventura County

YOLO COUNTY 27 105,300 100,700 4,500 4.3%
Yolo County

Notes

1) Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

2) Labor force data for all geographic areas now reflect the March 2016 benchmark and Census 2010 population controls at the state level.
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(El Dorado, Placer, Sacramento, and Yolo Counties)

Industry Employment & Labor Force

March 2016 Benchmark
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May 16 Mar 17 Apr 17 May 17 Percent Change
Revised Prelim Month Year

Civilian Labor Force (1) 1,066,200| 1,070,200| 1,062,400| 1,063,400 0.1% -0.3%
Civilian Employment 1,015,900| 1,016,700( 1,015,700/ 1,019,700 0.4% 0.4%
Civilian Unemployment 50,300 53,500 46,700 43,700 -6.4%| -13.1%

Civilian Unemployment Rate 4.7% 5.0% 4.4% 4.1%

(CA Unemployment Rate) 4.9% 5.1% 4.5% 4.2%

(U.S. Unemployment Rate) 4.5% 4.6% 4.1% 4.1%

Total, All Industries (2) 960,000 963,400 967,300 975,200 0.8% 1.6%
Total Farm 9,800 8,700 9,800 10,000 2.0% 2.0%
Total Nonfarm 950,200 954,700 957,500 965,200 0.8% 1.6%

Total Private 712,200 717,000 719,300 722,400 0.4% 1.4%
Goods Producing 91,600 85,900 86,700 88,400 2.0% -3.5%
Mining, Logging, and Construction 55,300 50,800 51,900 53,500 3.1% -3.3%
Mining and Logging 500 500 500 500 0.0% 0.0%
Construction 54,800 50,300 51,400 53,000 3.1% -3.3%
Construction of Buildings 11,100 10,200 10,300 10,500 1.9% -5.4%
Specialty Trade Contractors 38,400 37,400 37,800 39,200 3. 7% 2.1%
Building Foundation & Exterior Contractors 10,300 10,200 10,500 10,900 3.8% 5.8%
Building Equipment Contractors 16,100 16,400 16,600 16,700 0.6% 3.7%
Building Finishing Contractors 8,000 8,000 8,100 8,300 2.5% 3.8%
Manufacturing 36,300 35,100 34,800 34,900 0.3% -3.9%
Durable Goods 24,200 23,700 23,500 23,500 0.0% -2.9%
Computer & Electronic Product Manufacturing 5,900 5,800 5,800 5,800 0.0% -1.7%
Nondurable Goods 12,100 11,400 11,300 11,400 0.9% -5.8%
Food Manufacturing 4,300 3,700 3,700 3,700 0.0%| -14.0%
Service Providing 858,600 868,800 870,800 876,800 0.7% 2.1%
Private Service Providing 620,600 631,100 632,600 634,000 0.2% 2.2%
Trade, Transportation & Utilities 150,500 151,700 151,200 152,800 1.1% 1.5%
Wholesale Trade 25,300 25,900 26,000 26,200 0.8% 3.6%
Merchant Wholesalers, Durable Goods 13,800 14,000 14,100 14,200 0.7% 2.9%
Merchant Wholesalers, Nondurable Goods 9,000 9,100 9,200 9,300 1.1% 3.3%
Retail Trade 99,300 100,000 99,500 100,800 1.3% 1.5%
Motor Vehicle & Parts Dealer 14,300 14,500 14,500 14,500 0.0% 1.4%
Building Material & Garden Equipment Stores 8,600 8,300 8,400 8,500 1.2% -1.2%
Grocery Stores 18,700 18,800 18,800 18,900 0.5% 1.1%
Health & Personal Care Stores 5,500 5,600 5,600 5,600 0.0% 1.8%
Clothing & Clothing Accessories Stores 7,000 6,900 6,900 6,800 -1.4% -2.9%
Sporting Goods, Hobby, Book & Music Stores 4,100 3,700 3,700 3,700 0.0% -9.8%
General Merchandise Stores 20,600 21,300 21,200 21,200 0.0% 2.9%
Transportation, Warehousing & Utilities 25,900 25,800 25,700 25,800 0.4% -0.4%
Information 13,900 13,400 13,300 13,300 0.0% -4.3%
Publishing Industries (except Internet) 2,500 2,600 2,600 2,600 0.0% 4.0%
Telecommunications 5,500 5,200 5,100 5,100 0.0% -7.3%
Financial Activities 51,400 52,600 53,300 53,600 0.6% 4.3%
Finance & Insurance 37,200 38,300 38,800 38,900 0.3% 4.6%
Credit Intermediation & Related Activities 11,700 11,600 11,700 11,700 0.0% 0.0%
Depository Credit Intermediation 6,600 6,500 6,600 6,600 0.0% 0.0%
Nondepository Credit Intermediation 2,500 2,400 2,400 2,400 0.0% -4.0%
Insurance Carriers & Related 21,500 22,000 22,300 22,600 1.3% 5.1%
Real Estate & Rental & Leasing 14,200 14,300 14,500 14,700 1.4% 3.5%
Real Estate 11,000 11,100 11,300 11,300 0.0% 2.7%
Professional & Business Services 128,000 129,300 129,300 129,400 0.1% 1.1%
Professional, Scientific & Technical Services 54,500 56,100 55,700 55,600 -0.2% 2.0%
Architectural, Engineering & Related Services 9,100 9,500 9,600 9,600 0.0% 5.5%
Management of Companies & Enterprises 11,200 10,300 10,400 10,400 0.0% -7.1%
Administrative & Support & Waste Services 62,300 62,900 63,200 63,400 0.3% 1.8%
Administrative & Support Services 59,400 59,800 60,100 60,300 0.3% 1.5%
Employment Services 24,100 23,100 23,100 23,600 2.2% -2.1%
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June 16, 2017

Employment Development Department
Labor Market Information Division
(916) 262-2162 Industry Employment & Labor Force

March 2016 Benchmark

Data Not Seasonally Adjusted

Sacramento--Roseville--Arden-Arcade MSA
(El Dorado, Placer, Sacramento, and Yolo Counties)

May 16 Mar 17 Apr 17 May 17 Percent Change

Revised Prelim Month Year
Services to Buildings & Dwellings 12,300 12,400 12,600 12,800 1.6% 4.1%
Educational & Health Services 146,200 151,500 152,100 151,900 -0.1% 3.9%
Education Services 12,400 12,200 12,100 12,200 0.8% -1.6%
Health Care & Social Assistance 133,800 139,300 140,000 139,700 -0.2% 4.4%
Ambulatory Health Care Services 47,300 49,800 49,600 50,000 0.8% 5.7%
Hospitals 23,000 23,900 23,900 24,000 0.4% 4.3%
Nursing & Residential Care Facilities 17,100 17,500 17,500 17,600 0.6% 2.9%
Leisure & Hospitality 99,100 102,500 103,600 103,000 -0.6% 3.9%
Arts, Entertainment & Recreation 15,000 16,700 16,900 15,800 -6.5% 5.3%
Accommodation & Food Services 84,100 85,800 86,700 87,200 0.6% 3.7%
Accommodation 8,300 8,900 8,900 8,900 0.0% 7.2%
Food Services & Drinking Places 75,800 76,900 77,800 78,300 0.6% 3.3%
Restaurants 71,000 72,900 73,300 74,000 1.0% 4.2%
Full-Service Restaurants 33,700 34,200 34,000 34,500 1.5% 2.4%
Limited-Service Eating Places 37,300 38,700 39,300 39,500 0.5% 5.9%
Other Services 31,500 30,100 29,800 30,000 0.7% -4.8%
Repair & Maintenance 9,200 9,300 9,400 9,500 1.1% 3.3%
Government 238,000 237,700 238,200 242,800 1.9% 2.0%
Federal Government 13,800 14,100 14,100 14,200 0.7% 2.9%
Department of Defense 1,700 1,700 1,700 1,700 0.0% 0.0%
State & Local Government 224,200 223,600 224,100 228,600 2.0% 2.0%
State Government 117,200 118,600 118,700 122,800 3.5% 4.8%
State Government Education 30,100 31,200 31,200 35,000 12.2% 16.3%
State Government Excluding Education 87,100 87,400 87,500 87,800 0.3% 0.8%
Local Government 107,000 105,000 105,400 105,800 0.4% -1.1%
Local Government Education 61,000 58,700 58,800 58,700 -0.2% -3.8%
Local Government Excluding Education 46,000 46,300 46,600 47,100 1.1% 2.4%
County 18,700 19,000 19,000 19,100 0.5% 2.1%
City 10,200 10,300 10,400 10,600 1.9% 3.9%
Special Districts plus Indian Tribes 17,100 17,000 17,200 17,400 1.2% 1.8%

Notes:

(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding.

These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD). Questions should be directed to:
Cara Welch 916/227-0298 or Elizabeth Bosley 530/741-5191

These data, as well as other labor market data, are available via the Internet
at http://www.labormarketinfo.edd.ca.gov. If you need assistance, please call (916) 262-2162.

BT

Sac. Works Page 49 7/26/2017



Recent Job Ads for Sacramento Roseville Arden Arcade MSA
Not Seasonally Adjusted - May 2017

Number of Job Ads vs. Number of Unemployed

# of Unemployed (Left Axis)

# of Job Ads (Right Axis)
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Employers with Most Job Ads

Sutter Health - 734

Randstad - 537

Dignity Health - 469

Accenture - 402

San Juan Unified School District - 401
Robert Half International - 369

University of California, Davis - 265
Kaiser Permanente - 264

Los Rios Community College District - 219
Twin Rivers Unified School District - 210

Occupations with Most Job Ads

Registered Nurses - 1066

Heavy and Tractor-Trailer Truck Drivers - 778

Retail Salespersons - 619

First-Line Supervisors of Retail Sales Workers - 594

Customer Service Representatives - 523

First-Line Supervisors of Office and Administrative Support - 494
Software Developers, Applications - 489

Computer Systems Analysts - 457

Computer User Support Specialists - 410

Medical and Health Services Managers - 375

Cities with Most Job Ads

Rancho Folsom, 1,479
Cordova, 2,013
Elk Grove, 936

Roseville, 2,260 Carmichael, 785

Davis, 766
" Rocklin, 766

West
Sacramento,
685

Woodland, 641

Note: The data provided does not suggest that the occupations of the unemployed directly align with the occupations of the advertised vacancies.
Sources: Employment Development Department, Labor Market Information Division; Help Wanted Online from The Conference Board and WANTED Technologies
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ITEM IV-H - INFORMATION

COMMITTEE UPDATES

BACKGROUND:

This item provides an opportunity for a report from the following committees:

Sac. Works

YV VY

Youth Committee

Planning/Oversight Committee — Dr. Jamey Nye
Employer Outreach Committee — Rick Wylie
Board Development Committee

Page 51
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ITEMV - OTHER REPORTS

1. CHAIR'S REPORT

The Chair of the Sacramento Works, Inc. Board, on a regular basis, receives
numerous items of information concerning employment and training legislation,
current programs, agency activities, and miscellaneous articles.

The important information from the material received and meetings attended will
be shared with the entire Board and the method proposed by the Chair is to give
a verbal report at each regular meeting. It will also allow time for the Board to
provide input on items that may require future action.

2. MEMBERS OF THE BOARD

This item provides the opportunity for Workforce Development Board members to
raise any items for consideration not covered under the formal agenda. It also

provides the opportunity for Board members to request staff to research or follow
up on specific requests or to ask that certain items be placed on the next agenda.

3. COUNSEL REPORT:

The Sacramento Works, Inc. Legal Counsel is the firm of Phillip M. Cunningham,
Attorney at Law. This item provides the opportunity for Legal Counsel to provide
the Sacramento Works, Inc. Board with an oral or written report on legal activities

4. PUBLIC PARTICIPATION:

Participation of the general public at Sacramento Works, Inc. Board meetings is
encouraged. The Sacramento Works, Inc. Board has decided to incorporate
participants of the audience as part of its agenda for all meetings. Members of
the audience are asked to address their requests to the Chair, if they wish to
speak.
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