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Sacramento Works, Inc.
Local Workforce Development Board
Strategic Plan

Sacramento Works, Inc., the local Workforce Development Board for
Sacramento County, is a 25-member board charged with providing policy,
planning and oversight for local workforce development initiatives.

Vision:
Building a dynamic workforce for the Sacramento Region.
Mission:

Sacramento Works partners with the workforce community to serve
regional employment needs.

Goals:

Goal 1 (Planning/Oversight Committee):
Prepare customers for viable employment opportunities and career
pathways in the region by improving the one stop career center system.

Goal 2 (Employer Outreach Committee):

Support regional employers’ efforts to hire, train, and transition employees
by enhancing and communicating the availability and value of Sacramento
Works’ employer and business services.

Goal 3 (Youth Committee):

Prepare youth to thrive and succeed in the regional workforce by providing
relevant work readiness and employment programs and engaging regional
employers and academia.

(Adopted 5/25/11; updated 5/12/16)
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ITEM II-A — CONSENT

APPROVAL OF MINUTES OF THE MAY 22, 2019 REGULAR MEETING AND
JUNE 10, 2019 SPECIAL MEETING

BACKGROUND:

Attached are the minutes of the May 22, 2019 Regular Meeting and June 10, 2019
Special Meeting for review.

RECOMMENDATION:

That your Board review, modify if necessary, and approve the attached minutes.
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REGULAR MEETING OF THE SACRAMENTO WORKS, INC. BOARD
Minutes/Synopsis
(The minutes reflect the actual progression of the meeting.)

SETA Board Room Wednesday, May 22, 2019
925 Del Paso Blvd., Suite 100 8:00 a.m.
Sacramento, California

Call to Order/Roll Call

Mr. Gary King called the meeting to order at 8:02 a.m. The roll was called and a
guorum was established.

Members Present: Staci Anderson, Ronald Ellis, Diane Ferrari, Troy Givans,
David Gordon, Tom Kandris, Gary King, Kathy Kossick, Matt Legé, Frank Louie,
Dr. Jamey Nye, Karl Pineo, Johnny Perez, Jordan Powell, Fabrizio Sasso, Rick
Wylie, Lynn Conner (arrived at 8:08 a.m.)

Members Absent:
Amanda Blackwood, Larry Booth, Lisa Clawson, Kevin Ferreira, Kristin Gibbons,
Christine Laster, Jay Onasch, Anette Smith-Dohring

Introduction of New Members: Mr. King welcomed the following new board
members:

= Staci Anderson, PRO Youth & Families

= Jordan Powell, Associated General Contractors of California

Member Spotlight: Ronald Ellis, 2SS.com: Mr. Ellis provided a brief overview of
his life and career in an IT consulting firm.

Consent Iltem

Approval of Minutes of the March 27, 2019 Meeting
The minutes were reviewed; no questions or corrections.

Moved/Nye, second/Ellis, to approve the March 27 minutes.

Roll call vote:

Aye: 11 (Ellis, Ferrari, Givans, Gordon, Kandris, King, Kossick, Louie, Nye,
Pineo, Wylie)

Nay: O

Abstentions: 6 (Anderson, Conner, Legée, Perez, Powell, Sasso)

Absent: 8 (Blackwood, Booth, Clawson, Ferreira, Gibbons, Laster, Onasch,
Smith-Dohring)
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. Action/Discussion ltems

A. Approval of the Workforce Innovation and Opportunity Act (WIOA) Sacramento
Works, Inc. Resource Allocation Plan for 2019-2020

Mr. Roy Kim reviewed this item which is presented annually. Over the last six
years, WIOA allocations have decreased by around 24%. Staff is working to
offset the funding decreases by seeking state funding. In the meantime, staff is
recommending proportionate reductions in all funding categories. There will be
reductions at the Job Centers and it is likely that subcontracting and in-house
operations will see reductions in subcontracts and in-house. WIOA funds are
distributed on a formula basis and is determined by the unemployment rate.

Mr. Legé asked if it makes more sense to focus on one category rather than
across the board? Mr. Kim stated that all of the categories are necessary; we
are mandated to provide certain services and operating that network includes
administrative costs.

Mr. King stated that this item was discussed in depth at the Executive
Committee. As these allocations are funded with actual dollars, there is some
consideration of performance of the programs to determine which to cut. Mr. Kim
stated that the current program performance will be shared later in the meeting.
When there are cuts, the performance becomes more important and will be
utilized as the basis for funding reductions. Mr. King urged board members to
visit the Job Centers to see what services are provided.

Mr. Wylie asked about board initiative funding. Some past years, the board
initiative funding was not fully used; perhaps that can be used to offset the
reductions. Ms. Kossick replied that it is certainly something to consider.

Mr. Kandris asked for more of a staff perspective regarding the funding cuts and
will staff jobs be lost? Mr. Kim replied the impact is likely to be a reduction in
service levels by reduction in subcontracts. In terms of reduction in staffing, Mr.
Kim anticipates absorbing that through attrition and through additional state
funding opportunities. There will be a decrease in funding over a period of time
but Mr. Kim does not anticipate a reduction in staff. Mr. King stated that staff will
pursue more funding to bolster the budget. Mr. Kim agreed and stated that
SETA does pursue many different funding sources so there is a bit of flexibility
due to the additional funding.

Mr. Powell asked if services could be provided at different levels if a customer
needs a higher level of service and Mr. Kim replied that staff can definitely
customize services available to the customer.

Moved/Nye, second/Legé, to approve the Resource Allocation Plan for 2019-20.
Roll call vote:
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Aye: 17 (Anderson, Conner, Ellis, Ferrari, Givans, Gordon, Kandris, King,
Kossick, Legé, Louie, Nye, Perez, Pineo, Powell, Sasso, Wylie)

Nay: O

Abstentions: 0

Absent: 8 (Blackwood, Booth, Clawson, Ferreira, Gibbons, Laster, Onasch,
Smith-Dohring)

B. Approval of Funding Recommendations for the Workforce Innovation and
Opportunity Act (WIOA), Title I, Youth Program, for Program Year 2019-2020

Mr. Cunningham stated that if someone is employed by, sits on the board, sell
services or products, or have immediate family member involved in any of these
organizations, should disclose the conflict and leave the meeting temporarily.

The following members left the room: Mr. Gordon, Dr. Nye (wife works for
Sacramento City USD), Mr. King (sits on the BOD for Crocker Art Museum),

Ms. Anderson (provides services to Sacramento City USD). Mr. King turned the
gavel over to Mr. Wylie.

Ms. Terri Carpenter reported that 23 proposals were received for in-school and
out-of-school youth services. Ms. Carpenter reviewed the process by which
proposals were reviewed and how the funding recommendations were
developed. The agency was notified that there would be a funding cut in the
amount of $462,856. Due to this funding cut, the funding recommendations
brought forward are recommending funding only out-of-school programs.

Mr. Cunningham stated that if someone wants to modify the Youth Committee
funding recommendations, the proposer has to propose where the funding will
come from and who it will be given to. Be mindful of the Youth Committee’s work
on these funding recommendations.

Mr. Wylie asked if staff had a discussion with providers that were funded less
than they requested? Ms. Carpenter stated that staff met with the providers and
staff is confident that their funding is sufficient so they can provide services.

Speaker before the board:
Ken McCulloch, Program Supervisor, City of Sacramento

Moved/Ellis, second/Lege, to approve the staff funding recommendation for the
WIOA Title I, Youth Program, PY 2019-2020. In addition, approve with the
stipulation that all funding recommendations are contingent upon satisfactory
year-end program performance reviews.

Roll call vote:

Aye: 13 (Conner, Ellis, Ferrari, Givans, Kandris, Kossick, Legé, Louie, Perez,
Pineo, Powell, Sasso, Wylie)

Nay: O
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Abstentions: 0
Absent: 12 (Anderson, Blackwood, Booth, Clawson, Ferreira, Gibbons, Gordon,
King, Laster, Onasch, Nye, Smith-Dohring)

C. Approval of Application for Subsequent Local Area Designation and Local Board
Recertification, Program Year 2019-2021

Mr. Kim reviewed this item. The Executive Committee approved this on Monday
and it will go to the Governing Board on June 6. There were no questions.

Moved/Sasso, second/Conner, to approve the submission of an application for
subsequent local workforce development area designation and Local Board
recertification to the California Workforce Development Board.

Roll call vote:

Aye: 17 (Anderson, Conner, Ellis, Ferrari, Givans, Gordon, Kandris, King,
Kossick, Legé, Louie, Nye, Perez, Pineo, Powell, Sasso, Wylie)

Nay: O

Abstentions: 0

Absent: 8 (Blackwood, Booth, Clawson, Ferreira, Gibbons, Laster, Onasch,
Smith-Dohring)

D. Ratification of the Submission of the Workforce Innovation and Opportunity Act
(WIOA) Self-Assessment Reports to the California Workforce Development
Board for Certification of Non-comprehensive America’s Job Centers

Mr. Kim stated that staff has already submitted the ratification and this item is
asking for ratification. Back in 2017, SETA went through a comprehensive self-
assessment. Staff went through the process with the non-comprehensive
centers.

Moved/Ellis, second/Ferrari, to ratify the submission of the Workforce Innovation
and Opportunity Act, self-assessment reports to the California Workforce
Development Board for certification of non-comprehensive America’s Job
Centers.

Roll call vote:

Aye: 17 (Anderson, Conner, Ellis, Ferrari, Givans, Gordon, Kandris, King,
Kossick, Legé, Louie, Nye, Perez, Pineo, Powell, Sasso, Wylie)

Nay: O

Abstentions: 0

Absent: 8 (Blackwood, Booth, Clawson, Ferreira, Gibbons, Laster, Onasch,
Smith-Dohring)

E. Discussion on the Role of the Sacramento Works Board

Mr. King stated that this item provides strategic direction and guidance to staff.
This will assist to ensure our mission is accomplished and services to the

Sacramento Works Page 6 July 24, 2019



community are being provided. Last year a number of speakers presented
before the board to provide various perspectives to consider. The board landed
on three areas that were agreed to focus on:

1. Reducing the number of unemployed, part-time employed, under employed,
or hard-to-employ individuals in the region.

2. Increasing the educational attainment of people currently employed to allow
for upward mobility.

3. How are we attracting businesses to the region to employ residents?

At the last meeting, #1 was discussed at length and what came out was that the
Executive Committee was tasked to discuss and come back with an actionable
goal with measures. There is a commitment to do this at the next Executive
Committee meeting.

The full board needs to discuss #2 but Mr. King asked that this be deferred until
#1 has been discussed. An Executive Committee meeting will be convened in
June with the results reported at the July board meeting.

Information ltems

Workforce Innovation and Opportunity Act (WIOA) Quarterly Performance
Report: Mr. Ralph Giddings reviewed the quarterly performance which is through
the third quarter ending March 31. All of the centers have access to these
performance reports.

Dislocated Worker Report: A question was raised as to why Sacramento City
Unified School District and Twin Rivers was not included on the list. Mr. Kim
replied that staff may not have received an official notice yet.

Employer Recruitment Activity Report: Ms. Kossick stated that there seems to
be more activity to get vacancies filled due to a number of people retiring.

Unemployment Update/Press Release from the Employment
Development Department: Ms. Cara Welch reviewed the report and answered
guestions.

Committee Updates

4 Youth Committee: Mr. Gordon reported that we have an excellent Youth
Committee but we need more members. Mr. Gordon asked for
recommendations for adults and/or youth to consider working on the
Youth Committee.

v Planning/Oversight Committee: No report.

4 Employer Outreach Committee: Mr. Wylie reported on the Business
Summit which had been the major focus of this committee. The Employer
Outreach Committee will be reconvening the committee to discuss
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VI.

activities. Ms. Carpenter reported that 269 people attend the Business
Summit and it was a tremendous success. Ms. Kossick thanked Mr. Wylie
for his focus and working to secure the speaker a year ago.

4 Board Development Committee: Mr. King stated that at this time, the
board is full. Mr. King acknowledged Ms. Ferrari’s retirement from the
board. She has been a strong member over the years and thanked her for
her dedication. Ms. Kossick stated that Ms. Ferrari joined the board in
November, 2005 and has been a very active member.

Other Reports

Chair: Mr. King wished a Happy Birthday to Ms. Terri Carpenter.

Members of the Board: Ms. Kossick asked that board members come to the July
board meeting with expectations of a board picture being taken.

Counsel: No report.

Public Participation: Mr. Kim stated that the Sacramento Works board is a
sponsor of the Impact Global Adventure Capital event that will be held soon.
There are tickets available and if anyone is interested in attending, let Kathy
Kossick or him know. Also, there is a new Sacramento Works website. Board
members were urged to go see the new ‘crisp and clean’ website.

Adjournment: The meeting was adjourned at 9:47 a.m.
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SPECIAL MEETING OF THE SACRAMENTO WORKS, INC. BOARD
Minutes/Synopsis
(The minutes reflect the actual progression of the meeting.)

SETA Board Room Monday, June 10, 2019
925 Del Paso Blvd., Suite 100 4:00 p.m.
Sacramento, California

Call to Order/Roll Call

Mr. Gary King called the meeting to order at 4:04 p.m. The roll was called and a
guorum was established.

Members Present: Staci Anderson, Larry Booth, Ronald Ellis, Diane Ferrari,
Kristin Gibbons, Troy Givans, Gary King, Kathy Kossick, Matt Legé, Frank Louie,
Johnny Perez, Karl Pineo, Jordan Powell, Fabrizio Sasso, Anette Smith-Dohring
(arrived at 4:19 p.m.)

Members Absent: Amanda Blackwood, Lisa Clawson, Lynn Conner, Kevin
Ferreira, David Gordon, Tom Kandris, Christine Laster, Dr. Jamey Nye, Jay
Onasch, Rick Wylie

I. Action ltem

A. Action to Concur with Proposed Revisions to Youth Funding Recommendations
by the SETA Governing Board

Mr. King thanked board members for their participation in this board meeting.

Mr. Cunningham provided an overview of the process. For the first time in 25
years, the Governing Board has failed to reach agreement with the Sacramento
Works Board on a funding recommendation for the youth funding. There is an
agreement in place with the Governing Board that if there is no agreement, they
send the recommendation back to the Sacramento Works Board with
recommended changes. The Sacramento Works Board did not include in-school
youth funding but the Governing Board wanted to fund in-school youth. The
Governing Board suggested a 7% funding cut across the board in order to fund
two in-school youth providers. The Governing Board thinks it is important to fund
in-school youth services.

Mr. Cunningham stated there are a number of options:

1) Agree with the Governing Board which would result in concurrence.

2) Do not agree; tell the Governing Board that this board does not like this
proposal, say why this board does not like it and what this board wants the
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Governing Board to consider regarding the original recommendation again.
There has to be some rationale.

3) If there is no agreement, members of both boards have to meet in a
committee to come up with agreement. There is not a lot of time for any of
this.

Before discussion, Mr. Cunningham asked members that have a conflict of
interest to recuse themselves and leave the room. Two members left the room:
Ms. Anderson and Mr. King.

Ms. Ferrari took the gavel.

Mr. Cunningham asked that the board take public input; the proposers have a
right to speak their piece.

Mr. Ellis asked if there was public input at the Governing Board meeting and Ms.
Kossick replied that there was; there were three of the five members present.

Mr. Cunningham stated that the Governing Board had some philosophical
concerns coming in. They view the in-school youth program equally as important
as the out-of-school youth program. Governing Board members feel that it is just
as important to fund the in-school youth as well as the out-of-school youth.

Mr. Sasso inquired about staff’s rationale for not funding in-school youth. Mr.
Kim replied that it was primarily based on the fact that WIOA regulations require
that out-of-school youth be a priority. Also data was collected that overall out-of-
school youth come from multiple barrier backgrounds. There are more support
services for in-school youth, but the same is not true for out-of-school youth. The
Governing Board has a fundamental difference in policy that prevention
programs are just as important as the out-of-school youth programs.

Ms. Smith-Dohring arrived at 4:19 p.m.

There was a recommendation that staff afford more flexibility for in-school youth
providers. SETA staff will work with service providers with the administrative
cuts. The net result would free up $154,412 to fund the two in-school youth
programs.

Mr. Louie asked why the Governing Board suggested a 7% across-the-board cut.
Mr. Kim replied that initially a 10% cut was discussed but it was decided it was
too high so they settled on 7%.

Ms. Ferrari asked if there was an over-arching theme from the providers. Mr.
Kim replied that of the providers present, there was mixed public input. Some
were okay to share the funds; half agreed with the Governing Board and half did
not agree. Ms. Carpenter reviewed the differences between the two groups.
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WIOA has a greater emphasis on out-of-school youth since there are a number
of services available for in-school youth.

Ms. Gibbons asked about the ranking for the programs; Ms. Carpenter reviewed
the process by which the proposals were scored. Ms. Smith-Dohring suggested
flipping the scoring so performance is given more points and the proposal
receives fewer points.

Ms. Carpenter stated that the Youth Committee is very concerned about
monitoring all of the providers and wants to allocate funds to providers that are
meeting their contracted goals. In addition, the Youth Committee has asked that
all service providers be fully enrolled by October. They will not be defunded but
their ability to enroll will be evaluated and slots that are not filled may be
reallocated.

Mr. Cunningham suggested that the audience be polled as to who is against the
recommendation. Mr. Cunningham said that this board should ask who is
opposed, why they are opposed, and what they suggest as an alternative.

Ms. Ferrari asked if there was any opposition to the recommendation: no one
was opposed.

Speakers before the board:

1. Renee John, Folsom Cordova Partnership: There were issues with
reduced funding. The challenge is that their staff develop innovative
strategies to engage youth and reduce costs. In developing proposals, it
will be difficult to provide services with reduced funding. With the cut, it
provides one full time case manager. Her concern is program integrity.
The out-of-school youth are not engaged anywhere and they need as
much as they can be given. Further reductions will make it difficult.

Ms. John stated that they fundamentally disagree with the 7% cut. At the
same time, they can provide services and it will be very difficult. The
primary concern is staffing, and there is a need for flexibility to reallocate
some money into salaries from WEX.

2. Robynne Rose-Haymer, WIND Youth Services: Ms. Rose-Haymer stated
that they are not unfamiliar with the challenges being faced. She offered
to broaden the concept. A few years ago the board chose not to fund
youth workers at the job centers. She has found that many youth not
served at the other service providers end up at her program. One youth
could potentially share information with many other people; it's not just a
one-off.

Sacramento Works Page 11 July 24, 2019



Sacramento Works

Jennifer Barrett, EIk Grove Adult & Community Education: Ms. Barrett
stated that at the Governing Board meeting, proposers were instructed to
come up with a consensus; it felt like the board did not want to make the
decision. Service providers are in this line of work because it is our heart.
The cuts will create an additional challenge. They wrote the proposal and
developed the cost per participant at the lowest possible rate and the
school provides wrap-around services. She does not want to make this
“Sophie’s Choice” decision. She does not support the cut but she will
accept it.

Rick Larkey, North State Building Industry Foundation: Mr. Larkey
reluctantly accepted the decision of the board. Frankly he has a problem
with it; the way the decisions were made at the last minute were disruptive
and problematic. There needs to be relationship building. The services to
in-school/out-of-school youth are legitimate discussions and he hopes that
it will not be forgotten. He urges the board to pass it.

Rachel Rios, La Familia Counseling Center: Ms. Rios stated that this is a
difficult decision and the decision will not be easy for anyone. Thisis a
critical time. The Board has to look at the funds and whether there are
additional resources at the city; look broadly to see if an agency is
receiving other sources to reallocate the WIOA funds. Service providers
need the flexibility of funding in order to make sure the staffing is done.
Ms. Rios also asked that the board reconsider the October deadline.

Cassandra Jennings, Greater Sacramento Urban League: Ms. Jennings
stated that she concurs with Mr. Larkey and Ms. Rios. This is the first
opportunity to apply in three years. They are working with a hard-to-serve
population and in a geographic area that has a lot of out-of-school youth
that are very difficult to serve. The Urban League welcomes the
opportunity to serve the hard to reach in-school and out-of-school youth.

. Paul Castro, California Human Development Corporation: Mr. Castro read

out of the WIOA and the fact that the Act focuses on out-of-school youth.
It is a shift at the national level. Mr. Castro said since the Act has a focus
on out-of-school youth, he does not agree with the recommendation.

Steven Norse, JUMA Ventures: Mr. Norse encourages the passage of the
modified funding recommendations.

Lisa Wells, International Rescue Committee. The real focus of this Act is
that the majority of the funds should go to out-of-school youth. Take time,
do due diligence, and consider the true meaning of the Act. The funding
cut for IRC would be a 50% cut plus a 7% cut; their customers have many
many barriers. Mr. Legé asked if the 7% cut would hurt the integrity of
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their program? Ms. Wells replied that if they can reallocate some funding
from the WEX, they can do it.

Ms. John stated that no provider wants to say they will be less effective.

Mr. Castro stated that service providers will make it work. We need to consider
what will happen in the coming years. How will we deal with the funding cuts?
At the end of the day, it is about performance, but we need resources in order to
get the job done.

Mr. Cunningham stated that this board and the Youth Committee spent over a
year to figure out what they wanted. This board decided to favor out-of-school
youth over in-school youth. The Act also requires for WIOA funding to be
approved by the elected officials; they have a different view. There is no right or
wrong; all youth need services. For our board at this point, although we favor
out-of-school youth over in-school youth, we have a partner that does not agree
with us and we have a very short time to get this done. The Governing Board
said that they want some in-school youth programs funded. The Act does not
say to fund only out-of-school youth over in-school youth. We do not have the
time to go back and negotiate. No one anticipated the Governing Board would
not agree with the Sacramento Works Board.

Mr. Cunningham stated that the board needs to make a motion to concur or not
concur. If the board chooses to not concur, the maker of the motion needs to
include a new proposal and rebuttal to the Governing Board’s three reasons.

Ms. Lisa Wells stated that at the Governing Board meeting, there was only one
member that felt strongly to push it. By the end of the meeting they came to an
agreement but that agreement was not as strong as may be thought.

Moved/Smith-Dohring, second/Ellis, to concur with the Governing Board on the
Youth Funding recommendations.

Roll call vote:

Aye: 13 (Booth, Ellis, Ferrari, Gibbons, Givans, Kossick, Legé, Louie, Perez,
Pineo, Powell, Sasso, Smith-Dohring)

Nay: O

Abstentions: 0

Absent: 12 (Anderson, Blackwood, Clawson, Conner, Ferreira, Gordon, Kandris,
King, Laster, Nye, Onasch, Wylie )

Ms. Carpenter will provide the input from the service providers to educate the
Youth Committee that the October enroliment date is an insurmountable date.
This issue will be on an upcoming agenda for the Youth Committee.

[I. Adjournment: The meeting was adjourned at 5:29 p.m.
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ITEM II-B — CONSENT

APPOINTMENT OF YOUTH COMMITTEE MEMBER

BACKGROUND:

The Sacramento Works board’s Youth Committee is responsible for the planning and
procurement of the Workforce Innovation and Opportunity Act (WIOA) youth services.
The Sacramento Works Youth Committee seeks to develop a continuum of services to
engage youth in the workforce system; works with community partners to coordinate
youth initiatives; and is responsible for the oversight of youth providers. WIOA requires
no minimum or maximum number of representatives on the Youth Committee.

The WIOA and the State of California have identified the following categories of
membership on the Youth Committee:
e Members of the local board with special interest or expertise in youth services

or policy;

e Representatives of youth service organizations, including juvenile justice and
local law enforcement agencies;

e Representatives of local public housing organizations;
e Education representatives;
e Parents of local youth seeking assistance under WIOA;

e Youth, including former participants and representatives of organizations that
have experience relating to youth activities; and

e Representatives of the Job Corps.

Ms. Staci Anderson, President and CEO of PRO Youth and Families, has been serving
on the Sacramento Works Board since April, 2019 and has an interest in serving on the
Youth Committee. The Operating Agreement for the Implementation of the Workforce
Innovation and Opportunity Act between Sacramento Works, Inc. and the Governing
Board of the Sacramento Employment and Training Agency requires that both parties
approve appointments of Youth Committee members. Ms. Anderson’s original
application for board membership is sent under separate cover.

RECOMMENDATION:

Approve the appointment of Ms. Staci Anderson to the Sacramento Works Youth
Committee.

PRESENTER: Terri Carpenter
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ITEM II-C - CONSENT

APPROVAL OF THE EMPLOYER OUTREACH BUDGET PY 2019- 2020

BACKGROUND:

On June 6, 2019, the SETA Governing Board approved the Resource Allocation Plan
for PY 2019-2020 which included $94,258 for Board Initiatives. Funds approved for
Sacramento Works, Inc. Board Initiatives include employer outreach. Based on the
current year expenditures to date, and the carryover of $68,172 in Board Initiative funds,
the amount being recommended for employer outreach activities is $100,000, leaving a
balance of $62,430 for other Board Initiatives to be determined in the next few months.

The chart below shows Employer Outreach expenditures for the PY 2018-2019 and the
proposed Employer Outreach Budget for the PY 2019-2020

Employer Outreach PY 2018-2019 | F Y .2019-2020
Activity Expenditures FIEDEEER
Budget

Job Fair/Business Events $ 1,495 $ 2,000
Employer Outreach 36,429 62,000
Marketing-Graphic Design 36,000 36,000
Services

TOTAL $ 73,924 $ 100,000

The Employer Outreach Committee will be meeting on July 17, 2019 to approve the
Employer Outreach budget.

RECOMMENDATION:

Approve the PY 2019-2020 Employer Outreach Budget of $100,000 to support
employer outreach activities.

PRESENTER: Terri Carpenter
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ITEM 1lI-A — ACTION/DISCUSSION

DISCUSSION ON THE ROLE OF THE SACRAMENTO WORKS BOARD

BACKGROUND

At Sacramento Works Board meetings in 2018, each Committee was asked to return
with ideas and priorities for the role of the Board. On January 23, 2019, the Board came
to agreement on three goals that can be more fully developed. The three goals include:

1) Reduce the number of hard to employ, underemployed, and unemployed
individuals

2) Determine the educational ability of currently employed to achieve wage gain.

3) Attract business to our region.

During the February 27, 2019, Executive Committee meeting, the Board requested that
staff return with data on individuals currently being served in order to narrow the
direction of the first goal. The purpose is to narrow the focus to 2-3 initiatives knowing
what is being done and what may be on the horizon. The Executive Committee decided
to discuss the first goal in detail at the March Workforce Development Board meeting.

Staff provided the following information for board discussion at the March 27, 2019

meeting:

1. Summary of the current programs and special initiatives including those served
and the outcomes of each program

2. An overview of the resources allocated to current programs and initiatives

3. An update of future programs

The Executive Committee agreed to work on guidelines to define success. The
Executive Committee will be meeting on July 22 to complete this work. The Board
agreed to turn attention to the second goal advancing the educational level of those
currently employed.

This item continues the discussion with the full Board.
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ITEM IV-A — INFORMATION

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA)
QUARTERLY PERFORMANCE REPORT

BACKGROUND:

Attached is the Real Time Performance Indicators by Job Center report for the
2018-2019 fiscal year. Staff will provide an oral report at the meeting.
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AJCC Real Time Performance Indicators
7/1/2018 - 6/30/2019

AJCC Enrollments| Exited Placed Placement | Training | Credential Median Average
At Exit Rate At Related Earned Wage Wage
Exit Emp
Asian Resources 154 73 31 42.5% 100.0% 10.7% $13.00 $13.22
Crossroads Diversified 84 57 11 19.3% 75.0% 35.7% $15.00 $15.66
Elk Grove USD 228 117 45 38.5% 100.0% 70.0% $14.52 $15.48
Folsom Cordova 238 138 97 70.3% 85.7% 56.4% $12.38 $14.10
Franklin 267 174 69 39.7% 100.0% 25.6% $12.00 $14.13
Galt 53 31 21 67.7% 66.7% 33.3% $13.00 $14.09
Greater Sacramento Urban League 158 88 20 22.7% 166.7% 15.2% $13.00 $15.44
Hillsdale 546 328 159 48.5% 103.4% 49.4% $16.00 $18.83
La Familia 174 57 18 31.6% 100.0% 75.0% $13.00 $14.14
Mark Sanders 313 157 40 25.5% 93.8% 27.9% $16.00 $18.21
Mather 106 64 43 67.2% 77.8% 66.7% $13.75 $17.20
Sac City USD 156 73 44 60.3% 86.7% 49.5% $16.00 $16.63
Total 2477 1357 598 44.1% 94.4% 42% $14.00 $16.17
Sacramento Works Page 18

July 24, 2019



ITEM IV- B - INFORMATION

DISLOCATED WORKER REPORT

BACKGROUND:

The most current dislocated worker update is attached; staff will be available to answer
guestions.

PRESENTER: William Walker
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Sacramento Employment and Training Agency

Dislocated Worker Information PY 2018/2019

The following is an update of information as of June 30, 2019

MONTH RECEIVED|

COMPANY AND ADDRESS

WARN STATUS

AFFECTED WORKERS

SETA INTERVENTION

Unofficial

3/24/2018

Aaron Brothers
2345 Arden Way
Sacramento, CA 95825

7/31/2018

20

7/31/2018

Official

4/18/2018

Sears Holdings
5900 Sunrise Mall
Citrus Heights, CA 95610

7/8/2018

67

6/11/2018

Official

6/29/2018

Dream Center Education
Holdings, LLC

2850 Gateway Oaks Dr. Ste.100
Sacramento, CA 95833

12/31/2018

125

11/13/2018

Unofficial

8/6/2018

Golden West Packaging
Package One

4225 Pell Dr.
Sacramento, CA 95820

9/30/2017

84

8/28/2018

Unofficial

8/22/2018

Orchard Supply Hardware
4249 Elverta Rd.
Antelope, CA 95843

10/29/2018

46

10/29/2018

Official

8/23/2018

Well Fargo
11000 White Rock Road
Rancho Cordova, CA 95662

8/23 -11/21/2018

191

9/17-20/2018

Official

9/28/2018

Aerojet Rocketdyne
2001 Aerojet Rd.
Rancho Cordova, CA 95670

11/29/2018

120

9/26 & 27/2018

Official

10/1/2018

Ingenuity and Purpose Worldwide
Services, Inc.

2900 Spruce St.

McClellan, CA 95652

11/30/2018

11/13/2018

Official

10/18/2018

Sears Roebuck and Co.
5901 Florin Rd.
Sacramento, CA 95823

12/31/2018

85

11/16/18, 11/19/1
12/3/18

Official

12/4/2018

Raley's
Multiple Locations

12/19/2018

28

12/17/2018

Unofficial

12/6/2018

Brightwood College
4330 Watt Avenue Ste. 400
Sacramento CA 95821

12/14/2018

30

12/7/2018

Official

12/7/2018

Sacramento Bee
2100 Q Street
Sacramento, CA 95816

2/8/2019

30

Declined Services

Unofficial

12/11/2018

Trinity Fresh
8200 Berry St.
Sacramento, CA 95828

12/31/2018

96

Declined Services

Official

12/28/2018

Golden Shore Medical Group
7215 55th Street
Sacramento, CA 95823

2/15/2019

77

1/14/19
1/23/19
1/29/19

Unofficial

1/17/2019

Gymboree Group, Inc.
Multiple Locations

5/1/2019

52

Declined Services

Sacramento Works
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Sacramento Employment and Training Agency

Dislocated Worker Information PY 2018/2019

The following is an update of information as of June 30, 2019

Official | 1/30/2019 |Smartrise Engineering 4/1/2019 31 3/28/2019
5800 88th St. 5/30/19
Sacramento, CA 95828
Unofficiall  2/4/2019 |Elwyn 2/15/2019 28 2/19/2019
5029 Engle Rd
Citrus Heights, CA 95608
Unofficiall  2/4/2019 |Performance Bicycle 3/1/2019 12 2/25/2019
919 Howe Ave. 2/27/2019
Sacramento, CA 95825
Unofficial] 2/15/2019 |Rite Aid 2/28/2019 40 Packets Only
Multiple Locations
Unofficial| 2/15/2019 |Payless Shoe Source 6/30/2019 110 Packets Only
Multiple Locations
Official 2/28/2019 |Location Services, LLC 5/3/2019 33 4/5/2019
2365 Iron Point Rd. Suite 210
Folsom, CA 95630
Official 3/5/2019 |Corelogic 5/3/2019 70 4/23/19
11010 White Rock Rd. Suite 200 4/24/19
Rancho Cordova, CA 95670
Official 3/27/2019 |Voxpro Group, LLC 5/31/2019 193 4/22/2019
255 Parkshore Dr. 4/25/19
Folsom, Ca 95630
Official 3/28/2019 |Intel Corporation 5/31/2019 65 Declined Services
1900 Prairie City Road
Folsom, CA 95630
Unofficiall 4/9/2019 |Office Max 6/15/2019 15 Packets Only
1707 J Street
Sacramento, CA 95814
Official 4/17/2019 |Aerojet Rocketdyne 6/20/2019 180 5/20/19
2001 Aerojet Rd. 6/10/19
Rancho Cordova, CA 95670
Official 4/23/2019 |Anka Behavioral Health, Inc. 6/27/2019 29 Declined Services
9029 Pear Orchard Ct.
Orangevale, CA 95662
Official | 4/24/2019 |MV Transportation 6/30/2019 108 Retained Workforce
10250 Iron Rock Way
Elk Grove, CA 95624
Official 6/5/2019 |Education Credit Mangement 8/1/2019 185 7/16-18/2019
Corp.
110370 Peter A. McCuen Blvd.
Mather, CA 95655
Official | 6/12/2019 |Just Energy 8/19/2019 27 Pending
8795 Folsom Blvd. Ste. 100
Sacramento, CA 95826
TOTAL 2,185
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Sacramento Employment and Training Agency

Dislocated Worker Information PY 2019/2020

The following is an update of information as of July 16, 2019

MONTH RECEIVED| COMPANY AND ADDRESS WARN STATUS| AFFECTED WORKERS SETA INTERVENTION
Official 6/5/2019 |Education Credit Mangement 8/1/2019 185 7/16-18/2019
Corp.
110370 Peter A. McCuen Blvd.
Mather, CA 95655
Official 6/12/2019 |Just Energy 8/19/2019 27 Pending
8795 Folsom Blvd. Ste. 100
Sacramento, CA 95826
Official 7/10/2019 |Varner & Brandt 8/28/2019 30 Pending
3612 Madison Ave. Ste.
North Highlands, CA 96660
TOTAL 242
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ITEM IV-C — INFORMATION

EMPLOYER RECRUITMENT ACTIVITY REPORT

BACKGROUND:

Staff at Sacramento Works Job Centers and internal Employer Services staff work with
local employers to recruit qualified employees. The most current update is attached.

Mr. William Walker will be available to answer questions.

PRESENTER: William Walker
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL
CLUSTER

JOBS

# of
Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

Adecco Grower Quality Inspector | 1
Grower Quality Inspector Il 2
Provider Relations Representative 1
Sanitation 1
Security Guard 1
Artegan at Prairie City Dishwasher 2
Maintenance Assistant 1
Bay Area Kenworth UD Trucks Body Shop Technician 1
BTC Global, INC Customer Service Cashier 2
California Human Development Youth Case Manager 1
California Native Plant Society Accounting and HR Analyst 1
California Moving Systems Driver, Helper (Mover) 1
California State University Sacramento Data Processing Representative 1
Front Office Receptionist (ASA II) 1
Children's Receiving Home Residential Counselor 10

Choices Person Centered Services

SLS In-Home Attendant

City of Elk Grove

Accounting Technician

Animal Care Supervisor

Animal Services Officer

Animal Services Volunteer/Events Coordinator

Civil Engineer

Dispatcher - Entry Level

Environmental Specialist

Office Specialist | & I

Parks Maintenance Aide

Police Records Technician |

Police Recruit

Public Works Division Manager

Senior Civil Engineer

Senior Facilities Technician

Strategic Planning and Innovation Program Manager

City of Sacramento

311 Customer Service Supervisor

Account Clerk Il

ADA Coordinator

Administrative Analyst

Administrative Officer

Administrative Technician

Animal Care Technician

Aquatics Recreation Coordinator

Art Museum Registrar

Arts Program Assistant

10 Assistant Caretaker

1 Assistant City Manager

1 Assistant City Manager -Municipal Services

2 Assistant Civil Engineer (Utilities)

8 Assistant Cook

1 Assistant Pool Manager

7 Assistant Water Cross Connection Control Specialist
2 Associate Civil Engineer (Water Resources)

AN =R 2N a2 WW=IN| R ;N R Ww
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL
CLUSTER

JOBS

# of
Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &

Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

City of Sacramento

Associate Civil Engineer -Transportation

Associate Civil Engineer-Hydraulic Model Reviewer

Associate Electrical Engineer

Auditor

Building Services Manager

Camp Aide

Camp Recreation Leader

Camp Sacramento Supervisor

Caretaker

Carpenter

Cashier

Cashier-Community Services

City Housing Manager

Claims Collector

Construction Inspector |

Cultural Services and Creative Economy Manager

Departments Systems Specialist |

Departments Systems Specialist ||

Director of Youth, Parks, & Community Enrichment

Dispatcher I

Dispatcher Recruit

Electrician

Engineering Technician lll

Environmental Program Manager

Equipment Mechanic |

SN BN SN O] F3UY (N N N 1, )Y . > (R PR PN DS

Equipment Mechanic Il

N
o

Event Associate

Executive Assistant

Financial Services Manager Business & Revenue

Fire Assistant Chief

First Cook

Fiscal Policy Analyst

Information Technology Supervisor

Instrument Technician |

Junior Engineer

Junior Plant Operator

Labor Relations Officer

S RAININ|INIO| == -

Legal Secretary

N
o

Lifeguard

Machinist

Meter Reader

Office of Public Safety Accountability Specialist

Painter

Parking Enforcement Officer

Park Maintenance Worker Il

Payroll Technician

Personnel Analyst

Plant Operator

PR N R RN RN E= Y IOV =N Y BN |

Police Administrative Manager
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER CRITICAL JOBS # of
CLUSTER Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

City of Sacramento Police Officer

Police Recruit

Pool Manager

Principal Accountant

Principal Applications Developer

Principal Systems Engineer

Program Analyst

Program Coordinator

Program Director

Program Specialist

Public Safety Administrative Manager (Fire Department)

Recreation Leader (Special Needs)

Registered Veterinary Technician

Senior Animal Care Technician

Senior Applications Developer - PD Systems Support

N
o

Senior Camp Aquatics Leader

Senior Deputy City Clerk

Senior Electronic Maintenance Technician

Senior Engineer

Senior Engineer Source Water Protection

NIN|IN|N| =

Senior Engineering Technician

N
o

Senior Parking Lot Attendant

N

Senior Planner

N
o

Senior Recreation Aide

Senior Staff Assistant

D=

Senior Systems Engineer

N
o

Student Trainee

Supervising Building Inspector

Supervising Engineer

Supervising Generator Technician

Supervising Landscape

Supervising Plant Operator

Support Services Manager

Systems Engineer

Telecommunications Technician Trainee

Traffic Control and Lighting Technician |

Traffic Control and Lighting Technician I

Treasury Analyst

Tree Pruner Il

Utility Worker

Utility Worker (Park Ops)

Water Cross Connection Control Specialist

Clerprem USA Corp. Cutting Machine Operator

Foaming Machine Operator

Forklift Operator

Mechanical Assembler

Sewing Machine Operator

AIRI2INININ =g 2N 22Nl a2 N oI 2 N D
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Upholstering Operator
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL
CLUSTER

JOBS

# of
Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

Cosumnes Community Services District

Fire Inspector |

Maintenance Aide

Office Specialist | & 11

Park Maintenance Worker

Alalalala

Preschool Aide-Tiny Tot Program

N
o

Recreation Leader

Direct Delivery Service, Inc.

Delivery Driver

Easter Seals Superior CA

Community Skills Trainer

Core Instructor w/Class B Drivers Li

Rehab Assistant

Energy Star Lighting Electric Inc.

Lighting Technician-Electrician

Estelle's Baking Company

Assistant Pastry Chef

Customer Service/Barista

Dishwashers

Line Cook

|00 |0|(|IN|(U|=(—=]©

Pastry/Bread Baker

Fair Oaks Recreation & Park District

N
o

Recreation Leader Il

GAT Airline Ground Support

Customer Service Agent

Passenger Assist Agent

-
(&)}

Ramp Agent

-
(&)}

Geological Logging Inc.

Truck Driver/Rig-up Lab Trailers/Shop Maintenance

N

General Produce Company

Order Selector

RN
o

Refrigeration & Maintenance Technician

Greater Sacramento Area Economic Council

Data Engineer

Digital Marketing Manager

Health Advocates

Attorney

Coordinator-Sacramento

Hearth & Home Technologies

Seasonal Material Handler

Helix Environmental Planning, Inc.

Restoration Foreman

Herold & Mielenz, Inc.

Electric Motor Winder/Mechanic

Shop Helper

Kelly Services Inc. 159T

Machine Operator

Alalalalwlalalala]l—

Iron Mechanical, Inc.

Field HVAC Installer

Just Energy

Energy Advisor

=1N)
N|O

Los Rios Community College District

Account Clerk Il

Account Clerk Il

Accountant

Accounting Adjunct Assistant Professor

Administration of Justice Adjunct Assistant Professor

Administration of Justice Assistant Professor

Administration of Justice Assistant Professor

AlalalalalwiN

Administrative Assistant |

Admission/Records Clerk Il

Admissions/Records Evaluator |

Admissions/Records Evaluator Il

Aeronautics Adjunct Assistant Professor

Agricultural Business Adjunct Assistant Professor

Alalalalalalalalalalalalala|aININININ[~|lOoI D[]~ |OIN|Ol Ol —

Allied Health Adjunct Assistant Professor
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER CRITICAL JOBS # of
CLUSTER Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

Los Rios Community College District Alternate Media Design Specialist

Animal Science Adjunct Assistant Professor

Arabic Adjunct Assistant Professor

Assistant Athletic Trainer

Associate Vice Chancellor of Information Technology

Alalalalala
SN -

Associate Vice President of Instruction for Economic and
Workforce Development

Athletic Trainer

Biology Assistant Professor

Business Assistant Professor

Business Services Supervisor

Buyer Il

Chemistry Assistant Professor

Child Development Center Clerk

Child Development Center Teacher

Clerk Il

N

College Nurse

College Safety Officer

Communication Studies Assistant Professor

Conditioning Coach Adjunct Assistant Professor

Confidential Administrative Assistant Il

Confidential Human Resources Specialist |

Confidential Human Resources Specialist Il

Confidential Principal Internal Auditor

Construction Adjunct Assistant Professor

Construction Management Technology Adjunct Assistant

Cosmetology Adjunct Assistant Professor

Counseling Clerk |

Counseling Clerk Il

Counselor

Custodial/Receiving Supervisor

Custodian

Dean (lll) of Fine and Applied Arts

Dean (lll) of Language and Literature

Dean (lll) of the Natomas Education Center

Dental Assisting Adjunct Assistant Professor

Diagnostic Medical Sonography (DMS) Adjunct Faculty

Diagnostic Medical Sonography Assistant Professor and

Director (lll) of Administrative Services

Director (VI) of First-Year Experience

Director (V1) of Workforce Development

Disabled Student Programs and Services Counselor

Distance Education Adjunct Coordinator

Drafting (CADD) Adjunct Assistant Professor

Early Childhood Education/Child Development Adjunct

Earth Science Adjunct Assistant Professor

Economics Adjunct Assistant Professor

Educational Center Clerk

AlalalalalalalalalalaldNRlalalalalalalalalalalalalalalalalalalalbAalalalalalalalala
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Electrician Trainee Adjunct Assistant Professor
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER CRITICAL JOBS # of
CLUSTER Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

Los Rios Community College District Electronics Technology Adjunct Assistant Professor

Energy Management Controls Specialist

Engineering Assistant Professor

English as a Second Language (ESL) Assistant Professor

English Assistant Professor

Equipment Mechanic |

Equipment Mechanic Il

Extended Opportunity Programs and Services

Facilities Management Operations Supervisor

Film and Media Studies Assistant Professor

Financial Aid Clerk Il

Financial Aid Officer

Financial Aid Supervisor

Fire Technology Adjunct Assistant Professor

Fire Technology Adjunct Assistant Professor Pool

Fiscal Services Accounting Specialist

Fiscal Services Supervisor

Food Services Management Adjunct Assistant Professor

Forestry (Natural Resources) Adjunct Assistant Professor

Funeral Service Education Adjunct Assistant Professor

Geographic Info Systems (GIS) Adjunct Assistant

Geography Adjunct Assistant Professor

Geography Assistant Professor

German Adjunct Assistant Professor

Gerontology Adjunct Assistant Professor

Alalalalal alalalalalalalalalalalaNm NNl a N —

IR\ PEEN I I ) REEN) QRSN DR QUEN) EEN) UK\ IS\ PEEN) DEENS PUENY PEENY NI\ U\ UK\ (KN RN IR\ QUK QUEN) JUEY) JUE\) SN

Graphic Communications (Video Game Design) Adjunct
Assistant Professor

Groundskeeper

Head Groundskeeper

Health Information Technology Assistant Professor

Heating, Ventilation, and Air Conditioning (HVAC)

Horticulture Assistant Professor

Hospitality Management Culinary Supervisor

Human Services Assistant Professor

Information Technology Business/Technical Analyst |

Information Technology Network Administrator Analyst Il

Information Technology Production Services Supervisor

Information Technology Specialist Il - Microcomputer

Instructional Assistant - Art

Instructional Assistant - Aeronautics

Instructional Assistant - Health Occupations

Instructional Assistant-Campus Computer Laboratory

Instructional Assistant-Fundamentals of Nursing

Instructional Assistant-Health & Education Simulation Lab

Instructional Services Assistant Il /Attendance Services

R0 |0oo = |O|=|N|= =
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Kinesiology, Health, and Athletics Assistant
Professor/Head Softball Coach

1 Laboratory Technician - Science (Biology) 1

1 Laboratory Technician Science (Chemistry) 1
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL JOBS
CLUSTER

# of
Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical

Occupations

Los Rios Community College District

Maintenance Technician |

Mathematics Assistant Professor

Nursing (Registered Nurse-RN) Assistant Professor

Nutritional Science/Dietetics Assistant Professor

Paramedic/Emergency Medical Technician Assistant

Payroll Specialist

Pharmacy Technology Assistant Professor and Program

Philosophy Assistant Professor

Physics/Astronomy Assistant Professor

Police Captain

Police Communications Supervisor

Political Science Assistant Professor

Programmer |

Public Services Librarian

Research Analyst

Senior Buyer/Contract Specialist

Senior Information Technology Systems/Database

Senior Information Technology Technician
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Senior Information Technology Technician - Lab/Area
Microcomputer Support

AlalalalN=a NN —

-

Special Projects - Shuttle Driver

N

Speech-Language Pathology Assistant Program Assistant

Student Life Supervisor

Student Personnel Assistant - Counseling

Student Personnel Assistant - Educational Center

Student Personnel Assistant - Internship Developer

Student Personnel Assistant - Student Services

Student Personnel Assistant-Outreach Services

Student Services Supervisor

Technical Director - Harris Center for the Arts

Technical Services Librarian

Tutorial Services Assistant

Tutoring Coordinator

Vice President of Student Services

Lotus Intermodal Inc.

Truck Drivers

Michael Bozzuto Insurance Agency

Commercial Lines Account Manager

RN o)) RE=N) PEEN) QNS DELNY DEENY UL DU\ JUEN) FEENS UL\ DELN DEENY B\ )

Mi Rancho Tortilla

Machine Operator

-
o

Mova Stone

Fabricator

Polisher

Installers

Saw Operator

Nesco Resource

Wine Cellar Laborer

Pacific Hearth & Home

Production Manager

People Ready

Auto Auction Driver

Food Service Worker

General Labor Associate

2O O[=_|OIN|WININ[O[_|O|m -

Warehouse Worker
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL
CLUSTER

JOBS

# of
Posi

tions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &

Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=

Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical
Occupations

Rainbow Daycare

Preschool Teacher

Toddler Teacher

Sacramento Children's Home

Child Care Worker

Sacramento Employment and Training

Accountant |

Accountant I

CFS Maintenance/Courier

CFS Program Specialist

Facilities Specialist

Family Service Worker - Range 2

Family Service Worker - Range 3

Head Start Associate Infant/Toddler Teacher

Head Start Cook/Driver

Head Start Infant/Toddler Lead Teacher

Head Start Manager

Head Start Program Analyst

Head Start Site Supervisor

Head Start Teacher

Personnel Clerk

Registered Dietician Consultant

Workforce Development Analyst Il

Sacramento LGBT Community Center

Events Manager

Outreach and Training Institute Director

Volunteer Resource Coordinator

San Juan Unified School District

Substitute Child Development Assistant ECE

Sierra College

Agriculture Instructor-Plant Science & Crop Production

Anthropology Instructor

Art Instructor-2D

Chemistry Instructor

Computer Science Instructor

English Instructor

Enroliment Services Counseling Coordinator

Microbiology Instructor

Psychology Instructor

Spanish Instructor

Sierra Forever Families

Q= alalalalalalalalalalalalalalbdalalalalaa|lO|alalalalaN|m 0]~

Outreach Coordinator

Sierra Pacific Home And Comfort 10 Canvasser

SunStone Home Services 1 Appointment Setter
Tharaldson Hospitality Staffing 8 Hotel General Manager
Two Men and a Truck 9 Mover/Driver

AlaloalalalalalalwalalalalalalalalalalalalNalalalalalalalalalalalaIN|o|w|lw
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SETA- Employer Activity Report
July 1, 2018 - June 30, 2019

EMPLOYER

CRITICAL JOBS
CLUSTER

# of
Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information Technology; 7=
Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation & Production; 10=Non-Critical

Occupations

Univision Television Group 1 Account Executive 1
10 Show Host 1
USCB, Inc. 1 Representative |, Customer Service 1
Wild Bill's Cheesesteaks 8 Cooks and Cashiers 1
Wisetek Solutions 1 Audit Technician 2
9 Warehouse Associate 4
Worldwide Flight Services 9 Ramp Service Agent 20
ZankerRoad Resource 9 Class A/B Driver 2
1 Customer Service Associate 2
9 Load Checker 3
9 Sorters 5
TOTAL 710
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SETA- Employer Activity Report
July 1, 2019 - July 16, 2019

EMPLOYER CRITICAL JOBS # of
CLUSTER Positions

Critical Occupational Clusters Key: 1=Administrative & Support Services; 2=Architecture &
Engineering;3=Construction; 4=Healthcare & Supportive Service; 5=Human Services; 6=Information
Technology; 7= Installation, Maintenance & Repair; 8=Tourism/Hospitality; 9=Transportation &
Production; 10=Non-Critical Occupations

City Of ElkGrove 7 New Street Maintenance Supervisor

City of Sacramento 311 Customer Service Agent

311 Customer Service Specialist

Legal Secretary

Senior Debt Analyst

Senior Engineer Floodplain Management

Traffic Worker Il

Easter Seals Superior CA Child Development Specialist

Los Rios Community College District Custodian

Administrative Services Analyst

alalalalalnalalal—
N NN I Y Y Y YN ENENYEss

Associate Vice President of Instruction for
Economic and Workforce Development

Control Center Technician

Custodian

Health Information Technology (HIT) Adjunct |

Health Information Technology Assistant Prof]

Healthcare Interpreting Adjunct Assistant Proi

Alalalalala

Sacramento Employment and Training CFS Quality Assurance Analyst

Alalalalalala

Head Start Cook/ Driver
TOTAL 18
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ITEM IV-D — INFORMATION

UNEMPLOYMENT UPDATE/PRESS RELEASE FROM THE EMPLOYMENT
DEVELOPMENT DEPARTMENT

BACKGROUND:

The unemployment rate for Sacramento County for the month of May, 2019 was 3.1%.

Attached is a copy of a press release from the Employment Development Department
breaking down the job losses and job creations for the regional area.

Staff will be available to answer questions.

PRESENTER: Roy Kim
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State of California June 21, 2019

EMPLOYMENT DEVELOPMENT DEPARTMENT

Labor Market Information Division Contact: Cara Welch
2901 50th Street (916) 227-0298
Sacramento, CA 95817

SACRAMENTO—ROSEVILLE—ARDEN-ARCADE METROPOLITAN STATISTICAL AREA (MSA)
(EL DORADO, PLACER, SACRAMENTO, AND YOLO COUNTIES)
Education and health services continued strong year-over growth, up 7,800 jobs

The unemployment rate in the Sacramento--Roseville--Arden-Arcade MSA was 3.1 percent in May
2019, down from a revised 3.5 percent in April 2019, and below the year-ago estimate of

3.2 percent. This compares with an unadjusted unemployment rate of 3.5 percent for California
and 3.4 percent for the nation during the same period. The unemployment rate was 3.1 percent in
El Dorado County, 2.7 percent in Placer County, 3.2 percent in Sacramento County, and 3.4
percent in Yolo County.

Between April 2019 and May 2019, combined employment in the counties of El Dorado, Placer,
Sacramento, and Yolo increased by 6,800 to total 1,032,700 jobs.

e Construction (up 2,300 jobs) led the region with a normal seasonal job gain from April to
May. Specialty trade contractors gained 1,100 jobs. Construction of buildings added
600 jobs.

e Trade, transportation, and utilities reported above-average growth for May (up 2,200 jobs).
Retail trade added 1,400 jobs. Transportation, warehousing, and utilities was up 600 jobs.
Wholesale trade picked up 200 jobs.

e Government expanded by 1,400 jobs. State government advanced by 700 jobs. Local
government added 600 jobs. Federal government reported a slight increase of 100 jobs.

e Education and health services (down 500 jobs) was the only major industry to report
month-over job reduction.

Between May 2018 and May 2019, total jobs in the region increased by 24,200, or 2.4 percent.
¢ Education and health services led the year-over growth for the fifth consecutive month with
an increase of 7,800 jobs. Health care and social assistance (up 7,500 jobs) accounted for

96.2 percent of the job additions.

e Leisure and hospitality advanced by 5,300 jobs since last May. Accommodation and food
services gained 4,900 jobs. Arts, entertainment, and recreation added 400 jobs.

e Trade, transportation, and utilities gained 4,000 jobs. Retail trade grew by 1,400 jobs.
Transportation, warehousing, and utilities and wholesale trade picked up 1,300 jobs each.

¢ Information (down 400 jobs) was the only major industry to experience a decline.

HERBH
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State of California

EMPLOYMENT DEVELOPMENT DEPARTMENT
Labor Market Information Division

2901 50th Street

Sacramento, CA 95817

June 21, 2019

Cara Welch
916-227-0298

IMMEDIATE RELEASE
SACRAMENTO--ROSEVILLE--ARDEN-ARCADE METROPOLITAN STATISTICAL AREA (MSA)
(El Dorado, Placer, Sacramento, and Yolo Counties)

The unemployment rate in the Sacramento--Roseville--Arden-Arcade MSA was 3.1 percent in May 2019,
down from a revised 3.5 percent in April 2019, and below the year-ago estimate of 3.2 percent. This
compares with an unadjusted unemployment rate of 3.5 percent for California and 3.4 percent for the
nation during the same period. The unemployment rate was 3.1 percent in El Dorado County, 2.7 percent in
Placer County, 3.2 percent in Sacramento County, and 3.4 percent in Yolo County.

Unemployment Rate Historical Trend
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Industry Apr-.2019 May-2.019 Change May-2018 May-2.019 Change
Revised Prelim Prelim

Total, All
Industries 1,025,900| 1,032,700 6,800 1,008,500 1,032,700 24,200
Total Farm 9,300 10,000 700 9,900 10,000 100
Total Nonfarm 1,016,600| 1,022,700 6,100 998,600/ 1,022,700 24,100
Mining, Logging,
and Construction 64,600 66,900 2,300 63,500 66,900 3,400
Mining and
Logging 500 500 0 500 500 0
Construction 64,100 66,400 2,300 63,000 66,400 3,400
Manufacturing 37,500 37,500 0 35,600 37,500 1,900
Trade,
Transportation &
Utilities 159,700 161,900 2,200 157,900 161,900 4,000
Information 12,000 12,000 0 12,400 12,000 (400)
Financial
Activities 54,600 54,600 0 53,900 54,600 700
Professional &
Business Services 136,400 136,400 0 135,900 136,400 500
Educational &
Health Services 167,300 166,800 (500) 159,000 166,800 7,800
Leisure &
Hospitality 109,700 110,400 700 105,100 110,400 5,300
Other Services 34,700 34,700 0 34,400 34,700 300
Government 240,100 241,500 1,400 240,900 241,500 600

Notes: Data not adjusted for seasonality. Data may not add due to rounding
Labor force data are revised month to month
Sacramedditioniss data are available on line at www.laborrRadeedimfo.edd.ca.gov
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June 21, 2019

Employment Development Department
Labor Market Information Division
(916) 262-2162

Data Not Seasonally Adjusted

Sacramento--Roseville--Arden-Arcade MSA

(El Dorado, Placer, Sacramento, and Yolo Counties)

Industry Employment & Labor Force
March 2018 Benchmark

May 18 Mar 19 Apr 19 May 19 Percent Change
Revised Prelim Month Year

Civilian Labor Force (1) 1,086,800 1,112,900| 1,092,300| 1,094,500 0.2% 0.7%
Civilian Employment 1,052,100| 1,065,600 1,054,600/ 1,060,200 0.5% 0.8%
Civilian Unemployment 34,700 47,200 37,700 34,300 -9.0% -1.2%

Civilian Unemployment Rate 3.2% 4.2% 3.5% 3.1%

(CA Unemployment Rate) 3.7% 4.6% 3.9% 3.5%

(U.S. Unemployment Rate) 3.6% 3.9% 3.3% 3.4%

Total, All Industries (2) 1,008,500| 1,022,600| 1,025,900/ 1,032,700 0.7% 2.4%
Total Farm 9,900 8,200 9,300 10,000 7.5% 1.0%
Total Nonfarm 998,600/ 1,014,400/ 1,016,600/ 1,022,700 0.6% 2.4%

Total Private 757,700 774,200 776,500 781,200 0.6% 3.1%
Goods Producing 99,100 100,600 102,100 104,400 2.3% 5.3%
Mining, Logging, and Construction 63,500 63,400 64,600 66,900 3.6% 5.4%
Mining and Logging 500 500 500 500 0.0% 0.0%
Construction 63,000 62,900 64,100 66,400 3.6% 5.4%
Construction of Buildings 13,400 13,800 13,900 14,500 4.3% 8.2%
Specialty Trade Contractors 43,200 42,800 43,900 45,000 2.5% 4.2%
Building Foundation & Exterior Contractors 12,400 12,300 12,700 13,300 4.7% 7.3%
Building Equipment Contractors 16,700 16,500 16,800 17,000 1.2% 1.8%
Building Finishing Contractors 9,200 9,600 9,800 9,900 1.0% 7.6%
Manufacturing 35,600 37,200 37,500 37,500 0.0% 5.3%
Durable Goods 23,000 24,300 24,500 24,400 -0.4% 6.1%
Computer & Electronic Product Manufacturing 4,400 4,800 4,800 4,800 0.0% 9.1%
Nondurable Goods 12,600 12,900 13,000 13,100 0.8% 4.0%
Food Manufacturing 4,000 3,900 3,900 4,000 2.6% 0.0%
Service Providing 899,500 913,800 914,500 918,300 0.4% 2.1%
Private Service Providing 658,600 673,600 674,400 676,800 0.4% 2.8%
Trade, Transportation & Utilities 157,900 160,100 159,700 161,900 1.4% 2.5%
Wholesale Trade 28,200 29,400 29,300 29,500 0.7% 4.6%
Merchant Wholesalers, Durable Goods 15,700 16,400 16,100 16,300 1.2% 3.8%
Merchant Wholesalers, Nondurable Goods 10,900 11,200 11,400 11,300 -0.9% 3.7%
Retail Trade 101,000 101,600 101,000 102,400 1.4% 1.4%
Motor Vehicle & Parts Dealer 15,200 15,000 15,200 15,200 0.0% 0.0%
Building Material & Garden Equipment Stores 9,000 8,500 8,600 8,800 2.3% -2.2%
Grocery Stores 19,200 19,700 19,600 19,600 0.0% 2.1%
Health & Personal Care Stores 5,900 5,900 5,900 5,900 0.0% 0.0%
Clothing & Clothing Accessories Stores 8,000 7,900 7,900 7,800 -1.3% -2.5%
Sporting Goods, Hobby, Book & Music Stores 4,000 3,900 3,800 3,800 0.0% -5.0%
General Merchandise Stores 18,600 19,200 19,000 19,000 0.0% 2.2%
Transportation, Warehousing & Utilities 28,700 29,100 29,400 30,000 2.0% 4.5%
Information 12,400 12,000 12,000 12,000 0.0% -3.2%
Publishing Industries (except Internet) 2,300 2,300 2,300 2,300 0.0% 0.0%
Telecommunications 3,500 3,300 3,300 3,300 0.0% -5.7%
Financial Activities 53,900 55,100 54,600 54,600 0.0% 1.3%
Finance & Insurance 37,300 38,100 37,400 37,400 0.0% 0.3%
Credit Intermediation & Related Activities 11,400 11,200 10,900 10,900 0.0% -4.4%
Depository Credit Intermediation 6,400 6,500 6,500 6,400 -1.5% 0.0%
Nondepository Credit Intermediation 2,700 2,600 2,400 2,400 0.0%| -11.1%
Insurance Carriers & Related 22,000 22,500 22,500 22,400 -0.4% 1.8%
Real Estate & Rental & Leasing 16,600 17,000 17,200 17,200 0.0% 3.6%
Real Estate 13,200 13,400 13,600 13,500 -0.7% 2.3%
Professional & Business Services 135,900 136,200 136,400 136,400 0.0% 0.4%
Professional, Scientific & Technical Services 56,300 58,100 57,900 57,800 -0.2% 2.7%
Architectural, Engineering & Related Services 10,000 10,300 10,400 10,400 0.0% 4.0%
Management of Companies & Enterprises 13,100 13,100 13,200 13,100 -0.8% 0.0%
Administrative & Support & Waste Services 66,500 65,000 65,300 65,500 0.3% -1.5%
Administrative & Support Services 63,800 61,800 62,100 62,200 0.2% -2.5%
Employment Services 27,200 27,000 27,000 27,500 1.9% 1.1%
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State of California
June 21, 2019
March 2018 Benchmark

REPORT 400 C

Monthly Labor Force Data for Counties
May 2019 - Preliminary
Data Not Seasonally Adjusted

Employment Development Department
Labor Market Information Division
http://www.labormarketinfo.edd.ca.gov

(916) 262-2162

COUNTY e LABOR FORCE EMPLOYMENT UNEMPLOYMENT RATE
STATE TOTAL - 19,287,100 18,609,100 678,000 3.5%
ALAMEDA 9 845,500 824,200 21,200 2.5%
ALPINE 48 470 440 30 6.0%
AMADOR 20 15,050 14,560 490 3.2%
BUTTE 35 102,400 98,000 4,400 4.3%
CALAVERAS 23 21,300 20,610 690 3.3%
COLUSA 57 11,130 9,980 1,150 10.4%
CONTRA COSTA 10 562,000 547,200 14,800 2.6%
DEL NORTE 38 9,670 9,210 460 4.7%
EL DORADO 18 91,300 88,500 2,800 3.1%
FRESNO 51 453,700 424,800 28,900 6.4%
GLENN 45 12,750 12,030 720 5.6%
HUMBOLDT 13 63,100 61,300 1,800 2.9%
IMPERIAL 58 69,000 57,700 11,300 16.4%
INYO 15 8,620 8,360 260 3.0%
KERN 54 387,300 359,600 27,700 7.2%
KINGS 52 57,900 54,000 3,900 6.7%
LAKE 34 29,200 27,990 1,220 4.2%
LASSEN 32 9,860 9,470 390 4.0%
LOS ANGELES 29 5,072,100 4,872,600 199,400 3.9%
MADERA 49 61,200 57,300 3,800 6.3%
MARIN 2 140,100 137,500 2,700 1.9%
MARIPOSA 28 7,760 7,470 290 3.7%
MENDOCINO 20 39,210 37,960 1,240 3.2%
MERCED 55 115,500 107,100 8,400 7.3%
MODOC 47 3,150 2,960 180 5.8%
MONO 18 8,470 8,210 270 3.1%
MONTEREY 38 229,600 218,800 10,800 4.7%
NAPA 5 74,600 72,900 1,700 2.3%
NEVADA 15 47,810 46,390 1,420 3.0%
ORANGE 7 1,606,000 1,567,500 38,600 2.4%
PLACER 11 185,100 180,000 5,100 2.7%
PLUMAS 49 8,030 7,520 500 6.3%
RIVERSIDE 27 1,082,300 1,043,600 38,600 3.6%
SACRAMENTO 20 709,600 686,800 22,800 3.2%
SAN BENITO 36 31,000 29,600 1,400 4.5%
SAN BERNARDINO 23 953,200 921,300 31,900 3.3%
SAN DIEGO 12 1,581,100 1,537,600 43,500 2.8%
SAN FRANCISCO 2 580,100 569,300 10,800 1.9%
SAN JOAQUIN 42 325,800 309,100 16,700 5.1%
SAN LUIS OBISPO 7 140,500 137,200 3,400 2.4%
SAN MATEO 1 458,100 450,100 8,000 1.7%
SANTA BARBARA 13 218,000 211,600 6,400 2.9%
SANTA CLARA 4 1,051,000 1,028,800 22,200 2.1%
SANTA CRUZ 29 142,900 137,300 5,600 3.9%
SHASTA 33 73,100 70,100 3,000 4.1%
SIERRA 38 1,290 1,220 60 4.7%
SISKIYOU 43 17,170 16,250 930 5.4%
SOLANO 23 206,500 199,700 6,800 3.3%
SONOMA 5 260,700 254,800 5,900 2.3%
STANISLAUS 45 241,400 227,900 13,500 5.6%
SUTTER 52 45,400 42,400 3,000 6.7%
TEHAMA 41 25,280 24,010 1,260 5.0%
TRINITY 37 4,650 4,440 220 4.6%
TULARE 56 207,500 190,600 16,900 8.1%
TUOLUMNE 29 21,210 20,380 830 3.9%
VENTURA 15 423,200 410,700 12,500 3.0%
YOLO 26 108,600 104,900 3,700 3.4%
YUBA 44 28,700 27,100 1,600 5.5%
Notes

1) Data n?é&%r%de%%WOdeg The unemployment rate is calculated using ﬁg&gnggd data. July 24, 2019

2) Labor force data for all geographic areas now reflect the March 2018 benchmark and Census 2010 population controls at the state level.




June 21, 2019

Employment Development Department
Labor Market Information Division
(916) 262-2162 Industry Employment & Labor Force

March 2018 Benchmark

Data Not Seasonally Adjusted

Sacramento--Roseville--Arden-Arcade MSA
(El Dorado, Placer, Sacramento, and Yolo Counties)

May 18 Mar 19 Apr 19 May 19 Percent Change
Revised Prelim Month Year
Services to Buildings & Dwellings 14,000 13,500 13,800 14,100 2.2% 0.7%
Educational & Health Services 159,000 165,500 167,300 166,800 -0.3% 4.9%
Education Services 12,800 12,900 13,100 13,100 0.0% 2.3%
Health Care & Social Assistance 146,200 152,600 154,200 153,700 -0.3% 5.1%
Ambulatory Health Care Services 51,500 53,700 54,700 54,200 -0.9% 5.2%
Hospitals 24,500 25,000 25,200 25,200 0.0% 2.9%
Nursing & Residential Care Facilities 17,300 17,900 18,000 18,000 0.0% 4.0%
Leisure & Hospitality 105,100 110,400 109,700 110,400 0.6% 5.0%
Arts, Entertainment & Recreation 16,000 17,500 17,400 16,400 -5.7% 2.5%
Accommodation & Food Services 89,100 92,900 92,300 94,000 1.8% 5.5%
Accommodation 9,400 11,000 11,000 10,900 -0.9% 16.0%
Food Services & Drinking Places 79,700 81,900 81,300 83,100 2.2% 4.3%
Restaurants 75,400 77,700 77,000 78,200 1.6% 3.7%
Full-Service Restaurants 35,100 35,400 35,000 35,600 1.7% 1.4%
Limited-Service Eating Places 40,300 42,300 42,000 42,600 1.4% 5.7%
Other Services 34,400 34,300 34,700 34,700 0.0% 0.9%
Repair & Maintenance 10,600 10,400 10,500 10,600 1.0% 0.0%
Government 240,900 240,200 240,100 241,500 0.6% 0.2%
Federal Government 14,000 13,900 14,100 14,200 0.7% 1.4%
Department of Defense 1,600 1,700 1,700 1,700 0.0% 6.3%
State & Local Government 226,900 226,300 226,000 227,300 0.6% 0.2%
State Government 121,200 123,400 123,600 124,300 0.6% 2.6%
State Government Education 32,100 32,600 32,700 33,100 1.2% 3.1%
State Government Excluding Education 89,100 90,800 90,900 91,200 0.3% 2.4%
Local Government 105,700 102,900 102,400 103,000 0.6% -2.6%
Local Government Education 58,500 55,900 55,500 55,300 -0.4% -5.5%
Local Government Excluding Education 47,200 47,000 46,900 47,700 1.7% 1.1%
County 19,200 19,400 19,300 19,400 0.5% 1.0%
City 10,200 10,000 10,100 10,500 4.0% 2.9%
Special Districts plus Indian Tribes 17,800 17,600 17,500 17,800 1.7% 0.0%
Notes:
(1) Civilian labor force data are by place of residence; include self-employed
individuals, unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding. The unemployment rate is calculated using unrounded data.
(2) Industry employment is by place of work; excludes self-employed individuals,
unpaid family workers, household domestic workers, & workers on strike.
Data may not add due to rounding.
These data are produced by the Labor Market Information Division of the California
Employment Development Department (EDD). Questions should be directed to:
Cara Welch 916-227-0298 or Sheila Stock 916-651-5914
These data, as well as other labor market data, are available via the Internet
at http://www.labormarketinfo.edd.ca.gov. If you need assistance, please call (916) 262-2162.
HHHH
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ITEM IV-E - INFORMATION

COMMITTEE UPDATES

BACKGROUND:

This item provides an opportunity for a report from the following committees:

YV VY

Sacramento Works

Youth Committee — David Gordon
Planning/Oversight Committee — Dr. Jamey Nye
Employer Outreach Committee — Rick Wylie
Board Development Committee — Lisa Clawson
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ITEM V - OTHER REPORTS

1. CHAIR'S REPORT

The Chair of the Sacramento Works, Inc. Board, on a regular basis, receives
numerous items of information concerning employment and training legislation,
current programs, agency activities, and miscellaneous articles.

The important information from the material received and meetings attended will
be shared with the entire Board and the method proposed by the Chair is to give
a verbal report at each regular meeting. It will also allow time for the Board to
provide input on items that may require future action.

2. MEMBERS OF THE BOARD

This item provides the opportunity for Workforce Development Board members to
raise any items for consideration not covered under the formal agenda. It also

provides the opportunity for Board members to request staff to research or follow
up on specific requests or to ask that certain items be placed on the next agenda.

3. COUNSEL REPORT:

The Sacramento Works, Inc. Legal Counsel is the firm of Phillip M. Cunningham,
Attorney at Law. This item provides the opportunity for Legal Counsel to provide
the Sacramento Works, Inc. Board with an oral or written report on legal activities

4. PUBLIC PARTICIPATION:

Participation of the general public at Sacramento Works, Inc. Board meetings is
encouraged. The Sacramento Works, Inc. Board has decided to incorporate
participants of the audience as part of its agenda for all meetings. Members of
the audience are asked to address their requests to the Chair, if they wish to
speak.
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