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Introduction
and

Changing
Economic
Landscape

eThank you for joining us. Your
input will help us design service
delivery to help our communities
recover and prosper.

eThe past year has included major
disruptions to the labor market with
expected lasting changes including
increased need for digital skills, the
acceleration of automation, and
increased remote working.



Unemployment in the Sacramento MSA shot to 14.5% in April,
its highest level in 30 years, including the 2008 recession

Sacramento MSA: Unemployment, Sept 2008 - Sept 2020
Monthly and Six-Month Moving Average

2008 Recession:
unemployment
peaked in Jan
2011 at 13%.

COVID Downturn: 14.5% in April
2020, up from 3.7% in Feb 2020

turn:

Improved to
9.8% in Sep
2020, still

2.5x higher
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eDemand Driven Skills Attainment

SICICIERINOEIN  oEnabling Inclusive Upward Mobility

Goals

eAligning, Coordinating and Integrating
Programs and Services




State/Regional
Goals

Demand
Driven Skills
Attainment

eldentify industries and occupations with
existing and emerging job demand

eAlign with region’s industry sector
needs to provide employers and
businesses with skilled workforce
necessary to compete in global
economy



State/Regional
Goals

Enabling
Inclusive
Upward
Mobility

eEnsure everyone has access to a
marketable set of skills

eEnsure access to level of education
necessary for careers providing long
term economic self-sufficiency and
economic security



State/Regional
Goals

Aligning,

Coordinating
and
Integrating
Programs and

Services

eBraid and integrate with partners to
economize limited resources to achieve
scale and impact

eProvide right services to clients, based
on particular and potentially unique
needs, including any needs for skills-
development



eOpportunity sectors for current and
emerging quality jobs:
e Advanced Manufacturing

priority e Future Mobility
Industry

eEnergy, Construction and Ultilities
eFood and Agriculture

Sectors / e Information and Communications
Clusters Technologies

eLife Sciences and Health Services
ePublic Sector




Local/Regional boards are responsible for:

eAddressing workforce needs of high employment
barrier populations

eEnsuring equitable access to programs and
services

Target
Populations High employment barrier populations include:
: ePublic Assistance
and Equity eLow Income
eBasic Skills Deficient
e\Veterans
eDisadvantaged Youth

eLimited English Proficient
ePeople with Disabilities
e Justice Involved




eYour contributions will help build a better
system

Public Input

eThe following questions provide a sample of
areas for input

Requested

eAll input is valued, beyond the following
questions




eHow can we increase awareness of services to job
seekers and the underemployed? What are the best
tools and/or locations we can use to increase
awareness of the services available?

eHow can we better serve vulnerable, minority, and
underserved job seekers? What services are the
Questions most effective in lifting communities out of poverty?

Sample

eHow can we increase awareness of services to
employers and better meet employer needs?

eAre virtual or remote services needed on an ongoing
basis? If so, what virtual or remote services are
needed?




eThank you for your contributions

eWritten Input — Monica.Barber@seta.net

eProcess outlined for the plan here:
eMar 26: Release of Draft Plan
eMar 26 — Apr 26: Public Comment Period
eApr 30: Submit Unsigned Plan to State
eApr — Jun: Board and CLEO Approvals
eJul 1: Submit Final Signed Plan to State

Thank youl!




