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REGULAR MEETING OF THE 
SACRAMENTO WORKS, INC. BOARD 

 
 
 DATE:  Wednesday, March 26, 2014 
 
   TIME:   8:00 a.m. 
 

LOCATION:  SETA Board Room 
                               925 Del Paso Blvd. 
                        Sacramento, California  95815 

 
While the Sacramento Works, Inc. Board welcomes and encourages participation in the 
Sacramento Works, Inc. meetings, it would be appreciated if you would limit your comments to five 
minutes so that everyone may be heard.  Matters under the jurisdiction of the Sacramento Works, 
Inc. Board and not on the posted agenda may be addressed by the general public following 
completion of the regular agenda.  The Sacramento Works, Inc. Board limits testimony on matters 
not on the agenda to five minutes per person and not more than fifteen minutes for a particular 
subject. Meeting facilities are accessible to persons with disabilities.  Requests for Assisted 
Listening Devices or other considerations should be made through the Clerk’s office at (916) 263-
3827.  This document and other Board meeting information may be accessed through the Internet 
by accessing the SETA home page:  www.seta.net. 

 
A G E N D A 

PAGE NUMBER 
I. Call to Order/Roll Call 
 
 Presentation: Valley Vision:  Update on Core Business 
 Clusters (10 minutes) 

 Jodi Mulligan— Life Sciences and Health 
 Robyn Krock — Ag and Food  
 Evan Schmidt— Advanced Manufacturing 

  
 Presentation:  Common Core (Steve Ladd/Matt Perry)  
 (5-10 minutes) 
 
 Presentation: Career Pathways Trust/Linked Learning
 (Steve Ladd/Dave Butler) (5-10 minutes) 
 
II. Consent Item (2 minutes) 
 
A. Approval of Minutes of the January 22, 2014 Meeting   1-6 
 
III. Discussion/Action Items (20 Minutes) 
 
A. Project Slingshot:  Solving Employment Challenges   7-9 
 through Regional Collaboration 



IV. Information Items (20 Minutes) 
 
A. Media Coverage Summary for Period July 1, 2013 –        10  
 December 31, 2013 (Terri  Carpenter) 

 
B. Report back from California Labor Federation Workforce and      11 
 Economic Development Conference  
 
C. Update on Creating a Workforce Pipeline for the Sacramento    12-13 
 Downtown Entertainment and Sports Complex (William Walker) 
 
D. Dislocated Worker Report (William Walker)      14-15 
   
E. Employer Recruitment Activity Report (William Walker)    16-23 
 
F. Unemployment Update/Press Release from the Employment              24-33 
 Development Department (Robin Purdy) 
    
G.   Committee Updates             34 

 Youth Council  
 Planning/Oversight Committee  
 Employer Outreach Committee 
 Board Development Committee 

 
V. Other Reports (5 minutes)               35 
 
1. Chair 
2. Members of the Board 
3. Counsel 
4. Public Participation 
 
VI. Adjournment 

 
DISTRIBUTION DATE:  TUESDAY, MARCH 18, 2014  



Sac. Works  3/26/14 

Sacramento Works, Inc. 
Local Workforce Investment Board 

Strategic Plan 
 
 
Sacramento Works, Inc., the local Workforce Investment Board for 
Sacramento County, is a 41-member board charged with providing policy, 
planning and oversight for local workforce development initiatives. 
 

Vision: 
 

Building a dynamic workforce for the Sacramento Region. 
 

Mission: 
 

Sacramento Works partners with the workforce community to serve 
regional employment needs. 

 
Goals: 

 
Goal 1 (Planning/Oversight Committee): 
Prepare customers for viable employment opportunities and career 
pathways in the region by improving the one stop career center system. 

 
Goal 2 (Employer Outreach Committee): 
Support regional employers’ efforts to hire, train, and transition employees 
by enhancing and communicating the availability and value of Sacramento 
Works’ employer and business services. 
 

Goal 3 (Youth Council): 
Prepare youth to thrive and succeed in the regional workforce by providing 
relevant work readiness and employment programs and engaging regional 
employers and academia. 

(Adopted 5/25/11) 
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ITEM II-A – CONSENT 
 

APPROVAL OF MINUTES OF THE JANUARY 22, 2014 MEETING 
 
 
BACKGROUND: 
 
Attached are the minutes of the January 22, 2014 meeting for review. 
 
RECOMMENDATION: 
 
That your Board review, modify if necessary, and approve the attached minutes. 
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REGULAR MEETING OF THE SACRAMENTO WORKS, INC. BOARD 
Minutes/Synopsis 

 
SETA Board Room           Wednesday, January 22, 2014 
925 Del Paso Blvd.                8:00 a.m. 
Sacramento, California 
 
I. Call to Order/Roll Call:  Ms. Kim Parker called the meeting to order at 8:03 a.m. 
 

Members Present: Leslie Botos, Brian Broadway, Bill Camp, Paul Castro, Lynn 
Conner, Mike Dourgarian, Diane Ferrari, Jason Hanson, Barbara Hayes, Matt 
Kelly, Gary King, Kathy Kossick, Steven Ladd, Paul Lake, Frank Louie, Elizabeth 
McClatchy, Susan Mansfield, Dennis Morin, Roger Niello, Martha Penry, Kim 
Parker, Maurice Read, Lorenda Sanchez, Anette Smith-Dohring, Mike Testa 
Terry Wills, David Younger.  
 
Members Absent: Larry Booth, David Gordon, Troy Givans, Lisa Harr, Thomas 
Kandris, Daniel Koen, JoAnne Mahaney-Buehler, Jay Onasch, Deborah Portela, 
Dan Throgmorton, Rick Wylie. 

 
 Member Spotlight:  Barbara Hayes, Sacramento Area  Commerce and Trade 
 Organization  
 
 Presentation:  Update on Next Economy Initiative Investment (Valley Vision):  
 Ms. Khristine Mazzei provided an update on the cluster research. 
 
 Mr. Camp left at 8:46 a.m. 
 Mr. Testa left at 9:00 a.m. 
 
II. Consent Item 
 
A. Approval of Minutes of the November 20, 2013 Meeting  
 
 The consent calendar was reviewed; no questions or corrections. 
 
 Moved/Kelly, second/McClatchy, to approve the minutes of the November 20, 
 2013 meeting. 
 Roll call Vote:   
 Aye: 18 (Broadway, Castro, Conner, Dourgarian, Ferrari, Kelly, Kossick, Lake,  
  Louie, Mansfield, McClatchy, Morin, Niello, Parker, Penry, Read, Sanchez, 
  Younger) 
 Nay: 0 
 Abstentions: 7 (Botos, Hanson, Hayes, King, Ladd, Smith-Dohring, Wills) 
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B. Appointment of Youth Council Member 
 
 Moved/Kossick, second/Smith-Dohring, to approve the appointment of Mr. 
 Brandon Louie to the Sacramento Works Youth Council.  
 Roll call Vote:   
 Aye: 25 (Botos, Broadway, Castro, Conner, Dourgarian, Ferrari, Hanson, 
 Hayes, Kelly, King, Kossick, Ladd, Lake, Louie, Mansfield, McClatchy, Morin, 
 Niello, Parker, Penry, Read, Sanchez, Smith-Dohring, Wills, Younger) 
 Nay: 0 
 Abstentions: 0 
  
III. Discussion/Action Items  
 
A. Approval of the Submission of the Capital Pathways to Success Grant 
 Application to the U.S. Department of Labor (DOL), Employment and Training 
 Administration (ETA), YouthCareerConnect Program  
 

Ms. Christine Welsch reviewed this program that will provide $100 million in 
funds, divided among approximately 25 to 40 grants for up to $7,000,000, with a 
program period of 54 months, to partnerships of private and public sector entities 
including Local Workforce Investment Systems, Local Education Entities, 
Employers, and Institutions of Higher Education.  The local Capital Pathways to 
Success will be submitting a request for $7 million.   

 
Mr. Niello stated that Next-Ed is supporting this grant application; it is important 
to coordinate efforts so all are working together toward the same objective.  Ms. 
Welsch agreed and stated she is still seeking letters of participation for this 
program.   

 
Ms. Smith Dohring expressed her disappointment with the level of employer 
participation.  Direct employer engagement is required to make this program 
successful.   

  
 Moved/Ladd, second/King, to approve the submission of the Capital Pathways to 
 Success grant application requesting $7 million to the U. S. Department of Labor, 
 Employment and Training Administration, Youth CareerConnect Program  
 Aye: 25 (Botos, Broadway, Castro, Conner, Dourgarian, Ferrari, Hanson, 
 Hayes, Kelly, King, Kossick, Ladd, Lake, Louie, Mansfield, McClatchy, Morin, 
 Niello, Parker, Penry, Read, Sanchez, Smith-Dohring, Wills, Younger) 
 Nay: 0 
 Abstentions: 0 
 
B. Expanding Business Development and Lay-off Aversion Services  
 

Ms. Kossick stated that the purpose of this item is to receive additional input of 
things perhaps staff has not thought about to avert layoffs.  At the March meeting 

Page 3



the board will be looking at a pie chart of where we will be investing funds for the 
next year.  Part of the pie chart could be designating money to avert layoffs. 
 
Mr. Mike Dourgarian asked whether this would involve new money or diverting 
existing money.  Ms. Kossick replied that the state may have funds available for 
us to earn to be proactive in averting potential layoffs.  Mr. Dourgarian stated that 
looking back at past WARN notices, if we would have gotten ahead of the curve 
maybe we could have avoided the layoffs.  Mr. Walker replied that the most 
recent layoffs have been decided outside of Sacramento (Campbell’s).  We could 
have the most influence on the local companies only.  Businesses that are 
smaller have more ‘wiggle’ room.   
 
Mr. Hanson stated that within his company, there are a number of divisions and 
these businesses have seasonal impacts that vary.  If a temporary worker turns 
out to be a really good employee, he will try to move that employee to another 
division.  Mr. Hanson encourages taking existing employees that have the faith of 
the managers and train them in other areas.  Look for opportunities for 
employees that have proven their skills set but employers may need help to train 
them in other areas. 
 
Ms. Parker asked if funds could be set aside to do a campaign targeting 
employers that are struggling or laying off employees and get them through a 
series of webinars that talk about TAA, work share, ETP and repackage the 
information available to the employers.  This informs the employer of services 
available to them.  Mr. Walker stated that the state is creating a new directive of 
how to access the state funds.  There are allowable and disallowed costs related 
to services.  There could be funds for media buys but not for some other things.   
 
Ms. Wills stated that a lot of employers are reluctant to have this discussion in a 
public setting.  It is important to try to protect it in a confidential way so it is not 
publicized.  Mr. Walker stated that he believes that whatever an employer shares 
with him is considered confidential.  
 
Ms. McClatchy stated that when an employer is in trouble, they can cut expenses 
or increase revenue.  Perhaps we can help the company figure out how to 
increase their revenue. 
 
Mike Dourgarian suggested targeting jobs that historically have moved to 
locations outside of California; most are customer service jobs.   
 
Mr. Louie stated that in the private sector, it is difficult to target specific 
customers but perhaps industries that have been affected and approach the 
employers generically.  Tell employers what is available but do not be too 
specific.  Xerox is engaged by the public and private sector on how to improve 
the business process.  The result is that the jobs are retained, or even added.   
 

Page 4



Mr. Younger stated that it is important to make sure people are aware that 
services are available to them.  When employers are having these critical 
discussions, it is important that they know there is help way in advance of layoffs. 
 
Ms. Hayes stated that there have been conversations here at SETA about 
business outreach and business expansion in addition to discussions about what 
SACTO does with businesses locating to the region and focusing on companies 
already here.  Ms. Hayes recommends focusing on calling on the businesses in 
the region to find out what services they need to improve their business and 
commit to results.  There is a regional employer that will be expanding with 300 
jobs.  Working with SACTO, they were able to get a sales tax exemption.  It is  
not just about job training, there are a lot of tools that are available to all 
employers, not just employers coming into the region.  Ms. Hayes suggested 
starting a pilot project to be a model for the State using an Economic 
Development organization to call on companies to see how we can help 
companies to succeed.   
 

IV. Information Items   
 
A. Sacramento Works Media Campaign Summary  
 

Ms. Terri Carpenter reviewed the campaign summary for July 8, 2013 through 
November, 2013.  The campaign results are very difficult to track by the calls 
coming in so customers are continually driven to the web page.  Staff tried to 
track all of the incoming calls from new employers that were generated.  At the 
time of the report was generated, 25 new employers were secured but after more 
research, it is now 30 employers.   

 
B. Dislocated Worker Report 
  

Mr. Walker reported that Coca Cola was added to the layoff list; they closed their 
plant on Stockton Blvd.  The numbers of hires on the Employer Recruitment 
Activity Report actually outnumber the dislocated worker report.   

 
C. Employer Recruitment Activity Report:  No additional report.  
 
D.   Committee Updates 

 Youth Council:  Mr. Kelly thanked the board for approving the appointment 
 of Mr. Louie to the Youth Council. 
 Planning/Oversight Committee:  No report. 
 Employer Outreach Committee:  Ms. Wills reported that Mr. Larry Booth 
 has agreed to chair the Employer Outreach Committee.  Ms. Wills will be 
 working to reinvigorate the Board Development Committee. 
 Board Development Committee:  No report. 
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V. Other Reports          
 
1. Chair:  Ms. Parker asked the board to keep an eye out for an advanced 

manufacturing survey coming.  The State WIB will be sending out a six-question 
survey going out to employers and colleges.  All board members are being asked 
to fill out the survey.  It is very important for all to submit this survey to ensure 
Sacramento will be put in the list of areas to focus on.  This survey will go out in 
the next week or so; look for a Survey Monkey. 

 
 Ms. Parker stated that the Clerk will be sending out Ethics Training information.  

All board members are required to take this two-hour training.  Please send your 
certificate of completion to Nancy Hogan. 

 
2. Members of the Board:  No reports. 
3. Counsel:  No report. 
4. Public Participation:  No comments. 
 
VI. Adjournment:  The meeting was adjourned at 9:48 a.m. 
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ITEM III-A - DISCUSSION/ACTION 
 

PROJECT SLINGSHOT:  SOLVING EMPLOYMENT CHALLENGES 
THROUGH REGIONAL COLLABORATION 

 
 

BACKGROUND: 
 

In November, 2013 the California Workforce Investment Board (CWIB) approved the 
adoption of the Employment Zone Strategy to encourage and support regional 
partnerships to engage in new collective actions that can “move the needle” on 
workforce challenges facing their regions.   In February, 2014, the CWIB announced the 
opportunity for local Workforce Investment Boards to access $20,000 in seed funding 
for “Slingshot projects”, defined as collaborative research and development efforts by 
workforce, economic development, and education stakeholders to identify and then 
work to solve employment challenges that slow California’s economic engine.   
Expectations include: 
 

 The issue being targeted is a large scale workforce challenge in the region that 
will take substantial collective effort and innovative strategies to impact.  
Examples of “large-scale workforce challenge” (illustrative not exhaustive): 
increasing literacy rates, reducing youth disconnection from school and work, 
reducing youth offender recidivism, increasing educational attainment levels, 
increasing income levels, reducing long-term unemployment. 

 
 Metrics to be employed will include total population scale change (e.g. 

educational attainment among all working age adults in the region), not only the 
results with program enrollees. 

 
 A partnership will craft an overall, long-term approach for tackling the chosen 

issue, and will seek initial funding for initial strategies in service of that long-term 
game plan.  

 
 Partnerships are encouraged to treat this as an R&D approach – to adopt initial 

strategies that take risks – to try approaches and ideas that go beyond the “usual 
suspects,” those that the partners believe have a chance of being game 
changers. Our assumption is that coming out of initial implementation of specific 
strategies, partnerships will determine either: a) the strategy is scalable; b) the 
strategy is helpful but one of several needed; or c) the strategy isn’t sufficiently 
promising and should be dropped in favor of focusing on other strategies.  

 
CWIB will be working with state partners to assemble a much larger, multi-agency pool 
of funding that can be used to support continuing strategy development to impact the 
big issues that the regional partnerships identify.  Based on what can be assembled, the 
CWIB envisions the Slingshot partnerships periodically seeking additional funding as 
strategies are developed.  
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ITEM III-A – DISCUSSION/ACTION (continued) 
Page 2 
 
 
The Sacramento regional Workforce Investment Boards are well-positioned to 
participate in the Slingshot Initiative.  Staff is seeking input and guidance from the 
Workforce Investment Boards in the region to identify large scale workforce challenges 
to target.  To date, suggested topics include: 
 

1. Workforce Challenge: Does participation in career-related work-based learning 
experiences during high school produce substantial and sustained improvements 
in the labor market prospects and transitions to adulthood of youth?   
 
The California Department of Education is investing $250 million to implement 
career pathways curriculum in local high schools and links learning to college 
and careers by providing all high school students with work-based learning 
activities.  While there is 3 year funding for implementation, professional 
development, curriculum alignment and research of improvements in test scores 
for students, there is no evaluation of whether participation in work-based 
learning in high school results in higher labor force participation rates upon 
graduation.  The WIBs in the region could work with school districts to track work-
based learning activities and match students to Franchise Tax Base Wage files 
over time to evaluate the impact of career pathways curriculum on labor force 
participation after graduation. 
 

2. Workforce Challenge:  Is it possible to re-engineer layoff assistance/rapid 
response services to a comprehensive economic transition model that embraces 
layoff aversion? 
 
The California Employment Development Department recently published draft 
guidance that allows layoff aversion and business assistance prior to a layoff for 
the purpose of providing services and assistance that will retain existing jobs, 
create new jobs, and/or increase revenue for local businesses.  The WIBs in the 
region could work with economic development organizations and chambers of 
commerce to expand existing rapid response programs to also include business 
retention services. 
 

3. Workforce Challenge:  How can the Workforce Investment Boards in the region 
support the AB86 Adult Education Consortium Planning efforts in the region? 
 
AB86 provides funding for regional consortia of K-12 and community college 
districts to collaborate on the development of plans for expanding and improving 
adult education and to better serve the educational needs of adult learners.  In  
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ITEM III-A – DISCUSSION/ACTION (continued) 
Page 3 

 
 
the Sacramento region, the Los Rios Community College District and 
Sacramento County Office of Education have taken the lead in developing the 
adult education plan.  The WIB’s in the region could work with the education 
system to evaluate current levels and types of adult education programs, identify 
current needs for adult education and align WIA resources to expand and 
support postsecondary education for adults. 
 

Staff is requesting that Board members identify priority areas and refer this item to the 
Planning and Oversight Committee for development of the proposal.  The CWIB will be 
accepting proposals for the Slingshot Projects as they are developed. 
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 ITEM IV-A - INFORMATION 
 

MEDIA COVERAGE SUMMARY FOR PERIOD JULY 1, 2013 – DECEMBER 31, 2013 
 
 
 
BACKGROUND:  
 
The following chart provides details of the media coverage SETA Head Start and 
Sacramento Works received for the last six months of 2013.   
 

Media Entity Title Date 
The Sacramento Bee 
Our Region - Job Front 

Ask The Expert Monday, July 1, 2013  

KLove/Air 1 Small Business/Job Creation Monday, July 1, 2013 
The Sacramento Bee 
Our Region- Job Front 

Career Centers Bolster Services 
For Job Hunters 

Monday, July 8, 2013 

The Sacramento Bee 
Our Region- Job Front 

Ask The Expert Monday, July 22, 2013 

The Sacramento Bee 
Our Region- Job Front 

Ask The Expert Monday, July 29, 2013 

The Sacramento Bee 
Our Region- Job Front 

Ask The Expert Monday, August 5, 2013 

Family Radio Head Start Enrolling Now Thursday, August 22, 2013 
KFBK Head Start – Sequestration 

Funding Cuts 
Thursday, August 22, 2013 

Family Radio Sacramento Works Launches 
Training Centers 

Friday, August 23, 2013 

The Sacramento Bee 
Our Region- Job Front 

Ask The Expert Monday, August 26, 2013 

The Sacramento Bee 
Our Region- Job Front 

Ask The Expert Monday, September 2, 
2013 

The Sacramento 
Business Journal 

Hiring Assistance Program Offers 
Businesses Money For Jobs 

Tuesday, September 3, 
2013 

The Sacramento Bee 
Our Region- Job Front 

Capital-Area Firms Can Get Cash 
For Hiring Displaced 

Monday, September 9, 
2013 

The Sacramento Bee 
Our Region-Job Front 

Ask The Expert Monday, September 9, 
2013 

The Sacramento Bee 
Our Region-Job Front 

Mature Workers Need An Edge In 
Job Hunt 

Monday, September 16, 
2013 

The Sacramento 
Business Journal 

NextEd Convergence On Skills 
Gap 

Wednesday, December 17, 
2013 

 
 
 
STAFF PRESENTER:  Terri Carpenter 
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ITEM IV – B - INFORMATION 
 

REPORT BACK FROM CALIFORNIA LABOR FEDERATION WORKFORCE AND 
ECONOMIC DEVELOPMENT CONFERENCE 

 
 
BACKGROUND: 
 
The California Labor Federation Workforce and Economic Development Conference 
was held February 26-28 in Los Angeles and was attended by Sacramento Works, Inc. 
Board and Youth Council Members Bill Camp, Dennis Morin, Daniel Koen, Martha 
Penry, and Zak Ford. Members will share highlights of the Conference and identify 
ideas for follow-up.  
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ITEM IV-C - INFORMATION 

UPDATE ON CREATING A WORKFORCE PIPELINE FOR THE SACRAMENTO 
DOWNTOWN ENTERTAINMENT AND SPORTS COMPLEX 

 

BACKGROUND: 
 
The Sacramento Kings, in consultation with Turner Construction (“Turner”), the 
Sacramento-Sierra Building Trades Council (“Council”), Sacramento Employment and 
Training Agency ("SETA"), and a diverse coalition of community organizations 
(“Community Partners” as defined below) have developed a Priority Construction 
Apprenticeship Hiring Program (“Program”) to promote participation (“Priority Workers,” 
as defined in section B below) in joint labor-management sponsored construction 
apprenticeship opportunities related to the construction of the Sacramento Downtown 
Entertainment and Sports Complex (ESC).  
 
The Proposed Project will include demolition of approximately 858,043 square feet of 
existing retail/commercial and office space and approximately 2,380 below-grade 
parking spaces, and the subsequent construction of a 17,500-seat (approximately 
697,000-square foot) entertainment and sports center, including a practice court facility 
and associated arena and team operations (approximately 82,000 square feet), along 
with up to 1.5 million square feet of retail/commercial, office, hotel, and residential 
space, along with up to approximately 2,100 below-and-above grade parking spaces 
and associated public and private open spaces. On a net basis, the Proposed Project 
will add the proposed ESC and approximately 1.0 million square feet of mixed use 
development. (City of Sacramento Entertainment and Sports Center Draft 
Environmental Impact Report). 
 
The demolition work is scheduled to begin in fall of 2014.  
 
SETA/Sacramento Works – Priority Construction Apprenticeship Hiring Program 
 
As a principle in the Priority Construction Apprenticeship Hiring Program, the SETA/ 
Sacramento Works Job and Training System will conduct outreach, recruitment and 
screening of “Priority Workers” to enroll in pre-apprenticeship programs that will prepare 
them for upcoming construction jobs in the region.  
 
Priority Workers are individuals who reside in the City of Sacramento and meet at least 
two of the following Priority Worker criteria: economically disadvantaged, receiving cash 
public assistance, receiving food stamps, emancipated from the foster care system, are 
homeless, have a criminal record or involvement with the criminal justice system and/or 
are veterans.   
 
STAFF PRESENTER:  William Walker 

Page 12



ITEM IV-C – INFORMATION (continued) 
Page 2 
 
 
SETA will fund pre-apprenticeship programs at the American River College STRIPE 
Project, and Northern California Construction Training.  SETA will also provide wage 
subsidies to employers who hire graduates of the pre-apprenticeship programs and  
assist in securing Work Opportunity Tax Credits and comparable incentives for 
employers.  The goal is that 20 Apprentices will be Priority Workers, recruited and 
trained by the Sacramento Works System and Community Partners; and an additional 
50 Apprentices shall either satisfy the Priority Worker criteria and/or reside in one of 
eleven economically disadvantaged areas (“Priority Zip Codes”). These Apprentices 
may be new entrants or existing participants in apprenticeship programs. 
 
Turner School of Construction Management  
 
In addition to participating in the Priority Construction Apprenticeship Hiring Program, 
SETA is also hosting the Turner School of Construction Management (TSCM)at the 
SETA Headquarters on Del Paso Blvd.   Turner Construction Company has operated in 
Sacramento since 1982, and has built strong and lasting relationships throughout the 
community, even before being selected as the builder of the Sacramento Entertainment 
and Sports Complex (ESC).   
 
As part of the ESC Project, Turner Construction made a commitment to implement a 
local (LBE) and small business (SBE) utilization plan and implemented the Turner 
School of Construction Management in February, 2014. The free 7-week course was 
offered to 24 small, disadvantaged and underutilized businesses in the Sacramento 
region. TSCM classes were led by experienced Turner professionals and industry 
leaders who volunteer their time. Class topics included: Contract and Risk 
Management, Insurance and Bonding, Estimating, Scheduling, Accounting, Field 
Operations, and Sales and Marketing.  This year’s TSCM classes included partnerships 
and sponsorships with Union Bank, SETA, and the Sacramento Regional Builders 
Exchange. 
 

 

 

 

 

 

STAFF PRESENTER:  William Walker 
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ITEM IV-D – INFORMATION 
 

DISLOCATED WORKER REPORT 
 
 
BACKGROUND: 
 
The most current dislocated worker update is attached; staff will be available to answer 
questions. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
STAFF PRESENTER:  William Walker 
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MONTH RECEIVE NOTICE COMPANY AND ADDRESS WARN STATUS
# OF 

AFFECTED 
WORKERS

SETA'S INTERVENTION

Official 7/1/2013

AT&T                                                      
7405 Greenhaven Drive     
Sacramento, CA 95831 9/1/2013 97 8/26/2013

Official 7/9/2013

Point Walker, Inc. dba  Lucky Derby 
Casino                                                
7433 Greenback Lane                       
Citrus Heights, CA 95610 7/29/2013 113 7/25/2013

Unofficial 8/5/2013

Orchard Supply Hardware              
6124 San Juan  Ave.                         
Citrus Heights, CA  95610 8/31/2013 48 8/11/2013

Unofficial 8/9/2013

Sears                                                    
1200 Blumfeld Dr.                    
Sacramento, CA 95815                           8/30/2013 20 8/21/2013

Unofficial 9/6/2013

Fresh & Easy                                    
2540 Watt Ave.                       
Sacramento, CA 95821 9/6/2013 72 9/16 - 19/2013

Official 9/6/2013

Bimbo Bakery                                  
7125 Governors Cir.                
Sacramento, CA   95823       9/6/2013 100 9/24/2013

Unofficial 10/1/2013

Cenveo                                             
9950 Mills Station Rd.              
Sacramento, CA 95827 12/30/2013 46 11/5/2013

Unofficial 10/1/2013

Sutter Health                                    
2600 L Street                            
Sacramento, CA 95816 12/2/2013 135

         11/20/2013     
12/2/13

Unofficial 10/9/2013

Kmart                                                
2344 Sunrise Blvd.                            
Rancho Cordova, CA 95670 12/30/2013 97 11/21/2013

Unofficial 10/24/2013
Bank of America                              
Rancho Cordova, CA 95670 11/29/2013 110 Declined Services

Official 10/25/2013

RAS Medical Group                         
500 University Avenue Ste. #200  
Sacramento, CA 95825                             12/31/2013 56 Declined Services

Official 1/9/2014

BCI Coca-Cola Bottling Company 
4101 Gateway Park Blvd, Sacramento, 
CA 95834                                      3/7/2014 49

        2/25/2014       
3/4/14

Official 1/30/2014

LexisNexis                                             
3831 North Freeway Blvd.  Ste. 200  
Sacramento, CA  95834 3/31/2014 65 3/19/2014

Official 2/12/2014

Servicelink                                        
5039 Dudley Blvd.                             
McClellan, CA 95652 4/13/2014 97 Pending

Official 3/4/2014

Folsom CJD, LLC                               
12545 Folsom Blvd.                          
Folsom, CA 95630 5/4/2014 95 Pending

Official 3/6/2014

The Fresh Market, Inc.                     
2339 Fair Oaks Blvd.                         
Sacramento, CA 95825 5/6/2014 62

  3/13/14            
3/14/14 

Total # of 
Affected 
Workers 728

Dislocated Worker Information PY 2013/2014
The following is an update of information as of March 14, 2014 on the Worker Adjustment and Training Notification (WARN) notices and  Non WARN notifications in Sacramento County.
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Sac. Works  3/26/14 

ITEM IV–E – INFORMATION 
 

EMPLOYER RECRUITMENT ACTIVITY REPORT 
 
 
BACKGROUND: 
 
Staff at Sacramento Works Career Centers and internal Employer Services staff work 
with local employers to recruit qualified employees.  The most current update is 
attached. 
 
Mr. William Walker will be available to answer questions. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STAFF PRESENTER:  William Walker 
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Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Above All Consulting, Inc. 1 Administrative Assistant                                                                   1
Aceit! Tutoring Powered by Sylvan Learning 1 Math & Language Arts Teachers                                                     10
ADT Security 1 High Volume Residential Installer                                                    2

1 Small Business Security System Installer                                        2
Advanced Call Center Technologies 1 Bilingual Customer Service Representatives                                   5

10 Director of Staffing and Employment 1
Allied Custom Upholsterers 10 Furniture Upholsterer                                                                       1
Alsco, Inc. 1 Account Sales Consultant ( ASC)                                                    1

1 General Office Clerk 1
10 Load Builder/Assembler 1
7 Maintenance Technician 1
9 Route Relief/Utility RSR                                                                   1
10 Soil Counter/Sorter                                                                          1
8 Utility Laundry Worker                                                                      10

Alien Transport LLC 9 Class A Driver 6

Allstate Insurance- Alain Ione SCU Office 1 Insurance Sales Representative                                                      1
Allstate Insurance- Carmichael Office 1 Insurance Broker 1
Alternatives Unlimited 1 Enrollment Team Member                                                               5
American Council of Engineering Companies 1 Office Assistant 1
Asian Resources, Inc. 1 Universal Youth Specialist                                                               1
Aspect Glass Inc. 7 Glazier 2
Atlas Disposal Industries 7 Diesel Mechanic                                                                               1
Babe's Famous for Ribs 8 Cashier Host/Hostess                                                                      2
Bath Fitter Northern California 10 Canvasser                                                                                        3
Beck's Furniture 10 Furniture Delivery Drivers & Helpers                                               6
Bonney Plumbing, Heating, Air & Rooter Service 3 Plumbing Apprentice Trainee 2
Brewer Insurance Agency 1 Customer Service Representative 2

10 Marketer                                                                                           1
California Foundation for Independent Living 1 Program Coordinator - Digital Access 1

6 Web Designer / Front-End Developer 1
California Association for Health Services at Home 1 Registration Assistant 1
California Association of School Business Officials 1 Bookkeeper 1
California Association of Winegrape Growers 1 Administrative Assistant                                                                   1
California Department of Fish & Wildlife 10 Fish and Wildlife Seasonal Aide                                                      1
California Primary Care Association 1 Senior Administrative Assistant                                                       1
CE Cabinet Installations 3 Cabinet Maker
Center for Employment Training 1 Business Office Technology Instructor/Advisor 1

1 Medical Assistant Instructor/Advisor                                                1
Cenveo 1 Adjuster 2

1 Adjuster Trainee 2
7 Machine Operator 1

Certified Employment Group 1 Customer Service Representative (CSR) 30
CES Premier Real Estate Services 1 Experienced Real Estate Agents 5
Child Action 5 Bi-lingual Case Manager (Vietnamese) 1

1 Payment Clerk                                                                                 1
City of Roseville 10 Meter Reader                                                                                   1

City of Sacramento, Troops For Fitness 10 Fitness & Nutrition Instructor                                                            7

Community Action Partnership of San Luis Obispo 
County, Inc. 1 Human Resources Director                                                              1

Community Link Capital Region 10 Chief Executive Officer (CEO)                                                         1
10 Director, Finance & Administration 1

Convergence Marketing 10 Cosmetic Merchandiser                                                                   15
10 Cosmetic Team Lead                                                                       3

CPC Logistics, Inc. 9 Class A Driver                                                                                  10
Crocker Art Museum 1 Museum Store Manager                                                                  1

1 Facility Use Manager                                                                       1
Crossroads Diversified Services 1 Adult Education Instructor                                                                1
Crossroads Facility Services 1 Gardener Lead 1

1 Job Developer 1
10 President/CEO 1

CVS Pharmacy 1 Assistant Store Manager                                                                  1
Daniel B. Dunleuy, M.D., Inc. 1 Receptionist                                                                                     1

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
& Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical Occupations
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Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
& Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical Occupations

Diamond Bay Realty & Property 1 Payables Clerk                                                                                 2
1 Customer Service 10
1 Receptionist 1

Diamond Gold Vault 1 Office Assistant                                                                                1
Diamond Personnel Services 10 Political Phone Surveyor                                                                  10

1 Spanish Bi-Lingual Outreach Members                                           10
Dickeys Barbecue 1 Cashier                                                                                             20

8 Food Service Counter Clerk                                                             20
Direct Marketing Specialists (DMS) 1 Residential Account Executive                                                         15
Donor Development Strategies 1 Grassroots Canvassing and Field Managers in Training                 5
Dr. Pepper Snapple Group 1 Cashier                                                                                             1
DSV Inc. 9 Equipment Operator with Class A License                                      1
DuctTesters, Inc. 7 HERS II Rater                                                                                  1
Elk Grove Food Bank Services 1 Administrative Assistant 1
Energuy 7 Permit Technician / HERS Rater Trainee                                        1
Excel Managed Care & Disability Services, Inc. 1 Intake Coordinator                                                                           1
Express Employment Professionals 9 Warehouse General Labor and Production 5
Fair Oaks Recreation & Park District 1 Recreation Leader I                                                                         1
Fair Oaks Recreation & Park District 1 Recreation Leader III 1
Fairytale Town 1 Cafe Coordinator                                                                              1

1 Education & Program Assistant 1
1 Guest Service Representative: Admissions Cashier                       1
1 Part-Time Grounds Keeper 1

Focus Strategies 1 Executive Assistant/Administrative Analyst 1
Fortune School of Education 1 Response To Intervention Aide                                                        1

1 Sub Teachers 25
Francis House Center 1 Job Development Center Manager                                                  1
Frettys Limousine Svc 9 Chauffeur/Driver                                                                               2
General Produce Company 1 Accounting Assistant                                                                        1

1 Accounts Payable Clerk 1
9 Commercial Driver                                                                           4
9 Delivery Route Truck Driver                                                             3
9 Order Selector                                                                                  5

Global Communications Center 1 Virtual Customer Service Professional                                            150
Global Touchpoints Inc. 1 HR Recruiting 4
Greater Sacramento Urban League 1 Case Manager for 25% Dislocated Worker Program                       1

1 Case Manager for Adult and Dislocated Worker Program               1
1 Case Manager for Youth Program                                                   1
1 Employment Developer                                                                    1
1 Intake Specialist                                                                               1
1 GED Instructor                                                                                 1
1 Youth Coordinator 1

Gold Country Water 1 Customer Service/ Driver and Delivery                                            1
Golden State Overnight 1 Customer Service Representatives                                                 5
Hands4Hope 1 Office/Communication Manager 1

1 Youth Development Program Assistant Part Time                          1
Hardware 1 First Line Supervisor-Retail                                                              2
Harlow's Help At Home 4 Certified home Health Aide 25

4 Certified Home Health Aide / CHHA / CNA / Caregiver                   25

4
Certified Home Health Aide, Certified Nursing Assistant and 
Experienced Caregiver                                                                    

25

4
Certified Home Health Aide, Certified Nursing Assistant and 
Experienced Caregiver                                                                    

25

Hobby Town USA Folsom 1 Retail Hobby Sales Clerk & Cashier 2
Hupp Draft Services, Inc. 7 Beer Line Cleaning Technician                                                        1
International Homestay America 10 Homestay Host Family                                                                     25
Island Angels 1 Book Keeper 1
J & C Custom Cabinets 1 Office Assistant 1
Kids Quest 10 Shift Leader                                                                                      5
KVIE 1 Fundraising Events Specialist 1
Kyle's Rock & Redi-Mix, Inc. 10 Yard Laborer 1
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Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
& Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical Occupations

L-3 Narda Microwave-West 1 Administrative Assistant 1
1 Inspection Specialist                                                                        1
9 Process Engineer 1
9 Senior General Accountant 1

La Familia Counseling Center, Inc. 1 Case Manager                                                                                 1
1 Out of School Youth Employment Training Specialist 1
1 Youth Advocate                                                                               1

LCA Services 1 Case Manager 1
1 Employment Specialist                                                                     1
5 Program Monitor                                                                              1

Leslie's Cleaning Service 10 Maid, Cleaning Technician 5
Lighthouse Counseling and Family Resource Center

1 Part-Time Bi-Lingual Office Manager/Administrative Assistant       1

1 Development Associate 1
Lincoln Financial Advisors 1 Financial Practice Analyst 1
Lobel Financial 1 Loan Processor                                                                                3
Lord & Sons Inc. 9 Driver/Warehouse Associate                                                           1

9 Warehouse Associate                                                                      1
Los Rios Community College District 1 Account Clerk II 1

1 Account Clerk III 1
1 Accounting Assistant Professor 1
1 Adjunct Head Volleyball Coach 1
1 Administrative Assistant I 1
1 Administrative Assistant II 3
1 Admissions/Records Clerk II 1
1 Admissions/Records Evaluator I 2
1 Admissions/Records Evaluator/Degree Auditor 1
1 Assistant Financial Aid Officer 1

1
Assistant Technical Director -  Visual and Performing Arts 
Center (VAPAC), Harris Center for the Arts

1

1 Associate Vice Chancellor of Information Technology 1

1
Associate Vice President of Instruction & Learning Resources

1

1 Associate Vice President of Instruction and Student Learning 1
1 Athletic Trainer 1
1 Automotive Collision Technology Adjunct Professor Pool 1
1 Automotive Technology Assistant Professor 1
1 Bookstore Stock Clerk 1

1
Business (Real Estate Emphasis)/Management Assistant 
Professor

1

1 Business Law/Business Assistant Professor 1
1 Chemistry Assistant Professor 1
1 Children's Center Clerk 1
1 Clerk II 2
1 Clerk III 1
4 College Nurse 1
1 College Police Sergeant 2
1 College Relations Specialist 1
1 Communications and Public Information Officer 1

1
Computer Information Science Assistant Professor 
(Programming/Web Development/Applications)

1

1 Confidential Administrative Assistant I 2
1 Confidential Human Resources Specialist I 1
1 Counseling Clerk II 1
1 Custodian 3
1 Dean of Business and Family Science 1
1 Dean of Humanities and Social Science 1
1 Dean of Instruction - Workforce Development, Kinesiology, 1
1 Dean of Student Services 1
1 Dean, West Sacramento Center 1
1 Director of Institutional Advancement 1
1 Director, Administrative Services 1
1 Educational Media Design Specialist 1
1 Electronics Technology Assistant Professor 1
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Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
& Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical Occupations

1 Facilities Management Operations Supervisor 1
1 Facilities Planning Specialist 1
1 Financial Aid Clerk II 3
1 Financial Aid Officer 1
1 Grant Coordination Clerk 1
1 Groundskeeper 1
1 Head Coach for Men's Tennis Adjunct Pool 1
1 History Assistant Professor 1
1 Information  Technology Analyst I - Business Analyst 1
1 Information Technology Assistant II - Institutional Research 1
1 Instructional Assistant - Accounting 1
1 Instructional Assistant - Biology 1
1 Instructional Assistant - Campus Computer Laboratory 1
1 Instructional Assistant - Chemistry 1
1 Instructional Assistant - Learning Resources 1
1 Instructional Assistant - Math 1
1 Instructional Assistant - Mechanical Electrical Technology 1
1 Instructional Assistant - Mechanical/Electrical Technology 1
1 Instructional Assistant - Writing/English/Reading 1
1 Instructional Development Coordinator 3
1 Instructional Services Assistant I 1
1 Instructional Services Assistant II 1
1 Interpreter, American Sign Language (ASL) 1
1 Lifeguard 1
1 Maintenance Technician II 1
1 Occupational Therapy Assistant (OTA) Assistant Professor 1
1 Outreach Clerk 1
1 Payroll Clerk I 1
1 Persian Adjunct Assistant Professor Pool 1
1 Physical Therapist Assistant, Assistant Professor 1
1 Police Lieutenant 1
1 President, American River College                                                  1
6 Programmer II 1
1 Public Services Librarian 1
1 Radio, Television, and Film Production Assistant Professor 1

1
Senior Information Technology Technician - Lab/Area 
Microcomputer Support

1

1 Special Projects - Human Resources Training 1
1 Staff Resource Center Assistant 1
1 Student Personnel Assistant - Assessment/Testing 1

1
Student Personnel Assistant - Career & Job Opportunity Services 1

1
Student Personnel Assistant - Disabled Student Programs and 
Services (DSP&S)

1

1
Student Personnel Assistant - Extended Opportunity Programs 
and Services (EOPS)

11

1 Student Personnel Assistant - Student Life 1
1 Student Personnel Assistant - Student Services
1 Student Personnel Assistant - TANF 1

1
Student Services Supervisor - CalWORKs/Career Center/Re-
Entry & Veterans Information Center

1

5 TANF/CalWORKs Specialist 1
1 Tutorial Services Assistant 1
1 Vice Chancellor of Finance and Administration 1
1 Vice President, Administrative Services and Student Support 1
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Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
& Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical Occupations

Mathiot Group Homes 1 Youth Counselor                                                                              7
Matrix Absence Management 1 Clerical Assistant 1

1 Workers' Compensation Claims Assistant 1
Meyer Associates 1 Office Manager/Bookkeeper                                                            1
Mid Valley Funding 1 Mortgage Loan Processor 1
Midtown Grocery Outlet 1 Cashier                                                                                             5
MRPE, Inc. 2 Engineer 1

1 Executive Secretary                                                                         1
NAMI California 1 Programs Administrative Assistant                                                  1

1 Program Coordinator                                                                       1
Nelson Staffing Solutions 9 General Laborers/Production Workers                                            70

9 Warehouse Technician/Lift Truck Operator                                     70
New Life Christian Preschool And Learning  Center 1 Preschool/After School Teacher                                                      1

Nonprofit Resource Center 1 Administrative Assistant                                                                   1
Northern Sheets LLC 1 Customer Service Representative 1

9 Production Workers                                                                         3
NW Elite 1 Outside Sales Consultants 10
Opening Doors Inc. 1 Accounting Clerk 1
Pacific Crest Trail Association 1 Trail Permit Assistant 1

1 Volunteer Programs Assistant                                                         1
Pacific Gas and Electric Company 3 Entry to Electric Operations                                                             30
Pacific Protection INC 1 Unarmed Security Officer 4
Paramount Equity 1 Account Executives                                                                          15
PDQ Automatic Transmission Parts, Inc. 7 Lathe Operator                                                                                 1

7 Production Worker                                                                           1
Premier Healthcare Services 4 Licensed Vocational  Nurse                                                             1
Prime Flight Aviation Services 10 Cabin Service Cleaner 3
Relationship Skills Center 1 Flourishing Families Program Instructor                                          6

10 REact Coordinator                                                                           1
Retail Business Development 1 Sales Representative - South Sacramento 3
Rim Hospitality 8 Bistro Server                                                                                    1

8 Housekeeping Inspector 1
Sacramento Children's Home 4 Child Care Worker                                                                            3

1 Crisis Nursery Supervisor 1
1 Family Partner 1
1 Family Resource Aide                                                                      2
1 Home Visitor 1
1 Infant Aide                                                                                        1
4 Lead Child Care Worker                                                                  1
4 Mental Health Specialist 1
4 Residential Counselor                                                                      1
4 Residential Counselor - Medical Support Aide 1
4 Therapist 1
4 Youth Peer Mentor 1

Sacramento Covered 1 Community Outreach Workers                                                         8
Sacramento Employment and Training Agency 1 Associate Teacher III                                                                       1

1 CFS Administration Program Officer                                                1
1 Head Start Coordinator 1
9 Head Start Courier/Maintenance                                                     1
1 Head Start Home Visitor
1 Head Start Quality Assurance Analyst 1
6 Information Technology Engineering Analyst 1
1 Site Supervisor 1
1 Workforce Development Professional Range 2                               1

Sacramento Housing Alliance 1 Executive Director 1
Sacramento Loaves & Fishes 1 Part-Time Student Resource Specialist                                           1
Sacramento Native American Health Center, Inc. 1 Custodian                                                                                         1

Page 21



Employer Activity Report
July 1, 2013 ‐March 13, 2014

EMPLOYER CRITICAL 
CLUSTERS

JOBS
NO OF 

POSITIONS

Critical Occupational Clusters Key:   1=Administrative & Support Services; 2=Architecture & Engineering; 3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7= Installation, Maintenance 
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Sacramento Regional Transit District 1 Bus Operator 1
1 Clerk II 1
1 Customer Service Representative 1
1 Customer Service Supervisor 1
4 Facilities Maintenance Mechanic 1
7 Mechanic A (Bus Maintenance Department) 1
7 Service Worker (Bus and/or Light Rail)                                            2

Safety Center Incorporated 1 Program Staff III Marketing Coordinator                                          1
10 Sales Coordinator / Training Instructor                                            1

Salvation Army Sac Metro 9 Driver (On-Call)                                                                                1
1 Kitchen Aide 1
10 On-Call Personal Care Attendant                                                    1

Sears Home Services 7 Sears Repair Technician                                                 12
Seavers and Family 1 Lawn Care Helper/General Laborer                                                 1
Sentinel Fire Equipment Company 1 Shop Helper                                                                                     1
Serenity Respite 4 Respite Caregiver                                                                            25
Sheet Metal Workers Local 104 1 Executive Secretary 1
Smitty's Services 1 Office Assistant                                                                                1
Society for the Blind 1 Part-Time Administrative Assistant                                                  1
SolarCity 1 Inside Solar Sales Specialist                                                            25
Southgate Recreation & Park District 7 Maintenance Assistant (Seasonal)                                                  1
Staffing Network LLC 9 Production Workers                                                                         10
Stroppini Enterprises 7 Machinists                                                                                        3
Support For Home 4 Home Care Aide 1
SVS Group, Inc. 3 Construction Laborer in El Dorado Hills 2

7 Electrical Technician 5
10 General Laborer                                                                               50
1 Landscape Laborer 2

Tetra Tech, Inc. 2 Environmental Engineer 1
The Fresh Market 10 Assistant Deli Manager                                                                    1

10 Assistant Front End Manager                                                          1
10 Assistant Grocery Specialist 2
10 Assistant Produce Manager 2
10 Baker 4
10 Bulk Specialist 4
10 Candy/Coffee Specialist 4
10 Cheese Specialist 4
10 Gift/Floral Specialist 4
10 Meat Cutter 4
10 Seafood Specialist 4

Tony's Fine Foods, Inc. 1 Administrative Assistant 1
10 Buyer 1
1 Category Manager Coordinator 1
9 Class A Feeder Driver - West Sacramento                                      1
9 Class A Route Driver - West Sacramento                                        1
9 Crane Operator 1
1 Customer Service Representative - Part Time                                2
9 Forklift Operator - Graveyard Shift                                                   1
9 Loader
10 Order Selector - Truckee                                                                 1
10 Order Selector - West Sacramento                                                  4
10 Pricing Specialist                                                                              1
9 Regional Route Driver 3
1 Sales Representative -Military Division                                            1
1 Sales Support Assistant 1
1 Staff Accountant                                                                               1
1 Traffic Clerk 1
1 Will Call Clerk                                                                                   1

Transglobal Solutions, LLC. 9 Class A Commercial Truck Driver                                                    20
Trillium Staffing 3 Laborer 5
TRUGREEN 10 Inside Sales Representative                                                            8

10 Outside Sales Representative                                                         8
Two Star Personnel 1 Accounting Assistant                                                                        3

9 Warehouse Pricing and Inventory 3
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Ultimate Staffing 10 Counter Parts Specialist 1
Visiting Angels Senior Home Care 1 Appointment Scheduler/Office Assistant                                          1

10 Caregiver 5
Volt Workforce Solutions 7 Rework Technician                                                                          100
Wabash National Trailer Center 1 Trailer Account Manager 1
Walt's Auto Service 7 Heavy Duty Mechanic                                                                      1
Waste Management, Inc. Fruitridge Road 1 HR Generalist II 1
Wendy's 7 Maintenance Technician                                                                  1
Western Propane Gas Association 1 Part-Time Administrative Assistant 1
Wind Youth Services 5 Director of Development                                                                  1
Windwalker Security Patrol, Inc. 1 Security Guard                                                                                 4
Women's Empowerment 1 Employment Specialist                                                                     1

5 Social Worker                                                                                   1
Yolo County Public Agency Risk Management 
Insurance Authority

1 Part-time Administrative Assistant 1

Youth Development Network 5 Youth Development Trainer Specialist                                             1
TOTAL 1418
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Sac. Works  3/26/14 

ITEM IV–F – INFORMATION 

UNEMPLOYMENT UPDATE/PRESS RELEASE FROM THE EMPLOYMENT 
DEVELOPMENT DEPARTMENT 

 
 
BACKGROUND: 
 
The unemployment rate for Sacramento County for the month January was 8.3%.    
 
Attached is a copy of a press release from the Employment Development Department 
breaking down the job losses and job creations for the regional area. 
 
Staff will be available to answer questions. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

STAFF PRESENTER:  Robin Purdy 
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# # # # # 

State of California March 7, 2014 
EMPLOYMENT DEVELOPMENT DEPARTMENT 
Labor Market Information Division Contact:  George Marley 
2901 50th Street (916) 227-0298 
Sacramento, CA 95817   
 

SACRAMENTO-ARDEN-ARCADE-ROSEVILLE METROPOLITAN STATISTICAL AREA (MSA) 

(EL DORADO, PLACER, SACRAMENTO, AND YOLO COUNTIES) 
Seasonal cutbacks in retail trade led month-over job decline 

 

NOTE:  Labor Force and Industry data contained in this release differ from previous 

information due to the U.S. Department of Labor’s annual revision process. 
 
The unemployment rate in the Sacramento-Arden Arcade-Roseville MSA was 8.3 percent in 
January 2014, up from a revised 7.5 percent in December 2013, and below the year-ago 
estimate of 10.0 percent. This compares with an unadjusted unemployment rate of 8.5 percent 
for California and 7.0 percent for the nation during the same period. The unemployment rate 
was 8.1 percent in El Dorado County, 7.0 percent in Placer County, 8.2 percent in Sacramento 
County, and 10.6 percent in Yolo County. 
 

Between December 2013 and January 2014, combined employment located in the counties of 
El Dorado, Placer, Sacramento, and Yolo decreased by 11,600 to total 872,200 jobs. 

 Trade, transportation, and utilities declined by 6,400 jobs over the month. Retail trade 
accounted for the bulk of the losses (down 5,100 jobs). Transportation, warehousing, 
and utilities receded by 1,700 jobs, while wholesale trade picked up 400 jobs. 

 Professional and business services showed a seasonal decline of 2,200 jobs. 
Administrative and support and waste management and remediation services accounted 
for nearly the entire cutback. 

 Construction lost 2,100 jobs over the month, which was less than its average 2,700-job 
loss from December to January. Specialty trade contractors dropped 2,100 jobs, and 
construction of buildings edged down by 300 jobs. 

 Government was the only industry to post a job gain over the month, up 1,700 jobs. 
Local government, led by public education, saw an increase of 1,400 jobs. State 
government added 600 jobs, while federal government was down 300 jobs. 

Between January 2013 and January 2014, total employment in the region increased by 
14,800, or 1.7 percent. Similarly, private nonfarm employment expanded by 11,400 jobs, or 
1.8 percent over the year. 

 Educational and health services grew by 4,000 jobs year over. The majority of the job 
additions were in health care and social assistance, up 3,300 jobs. Education services 
contributed 700 jobs. 

 Government improved by 3,400 jobs since this period last year. State government 
accounted for all of the gains, adding 4,100 jobs.   

 In contrast, information shed 700 jobs over the year. Leisure and hospitality and 
manufacturing also saw cutbacks, down by 500 and 300 jobs respectively. 
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State of California
EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division George Marley
2901 50th Street 916/227-0298
Sacramento, CA 95817

Dec-2013 Jan-2014 Jan-2014
Revised Prelim Prelim

Total, All 
Industries 883,800 872,200 (11,600) 857,400 872,200 14,800
Total Farm 6,900 6,700 (200) 6,700 6,700 0
Total Nonfarm 876,900 865,500 (11,400) 850,700 865,500 14,800
Mining and 
Logging 500 500 0 400 500 100
Construction 43,600 41,500 (2,100) 38,700 41,500 2,800
Manufacturing 33,000 33,000 0 33,300 33,000 (300)
Trade, 
Transportation & 
Utilities 149,400 143,000 (6,400) 140,300 143,000 2,700
Information 14,800 14,600 (200) 15,300 14,600 (700)
Financial 
Activities 49,300 49,000 (300) 48,900 49,000 100
Professional & 
Business 
Services 117,100 114,900 (2,200) 111,900 114,900 3,000
Educational & 
Health Services 130,600 130,000 (600) 126,000 130,000 4,000
Leisure & 
Hospitality 87,400 86,500 (900) 87,000 86,500 (500)
Other Services 28,800 28,400 (400) 28,200 28,400 200
Government 222,400 224,100 1,700 220,700 224,100 3,400

Notes:  Data not adjusted for seasonality.  Data may not add due to rounding
             Labor force data are revised month to month
             Additional data are available on line at www.labormarketinfo.edd.ca.gov

March 7, 2014

IMMEDIATE RELEASE
SACRAMENTO-ARDEN ARCADE-ROSEVILLE METROPOLITAN STATISTICAL AREA (MSA)

(El Dorado, Placer, Sacramento, and Yolo Counties)

The unemployment rate in the Sacramento-Arden Arcade-Roseville MSA was 8.3 percent in 
January 2014, up from a revised 7.5 percent in December 2013, and below the year-ago estimate 
of 10.0 percent.  This compares with an unadjusted unemployment rate of 8.5 percent for 
California and 7.0 percent for the nation during the same period.  The unemployment rate was 8.1 
percent in El Dorado County, 7.0 percent in Placer County, 8.2 percent in Sacramento County, and  
10.6 percent in Yolo County.

Industry Change Jan-2013 Change

7.0%
7.5%
8.0%
8.5%
9.0%
9.5%

10.0%
10.5%

Unemployment Rate Historical Trend 
(Historical data will be available later this month.) 
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Employment Development Department
Labor Market Information Division

http://www.labormarketinfo.edd.ca.gov
(916) 262-2162

RANK BY 

RATE
LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE

--- 18,550,900 16,969,600 1,581,300 8.5%

9 779,100 726,500 52,600 6.7%
32 390 350 40 10.7%
27 15,700 14,170 1,530 9.8%
28 104,500 94,100 10,500 10.0%
29 19,030 17,090 1,940 10.2%
58 11,040 8,180 2,860 25.9%
10 537,700 500,100 37,600 7.0%
37 10,920 9,670 1,260 11.5%
18 89,100 81,900 7,200 8.1%
49 446,800 386,000 60,800 13.6%
43 12,880 11,210 1,670 13.0%
22 57,600 52,700 4,900 8.5%
57 80,500 62,800 17,700 22.0%
21 8,930 8,190 740 8.3%
40 393,700 345,400 48,300 12.3%
52 59,000 50,200 8,800 14.9%
38 26,710 23,550 3,160 11.8%
36 12,690 11,240 1,450 11.4%
23 4,930,500 4,487,800 442,700 9.0%
39 68,500 60,300 8,200 12.0%
1 142,400 135,700 6,700 4.7%

30 9,230 8,270 970 10.5%
17 43,080 39,730 3,340 7.8%
55 112,900 94,900 18,000 15.9%
43 3,560 3,100 460 13.0%
16 8,410 7,770 640 7.6%
46 215,400 187,000 28,300 13.2%
8 77,300 72,300 5,000 6.4%

14 49,870 46,240 3,630 7.3%
4 1,615,400 1,521,900 93,500 5.8%

10 178,500 165,900 12,500 7.0%
50 9,040 7,760 1,290 14.2%
25 957,000 866,300 90,700 9.5%
20 677,300 621,400 55,900 8.2%
42 27,300 23,900 3,400 12.6%
24 870,200 788,100 82,200 9.4%
10 1,588,400 1,477,400 111,000 7.0%
3 488,300 462,600 25,700 5.3%

46 295,800 256,800 39,000 13.2%
6 140,500 131,800 8,700 6.2%
2 404,500 384,500 19,900 4.9%

13 220,400 204,500 16,000 7.2%
5 928,200 871,300 57,000 6.1%

34 148,100 131,600 16,400 11.1%
32 81,000 72,300 8,700 10.7%
45 1,420 1,240 190 13.1%
52 17,970 15,290 2,680 14.9%
18 216,400 198,900 17,500 8.1%
6 260,600 244,400 16,100 6.2%

48 238,200 206,600 31,600 13.3%
56 41,200 34,500 6,700 16.2%
35 25,270 22,430 2,840 11.3%
41 4,930 4,320 610 12.4%
54 205,300 174,100 31,100 15.2%
26 23,940 21,620 2,320 9.7%
15 432,100 399,700 32,400 7.5%
31 99,700 89,100 10,600 10.6%
51 26,500 22,600 3,900 14.5%

State of California
March 7, 2014
March 2013 Benchmark

REPORT 400 C

Monthly Labor Force Data for Counties

January 2014 - Preliminary

Data Not Seasonally Adjusted

COUNTY

STATE TOTAL

ALAMEDA
ALPINE
AMADOR
BUTTE
CALAVERAS
COLUSA
CONTRA COSTA
DEL NORTE
EL DORADO
FRESNO
GLENN
HUMBOLDT
IMPERIAL
INYO
KERN
KINGS
LAKE
LASSEN
LOS ANGELES
MADERA
MARIN
MARIPOSA
MENDOCINO
MERCED
MODOC
MONO
MONTEREY
NAPA
NEVADA
ORANGE
PLACER
PLUMAS
RIVERSIDE
SACRAMENTO
SAN BENITO
SAN BERNARDINO
SAN DIEGO
SAN FRANCISCO
SAN JOAQUIN
SAN LUIS OBISPO
SAN MATEO
SANTA BARBARA
SANTA CLARA
SANTA CRUZ

VENTURA

SHASTA
SIERRA
SISKIYOU
SOLANO
SONOMA
STANISLAUS

YOLO
YUBA

Notes
1) Data may not add due to rounding.  The unemployment rate is calculated using unrounded data.
2) Labor force data for all geographic areas now reflect the March 2013 benchmark and Census 2010 population controls at the state level.

SUTTER
TEHAMA
TRINITY
TULARE
TUOLUMNE
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State of California Employment Development Department
March 7, 2014 Labor Market Information Division
March 2013 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Area
RANK BY 

RATE
LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE

STATE TOTAL --- 18,550,900 16,969,600 1,581,300 8.5%

BAKERSFIELD DELANO MSA (Kern Co.) 45 393,700 345,400 48,300 12.3%
CHICO MSA (Butte Co.) 33 104,500 94,100 10,500 10.0%
EL CENTRO MSA (Imperial Co.) 63 80,500 62,800 17,700 22.0%
FRESNO MSA (Fresno Co.) 54 446,800 386,000 60,800 13.6%
HANFORD CORCORAN MSA (Kings Co.) 57 59,000 50,200 8,800 14.9%
LOS ANGELES LONG BEACH GLENDALE MD (Los Angeles Co.) 27 4,930,500 4,487,800 442,700 9.0%
MADERA CHOWCHILLA MSA (Madera Co.) 44 68,500 60,300 8,200 12.0%
MERCED MSA (Merced Co.) 61 112,900 94,900 18,000 15.9%
MODESTO MSA (Stanislaus Co.) 53 238,200 206,600 31,600 13.3%
NAPA MSA (Napa Co.) 10 77,300 72,300 5,000 6.4%
OAKLAND FREMONT HAYWARD MD 12 1,316,800 1,226,600 90,100 6.8%
    Alameda Co. 11 779,100 726,500 52,600 6.7%
    Contra Costa Co. 13 537,700 500,100 37,600 7.0%
OXNARD THOUSAND OAKS VENTURA MSA (Ventura Co.) 18 432,100 399,700 32,400 7.5%
REDDING MSA (Shasta Co.) 37 81,000 72,300 8,700 10.7%
RIVERSIDE SAN BERNARDINO ONTARIO MSA 29 1,827,200 1,654,400 172,900 9.5%
    Riverside Co. 29 957,000 866,300 90,700 9.5%
    San Bernardino Co. 28 870,200 788,100 82,200 9.4%
SACRAMENTO ARDEN ARCADE ROSEVILLE MSA 24 1,044,500 958,300 86,200 8.3%
    El Dorado Co. 21 89,100 81,900 7,200 8.1%
    Placer Co. 13 178,500 165,900 12,500 7.0%
    Sacramento Co. 23 677,300 621,400 55,900 8.2%
    Yolo Co. 36 99,700 89,100 10,600 10.6%
SALINAS MSA (Monterey Co.) 51 215,400 187,000 28,300 13.2%
SAN DIEGO CARLSBAD SAN MARCOS MSA (San Diego Co.) 13 1,588,400 1,477,400 111,000 7.0%
SAN FRANCISCO SAN MATEO REDWOOD CITY MD 3 1,035,200 982,800 52,400 5.1%
    Marin Co. 1 142,400 135,700 6,700 4.7%
    San Francisco Co. 4 488,300 462,600 25,700 5.3%
    San Mateo Co. 2 404,500 384,500 19,900 4.9%
SAN JOSE SUNNYVALE SANTA CLARA MSA 9 955,600 895,200 60,400 6.3%
    San Benito Co. 47 27,300 23,900 3,400 12.6%
    Santa Clara Co. 6 928,200 871,300 57,000 6.1%
SAN LUIS OBISPO PASO ROBLES MSA (San Luis Obispo Co.) 7 140,500 131,800 8,700 6.2%
SANTA ANA ANAHEIM IRVINE MD (Orange Co.) 5 1,615,400 1,521,900 93,500 5.8%
SANTA BARBARA SANTA MARIA GOLETA MSA (Santa Barbara Co.) 16 220,400 204,500 16,000 7.2%
SANTA CRUZ WATSONVILLE MSA (Santa Cruz Co.) 39 148,100 131,600 16,400 11.1%
SANTA ROSA PETALUMA MSA (Sonoma Co.) 7 260,600 244,400 16,100 6.2%
STOCKTON MSA (San Joaquin Co.) 51 295,800 256,800 39,000 13.2%
VALLEJO FAIRFIELD MSA (Solano Co.) 21 216,400 198,900 17,500 8.1%
VISALIA PORTERVILLE MSA (Tulare Co.) 59 205,300 174,100 31,100 15.2%
YUBA CITY MSA 60 67,700 57,100 10,500 15.6%
    Sutter Co. 62 41,200 34,500 6,700 16.2%
    Yuba Co. 56 26,500 22,600 3,900 14.5%
Alpine Co. 37 390 350 40 10.7%
Amador Co. 32 15,700 14,170 1,530 9.8%
Calaveras Co. 34 19,030 17,090 1,940 10.2%
Colusa Co. 64 11,040 8,180 2,860 25.9%
Del Norte Co. 42 10,920 9,670 1,260 11.5%
Glenn Co. 48 12,880 11,210 1,670 13.0%
Humboldt Co. 26 57,600 52,700 4,900 8.5%
Inyo Co. 24 8,930 8,190 740 8.3%
Lake Co. 43 26,710 23,550 3,160 11.8%
Lassen Co. 41 12,690 11,240 1,450 11.4%
Mariposa Co. 35 9,230 8,270 970 10.5%
Mendocino Co. 20 43,080 39,730 3,340 7.8%
Modoc Co. 48 3,560 3,100 460 13.0%
Mono Co. 19 8,410 7,770 640 7.6%
Nevada Co. 17 49,870 46,240 3,630 7.3%
Plumas Co. 55 9,040 7,760 1,290 14.2%
Sierra Co. 50 1,420 1,240 190 13.1%
Siskiyou Co. 57 17,970 15,290 2,680 14.9%
Tehama Co. 40 25,270 22,430 2,840 11.3%
Trinity Co. 46 4,930 4,320 610 12.4%
Tuolumne Co. 31 23,940 21,620 2,320 9.7%

1) Data may not add due to rounding.  The unemployment rate is calculated using unrounded data.
2) Labor force data for all geographic areas now reflect the March 2013 benchmark and Census 2010 population controls at the state level.

REPORT 400 M

Monthly Labor Force Data for California

Counties and Metropolitan Statistical Areas

January 2014 - Preliminary

Data Not Seasonally Adjusted

Notes
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State of California Employment Development Department
March 7, 2014 Labor Market Information Division
March 2013 Benchmark http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

Labor Employ-

Area Name Force ment Number Rate Emp Unemp

Sacramento County                                           677,300 621,400 55,900 8.2% 1.000000 1.000000

Arden Arcade CDP 56,300 51,700 4,600 8.2% 0.083249 0.082638
Carmichael CDP 29,300 27,500 1,900 6.4% 0.044196 0.033389
Citrus Heights city 50,700 47,700 2,900 5.7% 0.076838 0.052031
Elk Grove CDP 35,300 32,900 2,300 6.7% 0.052995 0.042014
Fair Oaks CDP 17,300 16,600 800 4.4% 0.026690 0.013634
Florin CDP 12,500 10,800 1,600 13.1% 0.017414 0.029215
Folsom city 27,400 26,400 1,000 3.7% 0.042525 0.018086
Foothill Farms CDP 9,600 8,500 1,100 11.4% 0.013648 0.019477
Galt city 10,600 9,200 1,400 13.6% 0.014787 0.025876
Gold River CDP 4,900 4,900 100 1.6% 0.007807 0.001391
Isleton city 400 400 0 11.1% 0.000606 0.000835
La Riviera CDP 7,000 6,700 300 4.9% 0.010764 0.006121
Laguna CDP 20,700 19,800 900 4.4% 0.031834 0.016416
Laguna West Lakeside CDP 5,300 5,000 300 5.8% 0.008082 0.005565
North Highlands CDP 22,100 19,200 2,900 13.0% 0.030952 0.051475
Orangevale CDP 15,900 15,100 900 5.6% 0.024229 0.015860
Parkway South Sacramento CDP 15,600 13,300 2,300 14.7% 0.021400 0.041180
Rancho Cordova City 30,600 27,700 2,900 9.5% 0.044619 0.052031
Rancho Murieta CDP 2,300 2,200 100 2.7% 0.003619 0.001113
Rio Linda CDP 5,700 4,900 700 13.2% 0.007917 0.013356
Rosemont CDP 13,900 13,000 1,000 6.9% 0.020867 0.017251
Sacramento city 213,800 193,100 20,800 9.7% 0.310678 0.371731
Vineyard CDP 6,000 5,700 200 4.2% 0.009185 0.004452
Walnut Grove CDP 400 400 100 20.8% 0.000569 0.001669
Wilton CDP 2,800 2,600 200 5.6% 0.004225 0.002782

Monthly Labor Force Data for Cities and Census Designated Places (CDP)

January 2014 - Preliminary

Data Not Seasonally Adjusted

Unemployment Census Ratios

CDP is "Census Designated Place" - a recognized community that was unincorporated at the time   
of the 2000 Census.

Notes:

1) Data may not add due to rounding.  All unemployment rates shown are calculated on 
unrounded data. 
2) These data are not seasonally adjusted.

Methodology:

Monthly city and CDP labor force data are derived by multiplying current estimates of county 
employment and unemployment by the employment and unemployment shares (ratios) of 
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Labor Employ-

Area Name Force ment Number Rate Emp Unemp

Data Not Seasonally Adjusted

Unemployment Census Ratios

each city and CDP at the time of the 2000 Census.  Ratios for cities of 25,000 or more persons 
were developed from special tabulations based on household population only from the Bureau of 

This method assumes that the rates of change in employment and unemployment, since 2000, 
are exactly the same in each city and CDP as at the county level (i.e., that the shares are still 
accurate).  If this assumption is not true for a specific city or CDP, then the estimates for that area 
may not represent the current economic conditions. Since this assumption is untested, caution 
should be employed when using these data.

Labor Statistics.  For smaller cities and CDP, ratios were calculated from published census data.

City and CDP unrounded employment and unemployment are summed to get the labor force.  
The unemployment rate is calculated by dividing unemployment by the labor force.  Then the 
labor force, employment, and unemployment are rounded. 
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Sources: Employment Development Department, Labor Market Information Division; Help Wanted Online from The Conference Board and WANTED Technologies 

Recent Job Ads for Sacramento Arden Arcade Roseville MSA 

January 2014 
“Unemployment data for the years 2009 – 2012 are unavailable due to the annual benchmarking process.  

Data will be added as it is released by the Bureau of Labor Statistics.”

 

Registered Nurses - 947

Retail Salespersons - 621

First-Line Supervisors of Retail Sales Workers - 551

Customer Service Representatives - 510

First-Line Supervisors of Office and Administrative Support - 427

Heavy and Tractor-Trailer Truck Drivers - 402

Computer User Support Specialists - 394

Computer Systems Analysts - 362

Medical and Health Services Managers - 322

Software Developers, Applications - 322

Occupations with Most Job Ads

 

Sutter Health - 651

Dignity Health - 615

Intel - 224

Kaiser Permanente - 199

Soliant - 147

Randstad - 143

Deloitte - 124

Sears Holdings Corporation - 119

Xerox Corporation - 101

Cross Country Staffing - 96

Employers with Most Job Ads

 

Sacramento, 
12,118

Roseville, 1,674

Folsom, 1,193

Rancho 
Cordova, 1,173 Elk Grove, 696

West 
Sacramento, 

544 Davis, 532

Woodland, 512

Rocklin, 484

Carmichael, 401

Cities with Most Job Ads
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March 7, 2014
Employment Development Department Sacramento Arden Arcade Roseville MSA
Labor Market Information Division (El Dorado, Placer, Sacramento, and Yolo Counties)

(916) 262-2162 Industry Employment & Labor Force
March 2013 Benchmark

Data Not Seasonally Adjusted
Jan 13 Nov 13 Dec 13 Jan 14 Percent Change

Revised Prelim Month Year
Civilian Labor Force (1) 1,058,800 1,039,800 1,037,500 1,044,500 0.7% -1.4%
  Civilian Employment 952,700 957,200 959,200 958,300 -0.1% 0.6%
  Civilian Unemployment 106,100 82,600 78,200 86,200 10.2% -18.8%
Civilian Unemployment Rate 10.0% 7.9% 7.5% 8.3%
(CA Unemployment Rate) 10.3% 8.2% 7.9% 8.5%
(U.S. Unemployment Rate) 8.5% 6.6% 6.5% 7.0%

Total, All Industries (2) 857,400 882,800 883,800 872,200 -1.3% 1.7%
  Total Farm 6,700 7,200 6,900 6,700 -2.9% 0.0%
  Total Nonfarm 850,700 875,600 876,900 865,500 -1.3% 1.7%
    Total Private 630,000 649,300 654,500 641,400 -2.0% 1.8%
    Goods Producing 72,400 77,000 77,100 75,000 -2.7% 3.6%
      Mining and Logging 400 500 500 500 0.0% 25.0%
      Construction 38,700 43,100 43,600 41,500 -4.8% 7.2%
        Construction of Buildings 8,700 8,900 8,900 8,600 -3.4% -1.1%
        Specialty Trade Contractors 25,500 30,100 30,700 28,600 -6.8% 12.2%
          Building Foundation & Exterior Contractors 6,600 7,300 7,300 6,900 -5.5% 4.5%
          Building Equipment Contractors 10,200 11,500 11,700 11,300 -3.4% 10.8%
          Building Finishing Contractors 5,700 7,200 7,100 6,800 -4.2% 19.3%
      Manufacturing 33,300 33,400 33,000 33,000 0.0% -0.9%
        Durable Goods 22,900 23,600 23,400 23,400 0.0% 2.2%
          Computer & Electronic Product Manufacturing 7,500 7,200 7,100 7,100 0.0% -5.3%
        Nondurable Goods 10,400 9,800 9,600 9,600 0.0% -7.7%
          Food Manufacturing 4,100 3,400 3,400 3,300 -2.9% -19.5%
    Service Providing 778,300 798,600 799,800 790,500 -1.2% 1.6%
    Private Service Providing 557,600 572,300 577,400 566,400 -1.9% 1.6%
      Trade, Transportation & Utilities 140,300 147,600 149,400 143,000 -4.3% 1.9%
        Wholesale Trade 24,900 24,400 25,000 25,400 1.6% 2.0%
          Merchant Wholesalers, Durable Goods 14,000 13,900 14,100 14,200 0.7% 1.4%
          Merchant Wholesalers, Nondurable Goods 8,300 8,100 8,100 8,100 0.0% -2.4%
        Retail Trade 92,800 98,900 99,700 94,600 -5.1% 1.9%
          Motor Vehicle & Parts Dealer 12,100 12,500 12,500 12,400 -0.8% 2.5%
          Building Material & Garden Equipment Stores 7,100 7,700 7,600 7,500 -1.3% 5.6%
            Grocery Stores 17,400 17,800 17,700 17,600 -0.6% 1.1%
          Health & Personal Care Stores 5,400 5,500 5,500 5,300 -3.6% -1.9%
          Clothing & Clothing Accessories Stores 7,400 8,200 8,300 7,300 -12.0% -1.4%
          Sporting Goods, Hobby, Book & Music Stores 4,400 4,600 4,600 4,200 -8.7% -4.5%
          General Merchandise Stores 19,700 21,800 22,600 20,200 -10.6% 2.5%
        Transportation, Warehousing & Utilities 22,600 24,300 24,700 23,000 -6.9% 1.8%
      Information 15,300 14,800 14,800 14,600 -1.4% -4.6%
        Publishing Industries (except Internet) 2,700 2,500 2,500 2,500 0.0% -7.4%
        Telecommunications 7,800 7,700 7,700 7,700 0.0% -1.3%
      Financial Activities 48,900 49,100 49,300 49,000 -0.6% 0.2%
        Finance & Insurance 36,300 36,200 36,300 36,100 -0.6% -0.6%
          Credit Intermediation & Related Activities 13,000 12,700 12,700 12,700 0.0% -2.3%
            Depository Credit Intermediation 8,200 7,800 7,800 7,800 0.0% -4.9%
            Nondepository Credit Intermediation 2,500 2,600 2,600 2,600 0.0% 4.0%
          Insurance Carriers & Related 19,100 19,200 19,200 19,200 0.0% 0.5%
        Real Estate & Rental & Leasing 12,600 12,900 13,000 12,900 -0.8% 2.4%
          Real Estate 9,600 9,900 10,000 9,900 -1.0% 3.1%
      Professional & Business Services 111,900 115,800 117,100 114,900 -1.9% 2.7%
        Professional, Scientific & Technical Services 51,700 51,700 52,800 52,900 0.2% 2.3%
          Architectural, Engineering & Related Services 8,500 8,800 8,800 8,900 1.1% 4.7%
        Management of Companies & Enterprises 10,100 10,400 10,400 10,300 -1.0% 2.0%
        Administrative & Support & Waste Services 50,100 53,700 53,900 51,700 -4.1% 3.2%
          Administrative & Support Services 47,400 51,100 51,500 49,800 -3.3% 5.1%
            Employment Services 19,500 22,000 23,200 21,300 -8.2% 9.2%
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March 7, 2014
Employment Development Department Sacramento Arden Arcade Roseville MSA
Labor Market Information Division (El Dorado, Placer, Sacramento, and Yolo Counties)

(916) 262-2162 Industry Employment & Labor Force
March 2013 Benchmark

Data Not Seasonally Adjusted
Jan 13 Nov 13 Dec 13 Jan 14 Percent Change

Revised Prelim Month Year
            Services to Buildings & Dwellings 9,900 10,800 10,700 10,500 -1.9% 6.1%
      Educational & Health Services 126,000 131,000 130,600 130,000 -0.5% 3.2%
        Education Services 13,200 14,200 13,800 13,900 0.7% 5.3%
        Health Care & Social Assistance 112,800 116,800 116,800 116,100 -0.6% 2.9%
            Ambulatory Health Care Services 40,700 42,700 42,200 41,800 -0.9% 2.7%
            Hospitals 23,600 23,700 23,800 23,800 0.0% 0.8%
            Nursing & Residential Care Facilities 15,200 15,700 15,700 15,600 -0.6% 2.6%
      Leisure & Hospitality 87,000 84,800 87,400 86,500 -1.0% -0.6%
        Arts, Entertainment & Recreation 16,100 13,600 14,200 14,000 -1.4% -13.0%
          Accommodation & Food Services 70,900 71,200 73,200 72,500 -1.0% 2.3%
            Accommodation 8,600 8,000 8,200 8,000 -2.4% -7.0%
          Food Services & Drinking Places 62,300 63,200 65,000 64,500 -0.8% 3.5%
            Full-Service Restaurants 29,200 28,900 29,700 29,300 -1.3% 0.3%
            Limited-Service Eating Places 29,900 31,200 31,600 31,500 -0.3% 5.4%
      Other Services 28,200 29,200 28,800 28,400 -1.4% 0.7%
        Repair & Maintenance 8,000 8,400 8,300 8,300 0.0% 3.8%
      Government 220,700 226,300 222,400 224,100 0.8% 1.5%
        Federal Government 13,500 13,500 13,600 13,300 -2.2% -1.5%
          Department of Defense 1,700 1,600 1,600 1,600 0.0% -5.9%
        State & Local Government 207,200 212,800 208,800 210,800 1.0% 1.7%
          State Government 107,900 112,100 111,400 112,000 0.5% 3.8%
            State Government Education 27,600 28,700 28,500 28,400 -0.4% 2.9%
            State Government Excluding Education 80,300 83,400 82,900 83,600 0.8% 4.1%
          Local Government 99,300 100,700 97,400 98,800 1.4% -0.5%
            Local Government Education 57,300 58,300 55,100 56,500 2.5% -1.4%
            Local Government Excluding Education 42,000 42,400 42,300 42,300 0.0% 0.7%
            County 18,000 18,100 18,200 18,300 0.5% 1.7%
            City 9,300 9,700 9,500 9,500 0.0% 2.2%
            Special Districts plus Indian Tribes 14,700 14,600 14,600 14,500 -0.7% -1.4%

George Marley 916/227-0298 or Nati Martinez  209/941-6551

These data, as well as other labor market data, are available via the Internet
at http://www.labormarketinfo.edd.ca.gov.  If you need assistance, please call (916) 262-2162.

#####

Notes:

(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding.  The unemployment rate is calculated using unrounded data.

(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. 

These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD).  Questions should be directed to:
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Sac. Works  3/26/14 

ITEM IV–G – INFORMATION 

COMMITTEE UPDATES 
 
BACKGROUND: 
 
This item provides an opportunity for a report from the following committees: 
 

 Youth Council – Matt Kelly 
 Planning/Oversight Committee – Lynn Conner 
 Employer Outreach Committee – Larry Booth 
 Board Development Committee – Terry Wills 

 

Page 34



Sac. Works  3/26/14 

ITEM IV - OTHER REPORTS 
 
 

1. CHAIR'S REPORT 
 

The Chair of the Sacramento Works, Inc. Board, on a regular basis, receives 
numerous items of information concerning employment and training legislation, 
current programs, agency activities, and miscellaneous articles. 

 
The important information from the material received and meetings attended will 
be shared with the entire Board and the method proposed by the Chair is to give 
a verbal report at each regular meeting.  It will also allow time for the Board to 
provide input on items that may require future action. 

 
2. MEMBERS OF THE BOARD 
 

This item provides the opportunity for Workforce Investment Board members to 
raise any items for consideration not covered under the formal agenda.  It also 
provides the opportunity for Board members to request staff to research or follow 
up on specific requests or to ask that certain items be placed on the next agenda. 
 

3. COUNSEL REPORT:  
 

The Sacramento Works, Inc. Legal Counsel is the firm of Phillip M. Cunningham, 
Attorney at Law.  This item provides the opportunity for Legal Counsel to provide 
the Sacramento Works, Inc. Board with an oral or written report on legal activities 

 
4. PUBLIC PARTICIPATION:  
 
 Participation of the general public at Sacramento Works, Inc. Board meetings is 

encouraged.  The Sacramento Works, Inc. Board has decided to incorporate 
participants of the audience as part of its agenda for all meetings.  Members of 
the audience are asked to address their requests to the Chair, if they wish to 
speak. 
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